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2017-20 Plan Summary
The Story
Describe the students and community and how the LEA serves them.

Round Valley Unified School District is a small, rural K-12 district in Mendocino County serving 380400 students. We have one K-8 school, Round Valley Elementary School, which is the largest
school in the district with 305 students. Round Valley High School is our only comprehensive high
school and it currently serves 90 students in grades 9-12. We also have one Continuation High
School that currently serves 28 students in grades 10-12. The school district is located in the
community of Covelo, a small town in the northeast corner of Mendocino County. Covelo is an
agricultural community, with ranching being predominant. The Round Valley Indian Tribes (RVIT)
lands are also located in Covelo and the surrounding areas. Round Valley Unified School District
has a 65% Native American population, 25% Hispanic population, and 10% White population.
All our schools in the district have adopted the state Common Core standards and have purchased
new curriculum aligned to these standards. The district has also purchased Chromebooks for every
student in the district to use for core classroom instruction. Our goal is to meet the needs of our
students using both traditional textbooks and computer generated curriculum.
Because of the high number of Native American students that attend schools in Round Valley
Unified School District, we have worked closely with the RVIT and the community to develop
courses that support understanding of the culture and heritage of our Native American student
population. At the high school, we provide four a-g certified Wailaki language courses and one Yuki
language course that represent two languages from the RVITs, White Bison,Cultural Arts class,
Native American Studies and Native American Club. At the elementary school, we provide an Indian
Land Tenure Curriculum for all students and have just begun to provide language instruction at the
elementary school. Districtwide, we bring in cultural events for our students, including supporting
the Round Valley Feather Dancers, many of whom are our students, and play stick games, etc. The
high school also plans a yearly Big Time, where dancers from around the state come to perform,
native foods and crafts are available, and stick games take place. Our students plan and coordinate
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the Big Time celebration and it is well attended by parents and community. We are very proud of our
advancements, including more cultural experiences in our schools.
Due to the many social-emotional issues that are seen in our students, the district has determined
that counseling is a high priority. We currently have a full-time counselor at our high school who
provides academic support, as well as social-emotional support. We also have a second full-time
mental health counselor who works with students from all school sites. Tapestry, a communitybased mental health program, provides 3 days/week of counseling to target students.
At Round Valley Unified School District, we have made a commitment to having small class sizes,
especially in grades K-3, so that our students are able to more easily access quality teacher
instruction. In grades 1-3, we have an average of 15 students per classroom. This year, due to one
of our kindergarten teachers leaving mid-way through the year and our inability to hire another
teacher, the number of kindergarten students/classroom was significantly higher. Our high school
also has small class sizes.
Round Valley Unified is committed to providing research-based intervention programs for students at
the elementary school who are struggling with learning to read. We have hired two part-time Title I
reading specialists and a reading assistant to provide specific intervention services, and we also
have begun implementing the 95% intervention reading program to be used with all students grades
PreK - 5. We are in the process of purchasing technology based intervention programs for ELA and
mathematics for use at the high school and elementary school. Additionally, we provide after school
tutoring and homework support and will continue providing summer school this year for credit
recovery. Athletics is a huge part of our community and we have a strong athletic program for our
middle school, including volleyball, basketball and softball.
At Round Valley High School, we have redesigned our core program to include both intervention
classes for students in reading and mathematics, and have also placed additional higher level
mathematics and science courses within the curriculum. We are beginning to offer AP and Honors
classes, and have available to students the use of on-line learning for credit recovery and expanded
learning opportunities. We are extremely proud of the emphasis that the district has placed on
providing students career technical education opportunities. We provide two full-time staff who
teach courses in agriculture and transportation (auto) and have recently developed career pathways.
We are in the process of adding an additional career pathway in Natural Resources, in collaboration
with RVIT Natural Resources. After school support is provided three days/week for any student who
wants help, and our high school teachers provide instruction in the after school program. Credit
recovery summer school is provided for students who need to make up classes/credits. Athletics is
a huge part of our community and the high school provides football, volleyball, basketball, baseball
and softball.

LCAP Highlights
Identify and briefly summarize the key features of this year’s LCAP.

Round Valley Unified School District’s LCAP contains the following key features:
Goal 1:
We will continue to prioritize small class sizes in K-3. We have maintained 2 classes in each grade
K-3 the past few years and it has led to more time for individualized instruction in ELA and Math.
We will also prioritize small class sizes in grades 6-8.
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We are also committed to finding intensive targeted intervention solutions for our struggling
students, including implementing research-based technology interventions. We have hired Title I
reading teachers and a reading assistant who have done a great job intervening with those
students who are struggling to read. We will be implementing the 95% reading intervention
program in grades PreK - 5 this year. The high school will also provide intervention services,
through tutoring provided by an ELA teacher, a reading intervention class, fundamental math and
math lab classes, and mathematics tutoring. New technology-based interventions in reading and
mathematics will be available as part of the intervention programs this year at both school sites.
The elementary and high school both offer after school tutoring and homework clubs to help those
students who need support with work. They are well attended and have proven to help students
turn in work and pass their classes. Summer school will be provided for students who need credit
recovery to graduate on time.
The district will continue to provide professional development that focuses on helping teachers to
implement new, common core aligned curriculum in ELA and mathematics. We will also provide
professional development to help teachers learn how to more deeply engage students and how to
develop more rigorous lessons and learning experiences for students.
RVUSD is committed to adjust to the changing times and technology is a huge component of this
change. We now have Chromebooks for each student and our tech needs keep requiring more
attention. As a result, we have hired a second full-time technology specialist to help the district and
specific sites with their tech needs and it has proven to be invaluable for staff.
The district will continue to purchase standards aligned instructional curriculum.
We will work closely with MCOE C&I staff as they provide coaching, feedback, and professional
development on an ongoing basis to our teachers, with the outcome being to support teachers with
student engagement, development of academic rigor, application of differentiated instruction, and
learning how to use ongoing student collected data to guide better instruction.
Goal 2:
RVUSD is committed to improving our dual enrollment program with Mendocino College. This past
year we offered two courses that RVHS students took for high school and college credit, and we
want to continue to expand this opportunity for our students by offering more courses. We are
currently working with Mendocino College to develop additional courses.
Over the last three years, our Hispanic population has gone from under 10 students to 120
students. To meet this growing need, we have hired a full-time ELD teacher who has provided
direct instruction in English Language Development and shared with classroom teachers strategies
for how to modify their program to maximize EL student learning. We plan to add additional time at
the high school, through our Spanish teacher who will provide 1 period of EL instruction and 1
period of pull out/push-in services. There will also be a part time teacher providing classroom
assignment completion support for the EL population at high school. We plan to work closely with
MCOE C&I staff to observe, provide feedback, and help our EL staff to design programs that meet
our students' needs.
After many meetings where stakeholders shared what they wanted to see in the district, a priority
was placed on designing programs that promoted more hands-on learning and career readiness.
From these discussions, the district developed a CTE transportation (auto) program. We are one of
only two auto programs still in existence in Mendocino County. The auto shop has been a huge
success. We have purchased a lot of new and current equipment so our students can work on
today’s cars and we believe that students who complete our auto pathway will find careers in the
automotive technology. We are also looking to combine our transportation program to include an
agriculture emphasis. We have maintained our agriculture program and have completed pathway
development for this program. We plan to expand our career technical education offerings through
a Natural Resources pathway.
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One of RVUSD’s proudest accomplishments is the Native language courses offered at RVHS. We
have four courses offered (Wailaki I, II, III, IV) that have been a-g approved and one Yuk I course.
The languages that were spoken in the valley hundreds of years ago are now being spoken again
and we will continue to expand this program. We also fullfiled one of our goals of teaching language
to our students in the elementary grades. Each week our Wailaki I teacher introduces vocabulary to
our elementary grades and we hope to grow this in the coming years. One of our high school
students was recently awarded the state Student of the Year by the California Native American
Association for her work with the Wailaki language. The district also provides the Indian Land
Tenure Curriculum to students at the elementary school, and will support training, travel, and
education for students and staff that supports a deeper understanding of the Native American
culture in which our students live.
The district utilizes on-line learning systems to provide students options for credit recovery,
expanded learning opportunities, and AP courses.
RVUSD will continue to support classes that help increase students’ health and wellness. This is
especially important in our community where diabetes is common, even in young students. Four
years ago, there was no formal elementary physical education program. We have since hired a
teacher to teach physical education where students participate in organized physical fitness and
wellness activities provided by a community fitness expert.
Music education has also been identified as important by our community. We continue to provide
part-time music instruction for students in our elementary school in addition to the music program
provided at the high school.
We plan to provide enriched learning experiences this year to our gifted, talented, and high
performing students through new programs that are currently being designed.
Goal 3:
Increasing student attendance has been a huge priority in RVUSD. To meet this need, the district
hired two Community Outreach personnel ( one 1.0 FTE and one part-time) to work with parents
and students to develop consistent student attendance. We will continue to commit to the Outreach
consultant position because it has proven successful in getting more students to school at the
elementary level. We have seen a small decrease in the percent of students who were chronically
absent at the elementary school, decreasing by 3.4% from 2016-17 to a 40.4% total in 2017-18 .
The percent of students who were chronically absent at the high school also declined from 38% to
31%. We will provide more specific intervention with our Community Outreach personnel that will
be directed towards the ongoing high school attendance issues in the upcoming year, as well as
continue our focus on the elementary school. The district will further commit to follow through on
implementing the SARB process, including increased communication through phone calls and
letters.
We will continue this year a positive incentive/reward program that will recognize students who are
showing an increase in attendance and/or students who maintain high levels of attendance. We will
also put in place a mentoring program at all school sites where staff members mentor students and
work directly with parents of students who have been identified as chronically absent during this
school year.
RVUSD will continue to work to reestablish agreements with the Round Valley Indian Tribes, the
Tribal Judge and Tribal Police to support the district's focus on decreasing chronic absenteeism.
Goal 4:
Increased parent involvement has been a core goal for the past few years. We have increased the
number of events in which parents and students can actively participate. For example, RVES
provided four family nights this past year which were major successes. We have also increased
parent involvement in decision-making for the schools by focusing on obtaining sufficient numbers
of parents to actively participate on the SSC and Impact Aid Committee. Both SSCs are running
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smoothly and have a lot of parent participation. The district will continue to focus on developing
avenues to increase parent participation in the schools.
The district continues to discover avenues to improve communication with parents and the
community. Two years ago, we purchased digital marquees for each campus and worked with the
local radio station to develop a weekly radio show to share district and school site information. We
also purchased the COPE( Create Once Publish Everywhere) capabilities through our web page
provider. What this will allow the district to do is create a message and with one push of a button it
goes to text message, voice message, social media, web page, and district app so all forms of
communication will be covered. We feel this will improve communication with parents and
community.
Goal 5:
RVUSD is committed to developing positive learning environments at each school site where
students and parents view the schools as a safe place to be. To meet this goal, RVUSD has hired
two counselors in the district, one social-emotional counselor that serves both the elementary and
high school and an academic counselor at the high school. Each school site is also providing
specific bully prevention curricula and/or activities. These positions and programs will continue.
We have implemented PBIS at the elementary school and a positive behavioral system at the high
school. To support the continued implementation of these programs, the district provides a parttime Dean of Students at the high school to monitor students on the campus, oversee lunchtime
detention, and assist with developing interventions for students who are struggling behaviorally,
and a Psychologist/Counselor at the elementary school to assist the principal with discipline and
allow more time for the principal to work closely with teachers on developing high quality
classrooms. The elementary school also is supported by a PBIS monitor to assist with
implementation of PBIS schoolwide, monitor and implement recognition and rewards programs,
and provide alternatives to out of school suspension
The district will maintain a process of reviewing and updating the conditions of the school facilities.
We are currently renovating and upgrading some of our facilities, and hope to begin construction of
a new gym this year.

Review of Performance
Based on a review of performance on the state indicators and local performance indicators included in the
California School Dashboard, progress toward LCAP goals, local self-assessment tools, stakeholder input, or
other information, what progress is the LEA most proud of and how does the LEA plan to maintain or build
upon that success? This may include identifying any specific examples of how past increases or improvements
in services for low-income students, English learners, and foster youth have led to improved performance for
these students.

Greatest Progress
Three areas where RVUSD has seen the greatest progress is in graduation rates, chronic
absenteeism and ELA scores at RVES.
GRADUATION RATES:
We have tracked graduation rate for RVHS and for the district as a whole over the last four years.
The data provided for RVHS includes information about students who are enrolled at RVHS only.
RVUSD data includes student information that includes both RVHS and Yolla Bolly Continuation
High School. Data shows the following:
Year
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2017-2018
RVHS 81%
RVUSD 81%
2016-2017
RVHS 90.5%
RVUSD 90.5%
2015-2016 RVHS 90.5%
RVUSD 72.2%
2014-2015 RVHS 75.0%
RVUSD 68.0%
2013-2014 RVHS 56.7%
RVUSD 47.2%
2012-2013 RVHS 53.3%
RVUSD 46.0%
The high school has made tremendous growth over the past five years, with graduation rates
increasing from 53.3% to 90.5%, an increase of 37.2%. In 2017-18 it dipped from 90.5% to 81% but
we still had the largest graduating class in history with 31 students graduating. American Indian and
Socioeconomically Disadvantaged students saw the biggest increase. 97% of our American Indian
students graduated last year, a 33% increase from the previous year and 90% of our Socioeconomic
Disadvantage students graduated, a 32% increase from the previous year. The high school has put
much emphasis on intervention classes that has led to more success early on. We have created
more hands-on elective classes, and have been working hard to implement Common Core
Curriculum. The relationship between staff, administration and students has improved tremendously
which has led to a better school experience for the students. We have also provided specific
programs designed to help students with credit recovery, including on-line classes and summer
school.
We are making strong progress in our graduation rates districtwide, with rates increasing from 45%
(12-13) to 90.5% (16-17), an increase of 45.5% over a four-year period. The graduation rate for the
district is lower due to the addition of the continuation high school student population. We are
continuing to review individual student data to determine how we can increase graduation rates at
the continuation high school.
CHRONIC ABSENTEEISM:
The district's chronic absenteeism rates have decreased this year. The district rate has decreased
6.0% (37.6%) and the Chronic Absenteeism rating is Yellow. The high school showed a rate of 31%
while the elementary school showed a rate of 40.4%. Specific progress was seen districtwide in the
decrease of 27.7 points in our American Indian, Socioeconomically Disadvantaged, EL, and
Hispanic student populations, while increases were noted in our Homeless and Students with
Disabilities student populations. We continue to have severe issues with chronic absenteeism, but
believe that a combination of the work our outreach parent coordinators do with parents, along with
the positive recognition programs in place at the school sites are beginning to impact this serious
issue.
ENGLISH LANGUAGE ARTS SCORES (RVES)
The RVES English scores are another area where we are seeing on-going improvement. On the
Dashboard, ELA scores showed students performed an average of 76.1% below standard, with an
increase of 6 points from the previous year. ELA scores were rated as ORANGE. The following
percent of students who met or exceeded standards data shows the growth that is occurring in ELA
at the elementary school.
4th grade 30.77% (2018) 10.34% (2017) increase of 20.43%
5th grade 12.82% (2018) 0.00% (2017) increase of 12.82%
6th grade 17.39% (2018) 11.11% (2017) increase of 6.28%
7th grade 12.12% (2018) 29.03% (2017) increase of 16.91%
8th grade 26.31% (2018) 15.00% (2017) increase of 11.31%
We believe that a combination of strong teaching provided by the teachers, paired with the
intervention program put into place, has led to this growth. The district cannot give enough credit to
the teachers who have done a great job teaching the curriculum to fidelity while also motivating and
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inspiring the students to achieve. We recognize that we have a huge goal ahead of us if we are to
assist all students to meet or exceed state standards, but we are committed to accomplish this goal.
We are also excited to be implemented the 95% reading program and believe that we will see the
results of this program implementation within the next two years.

Referring to the California School Dashboard, identify any state indicator or local performance indicator for
which overall performance was in the “Red” or “Orange” performance category or where the LEA received a
“Not Met” or “Not Met for Two or More Years” rating. Additionally, identify any areas that the LEA has
determined need significant improvement based on review of local performance indicators or other local
indicators. What steps is the LEA planning to take to address these areas with the greatest need for
improvement?

Greatest Needs
The results from the latest state assessments indicate that the district's greatest needs are
addressing English Learner Progress, Suspension Rates (Red), College and Career Readiness, and
Student Academic Performance in ELA (Orange) and mathematics (Red) at all grade levels. We
also are focused on continuing to decrease Chronic Absenteeism (Yellow) in our district.
ENGLISH LEARNER PROGRESS:
Through the use of state assessment results and local indicators, the district has identified the
progress of EL students as an area of great need. Over the last three years, we have grown
significantly in the number of students who are EL, with a large influx this year of students who have
little to no English proficiency. In 2018, 4.7% of EL students were Well Developed, 15.6% of EL
students were Moderately Developed, 37.5% of EL students were Somewhat Developed, and 42.2%
of EL students were at the Beginning Stage. We have also identified significant discrepancies in
ELA and mathematics performance between EL and English Only (EO) students. In ELA, EO
students scored 59.7 points below standard while EL students scored 141.5 points below standard.
In mathematics, EO students scored 101.8 points below standard while EL students scored 150.4
points below standard. We have a full-time EL teacher in place who provides direct services to
beginning and early intermediate students, and who provides support to teachers on strategies to
use in classrooms with our other EL students. We will focus this year on using in all classrooms the
EL components of our new ELA curriculum. The district has also redesigned the high school EL
program to include push-in support in core classes provided by the Spanish teacher. She will also
be teaching one English Language Acquisition classes daily. EL students also have access to a
reading intervention class. We will further provide support with school assignment completion
through the use of a retired teacher who will work with EL students part-time. We believe these
systems will help more students to become proficient at a more rapid rate. We also want to develop
a stronger EL program and will work with MCOE C&I staff to design a program that meets the needs
of our students. MCOE coaches will work with EL teachers to observe and provide feedback and
training.The current LCAP contains specific actions (Goal I, II) that focus on increasing proficiency
for our EL students.
SUSPENSION RATES:
Although suspension rates districtwide are low (5.6%), suspension rates are rated as Red on the
Dashboard due to an increase of 3.3% from the previous year. All subgroups were identified as
Red, with the following subgroups showing increases in suspension rates: EL, Homeless, SED, AI,
Hispanic, and White. The only subgroup that showed a decrease was Students with Disabilities,
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decreasing suspensions by 6.1%. We plan to review the suspension data carefully and determine
what alternatives to suspension that may be able to be put in place. Each school will identify a plan.
COLLEGE/CAREER READINESS:
The College and Career Readiness indicator ( CCI) is another with no color designation, but of the
20 students who took the CAASPP last year, only 1 student was deemed College and Career ready.
Students can be considered College and Career ready in a few ways. Students will be considered
College and Career Ready if they 1) meet or exceed standards in ELA and Math on the annual
CAASP test; 2) if they complete a pathway; and 3) if students enroll and pass two dual enrollment
classes during their high school careers. The high school counselor, in an attempt to address this
issue, is meeting with every student who took Intro to Agriculture and Intro to Auto to see if the
student is interested in pursuing a CTE pathway and developing a plan for how this will occur during
the student's time in high school. If the County approves, the High School will also be putting in
place a Natural Resources career pathway. The High School and Mendocino College are working
collaboratively to develop and implement dual enrollment courses that all students will take during
their freshman and junior years in high school. Currently every Freshman is signed up for a College
Readiness class and all Juniors are enrolled in College and Career Success. We anticipate that the
steps outlined above with increase the number of students who are deemed College and Career
Ready within the next two years.
ELA AND MATHEMATICS ACADEMIC PERFORMANCE:
One of the greatest areas of focus for RVUSD will be the continuation of those classes and
programs needed for students to meet or exceed state standards in ELA and mathematics. The
elementary school made a 6 point gain this year in ELA, while showing a decrease of 12.6 points in
mathematics. A small increase in students meeting or exceeding standards in ELA at the high
school was seen, while the high school continues to struggle with providing a quality high school
mathematics program, with no students meeting or exceeding standards. The LCAP (Goals I, II)
identifies the strategies we will implement to increase student proficiency.
CHRONIC ABSENTEEISM:
Chronic Absenteeism (Yellow) continues to be a major concern that the district is addressing. The
State Chronic absenteeism rate is 11.1%, Mendocino County is 20.4% and RVUSD is 37.6%. RVES
rate is 40% , RVHS is 31% and the Continuation HS is 24%. The district has two Parent Outreach
Consultants who focus on attendance and the school sites have developed plans to improve school
culture and develop incentive programs that will recognize and reward students/parents for attending
school regularly. The district is also working with the Tribal Council to improve the Tribal truancy
ordinance and improve the SARB process with the Tribal Judge for attending school regularly. The
district will continue to work with the Tribal Council to improve the Tribal truancy ordinance and
improve the SARB process with the Tribal Judge.

Referring to the California School Dashboard, identify any state indicator for which performance for any student
group was two or more performance levels below the “all student” performance. What steps is the LEA
planning to take to address these performance gaps?

Performance Gaps
The following state indicators on the California School Dashboard showed a performance gap of two
or more levels from the All student performance level.
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CHRONIC ABSENTEEISM:
RVUSD chronic absenteeism is more than double the state average rate, and is rated as Yellow on
the Dashboard. Two subgroups, Students with Disabilities and Homeless, were ranked as Red and
showed increases of 2.9% (SWD) and 12.7% (Homeless) in chronic absenteeism. The district has
put into place strategies for not enrolling a student until he/she actually attends school, dropping a
student if he/she is gone for long periods of time and we are unable to determine where the student
went, having the Parent Outreach Consultants complete home visits and work with parents to
develop a plan to reduce truancy, implementing recognition and reward systems, and working with
Tribal Council to improve the Tribal Truancy ordinance and improve the SARB process. Each school
site has created incentives to celebrate the students who attend school on a regular basis in an
attempt to motivate students to attend regularly. We are also putting in place a new program where
identified staff will mentor and provide support to students who have been identified in the past as
chronically absent and parents will be recognized and rewarded for increases in student attendance.
We believe this extra support and caring will be effective in modifying student attendance.
ENGLISH LEARNER PROGRESS:
A significant discrepancy exists between the academic performance of students who speak English
only (EO) and English Learners (EL). In ELA, EO students scored 59.7 points below standard while
EL students scored 141.5 points below standard. In Mathematics, EO students scored 101.8 points
below standard while EL students scored 150.4 points below standard. We will put in place EL
curriculum from our adopted instructional materials that support EL students and the EL teacher will
work with students using the curriculum designed through consultation with MCOE EL specialists.
Pending the hiring of an EL teacher, the high school will also implement the EL program this year
that they hoped to implement last year before the loss of their teacher. We will also strongly
encourage EL students to attend after school tutoring and homework club to provide expanded
learning opportunities and additional support.

OTHER AREAS THAT DID NOT SHOW GAPS OF TWO OR MORE LEVELS, BUT ARE A
NEEDED FOCUS:
SUSPENSION RATE:
District suspension rate performance levels show variation. Overall, the performance levels were
Red. EL students, Homeless, and Socioeconomically Disadvantaged were all red, so we had an
increase in those indicators in the percent of students who were suspended. The Students with
Disabilities subgroup showed a decrease in the number of students suspended. The district will
closely review all suspensions and determine what strategies can be put into place to eliminate
these gaps. We believe continuing our work with PBIS at the elementary school and restorative
justice practices at the high school will help make positive changes in suspensions within the
Homeless. EL and Socioeconomically Disadvantaged subgroups, as has occurred with other
subgroups. We will also work closely with special education staff as they develop IEPs with parents
to make sure that we are addressing behavioral needs.
COLLEGE AND CAREER READINESS:
In the 2016-17 and in 2017-18 school year, we only had one student that was deemed College and
Career ready, as defined by the annual CAASPP assessment results.We have seen the following
progress over the last three years:
2016
2017
2018
% Approaching
4.8%
8.7%
12.9%
% Not Prepared
95.2%
91.3%
87.1%
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Although the progress has been slow, we are beginning to see a slow upward trend. In the Review
of Needs Section (see above), the district's plan to address College and Career readiness has been
outlined.
ACADEMIC PROGRESS IN ELA AND MATHEMATICS:
The District Math scores for 3-8 declined significantly this past year, with the All and significant
subgroups identified in the Dashboard as Red. This was also observed when reviewing the
Dashboard for ELA. All the significant subgroups were identified as Orange, with the exception of
AI, which was identified as Yellow. Again, three subgroups that do not have enough students to be
considered significant (Hispanic, EL, SWD) show a greater gap in reaching the goal of meeting
standards than the other subgroups We believe that the changes to our ELA program and the
additional support that will be given to students in the upcoming year, along with coaching and
professional development through MCOE and continuation of our intervention programs and after
school support, will positively impact student academic performance in both mathematics and ELA.
Please see Review of Needs Section (see above) for more detail on our plan to address these
continuing areas of need.

Comprehensive Support and Improvement
An LEA with a school or schools identified for comprehensive support and improvement (CSI) under the Every
Student Succeeds Act must respond to the following prompts.

Schools Identified
Identify the schools within the LEA that have been identified for CSI.

Not Applicable

Support for Identified Schools
Describe how the LEA supported the identified schools in developing CSI plans that included a school-level
needs assessment, evidence-based interventions, and the identification of any resource inequities to be
addressed through the implementation of the CSI plan.

Not Applicable

Monitoring and Evaluating Effectiveness
Describe how the LEA will monitor and evaluate the implementation and effectiveness of the CSI plan to
support student and school improvement.

Not Applicable
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Annual Update
LCAP Year Reviewed: 2018-19
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed.

Goal 1
Increase student achievement for all students, including low-income, foster youth, and English Learner students, through the use of
high quality instructional materials that are aligned to the common core standards, implementation of intervention programs to meet
the needs of struggling students, rigorous and actively engaged student learning opportunities, and high quality teacher professional
development.
State and/or Local Priorities addressed by this goal:

State Priorities:

X
X
X
X
X

Priority 1: Basic (Conditions of Learning)
Priority 2: State Standards (Conditions of Learning)
Priority 4: Pupil Achievement (Pupil Outcomes)
Priority 7: Course Access (Conditions of Learning)
Priority 8: Other Pupil Outcomes (Pupil Outcomes)

Local Priorities:
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Annual Measurable Outcomes
Expected

Actual

Metric/Indicator
CAASPP assessment results in ELA and mathematics
Dashboard/Model Five-By-Five Placement Reports
AP Course Enrollment and AP Exam Pass rate
A-G Course Completion Rate
Common Core Implementation Teacher Survey, including Common Core
and ELD Standards
Data obtained from PD (purpose, number attending)
SARC data focusing on sufficiency of standards aligned instructional
materials
SARC data focusing on credentials
EAP passage rate
Master Schedule - broad course of study

1. CAASP results showing comparisons of change over time in the percent of
students meeting or exceeding standards in ELA and mathematics will
increase by 5% at each grade level.
RVES/ELA:
3rd grade 17.39% (2018) 33.33% (2017) decrease of 15.94% DID NOT
MEET
4th grade 30.77% (2018) 10.34% (2017) increase of 20.43% MET
5th grade 12.82% (2018) 0.00% (2017) increase of 12.82% MET
6th grade 17.39% (2018) 11.11% (2017) increase of 6.28% MET
7th grade 12.12% (2018) 29.03% (2017) increase of 16.91% MET
8th grade 26.31% (2018) 15.00% (2017) increase of 11.31% MET
RVES/Mathematics:
3rd grade 0.00% (2018)
MEET
4th grade 26.92% (2018)
5th grade 17.95% (2018)
MEET
6th grade 04.35% (2018)
MEET
7th grade 16.13% (2018)
8th grade 05.41% (2018)
MEET

30.43% (2017) decrease of 30.43% DID NOT
10.00% (2017) increase of 16.92% MET
31.25% (2017) decrease of 13.30% DID NOT
05.56% (2017) decrease of 1.21% DID NOT
03.03% (2017) increase of 13.10%
10.00% (2017) decrease of 4.59%

MET
DID NOT

Change Over Time (from 2016-17 to 2017-18)
ELA:
4th grade 33.33% to 30.77%
5th grade 10.34% to 10.26%
6th grade 00.00% to 17.39%
7th grade 11.11% to 29.03%
8th grade 12.12% to 26.31%
Mathematics:
4th grade 30.43% to 26.92%
5th grade 10.00% to 17.95%
6th grade 31.25% to 04.35%
7th grade 05.56% to 16.13%
8th grade 03.03% to 05.41%
RVHS/ELA:
11th grade 15.38% exceeded or met standards (2018) UNKNOWN
No scores due to low numbers of students taking assessments (2017)
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Expected

Actual

18-19
1. CAASP results showing cohort comparisons of change over time in the
percent of students meeting or exceeding standards in ELA and
mathematics will increase by 5% at each grade level.
2. CAASP results showing cohort comparisons of change over time in the
percent of students who did not meet standards in ELA and mathematics
will decrease by 5% at each grade level.

RV Continuation/ ELA and Mathematics:
11th grade No scores due to low numbers of students taking assessments
(2018/2017) UNKNOWN
2. CAASP results showing comparisons of change over time in the percent of
students who did not meet standards in ELA and mathematics will decrease
by 5% at each grade level.

3. Increase # of AP courses by 1/ increase # of students who take AP
courses by 2%
4. Increase # of students passing AP exams by 2%
5. The number of RVHS students who complete a-g college/career ready
courses will increase by 2%
6. The number of high school students who take higher level mathematics
courses (Algebra II, Geometry, Pre-Calculus, and Calculus) will increase by
2%, including unduplicated students and students with exceptional needs.
7. The percent of teachers who indicate that they are teaching to state
standards and are implementing district approved and standards aligned
curriculum will increase by 10%.
8. All students will have access to and use of standards aligned curriculum
in core academic areas.
9. RVUSD will maintain 0 teacher misassignments. All classrooms will be
staffed.
10. The number of students who show proficiency on the ELA and
mathematics portions of the EAP will increase by 3%.

RVHS/Mathematics:
11th grade 00.00% exceeded or met standards (2018) DID NOT MEET
No scores due to low numbers of students taking assessments (2017)

RVES/ELA:
3rd grade 73.91% (2018)
MEET
4th grade 46.15% (2018)
5th grade 64.10% (2018)
MEET
6th grade 43.48% (2018)
7th grade 48.39% (2018)
MEET
8th grade 44.74% (2018)
MEET
RVES/Mathematics:
3rd grade 60.87% (2018)
MEET
4th grade 42.31% (2018)
5th grade 51.28% (2018)
MEET
6th grade 73.91% (2018)
MEET
7th grade 74.19% (2018)
MEET
8th grade 81.08% (2018)
MEET

45.83% (2017) increase of 28.08% DID NOT
55.17% (2017) decrease of 09.02% MET
62.50% (2017) increase of 01.60% DID NOT
61.11% (2017)
33.33% (2017)

decrease of 17.63% MET
increase of 15.06% DID NOT

45.00% (2017)

decrease of 00.26% DID NOT

30.43% (2017) increase of 30.44% DID NOT
66.67% (2017) decrease of 24.36% MET
50.00% (2017) increase of 01.28% DID NOT
77.78% (2017) decrease of 03.87% DID NOT
57.58% (2017)

increase of 16.16% DID NOT

80.00% (2017)

increase of 01.08% DID NOT

3. Increase # of AP courses by 1/ increase # of students who take AP
courses by 2%
# of courses offered DID NOT MEET
# of students taking AP courses
MET
Number of AP courses offered during 2017-18 = 2
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Expected
Baseline
CAASP Results:
CAASPP results showed the following by grade level:
Met or Exceeded Standards (cohorts): ELA
3rd to 4th - no change over time ( 0-0)
4th to 5th - positive change over time ( 0-21)
5th to 6th - positive change over time (4-9)
6th to 7th - negative change over time (11-9)
7th to 8th - no change over time (4-3)
Met or Exceeded Standards (cohorts): Mathematics
3rd to 4th - no change over time ( 0-0)
4th to 5th - positive change over time ( 6-13)
5th to 6th - no change over time (0-0)
6th to 7th - no change over time (11-10)
7th to 8th - negative change over time (8-0)
Met or Exceeded Standards: ELA and Mathematics
11th - ELA increased (2015) 23% to (2016) 30%
11th- Mathematics No change (2015/2016) 0%
CAASPP results showed the following:
Percent of students who did not meet standards (cohorts): ELA
3rd to 4th - increase in % not met over time (74-100)
4th to 5th - no change in % not met over time ( 72-71)
5th to 6th - decrease in % not met over time (86-63)
6th to 7th - increase in % not met over time (47-61)
7th to 8th - decrease in % not met over time (85-79)
Percent of students who did not meet standards (cohorts): Mathematics
3rd to 4th - increase in % not met over time ((74-100)
4th to 5th - decrease in % not met over time (72-52)
5th to 6th - decrease in % not met over time (85-76)
6th to 7th - increase in % not met over time (24-68)
7th to 8th - increase in % not met over time (89-96)
Percent of students who did not meet standards: ELA and Mathematics
11th - ELA decrease in % not met (2015) 61% to (2016) 20%
11th- Mathematics decrease in % not met (2015) 89% to (2016) 80%

Actual
Number of AP courses offered during 2018-19 = 1
Number of students taking AP courses in 2017-18 = 2
Number of students taking AP courses in 2018-19 = 5
Number of students taking Honors courses in 2018-19 = 5 students in 2
courses
4. Increase # of students passing AP exams by 2% UNKNOWN
5 students took an AP course during 2018-19. We anticipate 5 students will
take AP exams this year
2 students took an AP course during 2017-18. 0 students took AP exams.
5. The number of RVHS students who complete a-g college/career ready
courses will increase by 2% MET
Number of RVHS students completing a-g college/career ready courses in
2017-18 = 8 students (29%)
Number of RVHS students completing a-g college/career ready courses in
2018 -19 = 14 students (70%)
Number of RV Continuation high school students completing a-g
college/career ready courses in 2018-19= 0 of 8
6. The number of high school students who take higher level mathematics
courses (Algebra II, Geometry, Pre-Calculus, and Calculus) will increase by
2%, including unduplicated students and students with exceptional needs.
MET
2018-19 - Number of students enrolled in higher level mathematics and
science courses = 34
2017-18 - Number of students enrolled in high level mathematics and science
courses = 28

7. The percent of teachers who indicate that they are teaching to state
standards and are implementing district approved and standards aligned
curriculum will increase by 10%. MET
2017-18 Baseline data showed 100% of elementary school teachers
The elementary school shows low percentages of students meeting or
indicated they are teaching to Common Core standards and are
exceeding standards in ELA. Fourth grade showed 0% meeting standards
implementing district approved and standards aligned curriculum in ELA,
while 8th grade showed only 3% meeting standards. Fifth grade showed
mathematics, history social science, and science.
the most students meeting standards at 21%. Growth in the percent of
2018-19 data show 100% of elementary school teachers indicate they are
students meeting standards between 2015-16 and 2016-17 occurred in
teaching to Common Core standards and are implementing district approved
grades 5 and 6, while no change or a negative change occurred in grades 4,
and standards aligned curriculum in ELA, mathematics, history social
7, and 8. In mathematics, four grade levels (4, 6, 7, 8) showed no change
science, and science.
or negative change in percent of students meeting standards between 20152017-18 Baseline data showed 75% of high school teachers indicated they
16 and 2016-17. Grade 5 showed a positive change.
are teaching to Common Core standards and are implementing district
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approved and standards aligned curriculum in ELA, mathematics, history
The high school shows a significant increase in the percent of 11th grade
social science, and science.

Actions / Services
Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.
startcollapse

Action 1
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

1. All teachers will participate in
professional development activities
that support active implementation
of the Common Core Standards
and focus on developing rigorous
and engaging learning.

High school teachers participated
in professional development
through MCOE. C&I staff from
MCOE provided in-classroom
observations with new teachers,
worked with all staff on developing
semester benchmarks, and
provided PD focused on
developing engaging classroom
lessons. MCOE meets with RVHS
staff monthly. Two teachers
attended classroom management
training and have brought this
information back through
professional development with all
staff. The staff participated in
specialized training that focused
on helping staff to understand why
students behave in the manner
they do. The two STEM teachers
have participated in ongoing
NGSS training.

Coaching, PBIS, EDI, other 5800:
Professional/Consulting Services
And Operating Expenditures Title
I $10,000

actuals to date 4/15/19 5800:
Professional/Consulting Services
And Operating Expenditures Title
I $2,600

PD/ Mentors (classroom,
technology, behavior
management) 1000-1999:
Certificated Personnel Salaries
Title I $19,000

actuals to date 4/15/19 10001999: Certificated Personnel
Salaries Title I $17,814

PD/Mentors 3000-3999:
Employee Benefits Title I $4,370

actuals to date 4/15/19 30003999: Employee Benefits Title I
$3,789

5800: Professional/Consulting
Services And Operating
Expenditures Title II $7,000

5800: Professional/Consulting
Services And Operating
Expenditures Title II $9,873

The elementary school teachers
participated in professional
development provided by MCOE.
Topics included growth mindset,
small group instruction, lesson
development, and development of
detailed pacing calendars for ELA
and mathematics. The technology
mentor has provided PD in
CAASPP preparation, Success
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Maker, and .Step Up to Writing. K2 teachers have completed
professional development on
implementation of the 95%
program. Next year, 95% training
will expand to include PreK and
grades 3-5.

Action 2
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

2. Maintain decreased class size in
grades K-3 to provide intensive
instruction and facilitate
individualized instruction in ELA
and mathematics in order to
increase students' ability to meet or
exceed standards.

The district was able to provide
two classes each for first and
second grades. During the second
semester, the district was able to
add a second classroom at third
grade. During the beginning of the
year, the district staffed two
classes for kindergarten, but one
teacher left in the winter. The two
classes were consolidated into one
kindergarten class for the
remainder of the school year due
to the district's inability to find a
second teacher for the remainder
of the year.
Average class size during the first
part of the year in kindergarten
was 27.5. Average class size in
kindergarten rose to 55. The
district supported the classroom
with two instructional aides, one of
whom is bilingual. Average class
size in first grade was 15 students,
while second grade averaged 15.5
students and third grade averaged
14 students.

.76 FTE K, 1.0 fte 1st, 1.0 fte 2nd,
1.0 fte 3rd 1000-1999:
Certificated Personnel Salaries
Supplemental and Concentration
$190,699

1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $138,420

.76 FTE K, 1.0 fte 1st, 1.0 fte 2nd
3000-3999: Employee Benefits
Supplemental and Concentration
$87,177

3000-3999: Employee Benefits
Supplemental and Concentration
$62,400

.24 fte K 1000-1999: Certificated
Personnel Salaries Title II
$11,661

1000-1999: Certificated
Personnel Salaries Title II $2,080

.24 fte K 3000-3999: Employee
Benefits Title II $5,456

3000-3999: Employee Benefits
Title II $988

Action 3
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Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

3. Provide intensive intervention in
reading with students who are
struggling to meet standards at the
elementary school. This service
will be provided by a 1.0 FTE
reading teacher, a .20 FTE
reading teacher, and a 0.71
reading assistant provided through
Title I funds.

Two teachers provided 1.2 FTE
services for students who were
struggling in learning to read. 195
students were involved in these
interventions. 43 students received
specific Title I support. A 0.71 FTE
reading assistant also provided
intervention services under the
direction of the reading teachers.

1.0 FTE and .20 FTE 1000-1999:
Certificated Personnel Salaries
Title I $67,265

1000-1999: Certificated
Personnel Salaries Title I $58,554

1.0 FTE and .20 FTE 3000-3999:
Employee Benefits Title I $26,712

3000-3999: Employee Benefits
Title I $13,760

2000-2999: Classified Personnel
Salaries Title I $21,874

2000-2999: Classified Personnel
Salaries Title I $21,928

3000-3999: Employee Benefits
Title I $6,405

3000-3999: Employee Benefits
Title I $6,458

Action 4
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

4. The high school will provide
individual and small group tutoring
to students who are struggling in
ELA and mathematicsclasses.
The tutoring will be provided by a
certificated teacher.

A retired credentialed English
teacher provided tutoring in ELA
two days/week. Small group and
individual tutoring was provided to
60 students.
A mathematics tutor provided
tutoring to 30 students three
days/week, primarily during math
lab. Small group and individual
tutoring was provided.

1000-1999: Certificated
Personnel Salaries Title I $15,000

1000-1999: Certificated
Personnel Salaries Title I $12,645

3000-3999: Employee Benefits
Title I $3,191

3000-3999: Employee Benefits
Title I $631

Actual
Actions/Services

Budgeted
Expenditures

Math Tutor 2000-2999: Classified
Personnel Salaries Base $3,492
Math Tutor 3000-3999: Employee
Benefits Base $2,802

Action 5
Planned
Actions/Services
5. High school will provide basic
mathematics support through the
fundamental math class and the
math lab.These courses will
prioritize helping students fill in
learning gaps.

RVHS provided two periods of
math lab and two periods of
fundamentals of math. 44
students were enrolled in these
classes.

Estimated Actual
Expenditures

.30 FTE (2 periods) 1000-1999:
Certificated Personnel Salaries
Base $24,654

1000-1999: Certificated
Personnel Salaries Base $21,754

3000-3999: Employee Benefits
Base $9,462

3000-3999: Employee Benefits
Base $8,314
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Action 6
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

7. The elementary and the high
school will provide extended
learning opportunities through after
school tutoring and homework
support programs.

Homework Club occurred three
times/week on the RVHS campus,
with one day each focused on
mathematics, ELA, and science.
10% of the students at the high
school participated in the after
school Homework support.

ES 1000-1999: Certificated
Personnel Salaries Title I $8,000

actuals to date 4/15/19 10001999: Certificated Personnel
Salaries Title I $3,700

ES 3000-3999: Employee
Benefits Title I $1,702

actuals to date 4/15/19 30003999: Employee Benefits Title I
$737

95 students participated in
afterschool tutoring at the
elementary school two days/week.
Classroom teachers and
paraprofessionals provided
instruction during the afterschool
tutoring program. The elementary
school hopes to expand this
program next year.

HS 1000-1999: Certificated
Personnel Salaries Title I $6,500

actuals to date 4/15/19 10001999: Certificated Personnel
Salaries Title I $2,969

HS 3000-3999: Employee
Benefits Title I $1,503

actuals to date 4/15/19 30003999: Employee Benefits Title I
$764

ES 2000-2999: Classified
Personnel Salaries Title I $2,000

actuals to date 4/15/19 20002999: Classified Personnel
Salaries Title I $450

ES 3000-3999: Employee
Benefits Title I $462

actuals to date 4/15/19 30003999: Employee Benefits Title I
$131

HS 2000-2999: Classified
Personnel Salaries Title I $1,500

actuals to date 4/15/19 20002999: Classified Personnel
Salaries Title I $0

HS 3000-3999: Employee
Benefits Title I $439

actuals to date 4/15/19 30003999: Employee Benefits Title I
$0

6. Deleted - Action was combined
with Goal 1, Action 3.

Action 7
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Action 8
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

The technology specialist provided
direct technological support to
teachers and students to ensure
that the hardware and software
used in the classrooms are readily
available for use. Teachers
express that this position is critical
to maintain the technology needed
for instruction.

.83 FTE 2000-2999: Classified
Personnel Salaries Supplemental
and Concentration $48,174

2000-2999: Classified Personnel
Salaries Supplemental and
Concentration $38,451

.83 FTE 3000-3999: Employee
Benefits Supplemental and
Concentration $27,947

3000-3999: Employee Benefits
Supplemental and Concentration
$25,094

Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

9. The district will purchase
instructional materials/textbooks
that align with common core
standards. Textbooks will include
the adoption of new common core
aligned materials, as well as
replacement of current common
core aligned instructional
materials. 100% of students will
have standards aligned and State
Board adopted (K-8) or Local
Board adopted (9-12)
textbooks/instructional materials
for use in school and at home, as
applicable. 100% of students will
have access to on-line instructional
materials used in general
instruction and in intervention.

No new instructional materials
were purchased this year for
RVHS. The school will be
participating in a countywide
review of instructional materials as
they align with core curriculum.

8. A .83 FTE technology
specialist will provide direct
support to teachers and students
as they utilize expanded
technology tools in classrooms,
and will maintain hardware and
software so that these tools are
readily available for student use.

Action 9
Estimated Actual
Expenditures

6300 4000-4999: Books And
Supplies Lottery $15,000

actuals to date 4/15/19 40004999: Books And Supplies
Lottery $34,542

4000-4999: Books And Supplies
Base $15,000

actuals to date 4/15/19 40004999: Books And Supplies Base
$113,796

The elementary school purchased
a new adoption of social studies
materials this year. They will be
reviewing science materials during
the upcoming year.
Both school sites purchased
consumables and new textbooks,
as needed to insure that all
students had textbooks for use in
school and at home.
The district purchased additional
Chrome books to insure a 1-1
student/chrome book ratio.
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Action 10
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

.17 FTE 1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $8,062

1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $8,968

3000-3999: Employee Benefits
Supplemental and Concentration
$3,575

3000-3999: Employee Benefits
Supplemental and Concentration
$3,991

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

Summer school was provided for
credit recovery in grades 8-12 and
for intervention in reading and
mathematics in grades K-7. 49
students attended the K-7 summer
school program last year.
Students at the high school
participated in credit recovery in
the morning or afternoon (or both)
sessions, with the focus on earning
credits in English, mathematics,
social science and science.
Fourteen students earned credits
during last summer's high school
program.

1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $27,000

1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $19,181

3000-3999: Employee Benefits
Supplemental and Concentration
$5,743

3000-3999: Employee Benefits
Supplemental and Concentration
$3,598

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

On-line tutoring through Success
Maker occurred at the elementary
school site. Students who are

licenses for Success Maker 40004999: Books And Supplies

10. A reading intervention class will A reading intervention class is in
be provided at RVHS for one
place at the high school and
period/day.
provides direct reading instruction
by the English teacher. Fourteen
students participate in this
classroom, which focuses on
providing instruction in reading and
in writing. Students indicate that
they are learning to read in this
program.

Action 11
Planned
Actions/Services
11. Summer School will be
provided for students who are
struggling to meet common core
standards, or who are credit
deficient.

Action 12
Planned
Actions/Services
12. Students who are struggling
with meeting standards will be
provided consistent opportunities
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paid at end of 2018 school year
4000-4999: Books And Supplies

to participate in on-line tutoring
through the use of Success Maker
at the elementary site. Dibels and
BURST will also be used for
assessment and intervention.

above grade level can access an
advanced level while students who
are below grade level can be
tutored at their instructional level.
Dibels is used for assessment for
all K-3 students on a quarterly
basis. Burst is the intervention
program used by Title I reading
teachers with young students who
are struggling with learning to
read.

Supplemental and Concentration
$10,545

Supplemental and Concentration
$0

Dibels and BURST 4000-4999:
Books And Supplies Title I $7,610

4000-4999: Books And Supplies
Title I $7,610

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

MCOE provided a mentor teacher
to RVHS for one day/month. The
school determined that the
greatest need this year was
support for new teachers. MCOE
provided this support in the
classroom and through teacher
training. All staff focused on
continuing their work in learning
new student engagement
strategies to use in the classroom.
The school has not yet completed
developing benchmarks and has
not implemented a process for
analyzing student data obtained
through benchmark assessments
and other assessments. This
remains a high priority to complete
and implement.

contracted services 5800:
Professional/Consulting Services
And Operating Expenditures Title
I 10,000

Actual
Actions/Services

Budgeted
Expenditures

Action 13
Planned
Actions/Services
13. A mentor teacher from MCOE
will provide on-going coaching
support (academic and behavior)
and professional development for
teachers at RVHS. Professional
development will include:
1. student engagement strategies
2. academic rigor
3. differentiated instruction
4. benchmark review and
modification
5. process for student data
analysis

5800: Professional/Consulting
Services And Operating
Expenditures Title I $3,038

Action 14
Planned
Actions/Services
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Estimated Actual
Expenditures

14. 100% of teachers will hold
appropriate authorizations for the
positions in which they teach. No
misassignments will occur.

RVEMS:
1 of 16 teachers are new this year
5 PIP Authorizations
1 STIP Authorizations
0 Interns

5800: Professional/Consulting
Services And Operating
Expenditures Base $55,000

actuals to date 4/15/19 5800:
Professional/Consulting Services
And Operating Expenditures
Base $22,032

RVHS/RV Continuation:
3 of 13 teachers are new this year
2 CBEST Waivers
No misassignments

Action 15
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

15. MCOE will provide the
following professional development
and coaching to RVES teachers:
1. benchmark review and
modification to ensure alignment
with standards
2. process for data analysis
3. assistance with analysis of
universal screener in ELA - Dibels,
Success Maker
4. student engagement strategies
5. differentiated instruction and
small group ELA instruction
6. coaching within classrooms of
new teachers and PIPS, STSPS,
Interns

MCOE provided on-site support to
RVES one to two times/month.
Focus of this support included: 1)
student engagement strategies; 2)
differentiated instruction; 3) small
group instruction; 4) coaching of
new teachers (this was
accomplished in conjunction with
district/school designated mentors
also supporting new teachers).
The elementary principal worked
with staff on identifying a process
for ongoing data analysis of
universal screener in ELA (Dibels).
ELA benchmarks were identified
and put in place.

professional development and
coaching 5800:
Professional/Consulting Services
And Operating Expenditures
Supplemental and Concentration
10,000

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

4000-4999: Books And Supplies
Base 5,000

4000-4999: Books And Supplies
Base $577

5800: Professional/Consulting
Services And Operating
Expenditures Supplemental and
Concentration $3,500

Action 16
Planned
Actions/Services

16. RVES teaching staff will refine RVES staff has been working on
mathematics benchmarks, identify identifying a mathematics screener
universal screeners for
and benchmarks. They plan to put
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mathematics, and develop a plan
for interventions to be in place in
2019-20.

in place in the upcoming year
interventions to support students
who are struggling with meeting
mathematics standards.

Analysis
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. Use actual annual
measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.
Describe the overall implementation of the actions/services to achieve the articulated goal.

The district implemented the following actions/services descried in Goal I Actions in the 2018-19 LCAP:
1. Professional development at the high school that focused on teacher development of engaging classroom lessons, development of
common benchmark assessments, classroom management and root causes of misbehavior, and STEM. Coaching was provided by
MCOE to new teachers. Professional development at the elementary school focused on growth mindset, use of technology-based
instructional materials that support curriculum, differentiated and small group instruction, student engagement and implementation of
the 95% program. MCOE also provided on-site support to the elementary school in the area of professional development.
2. The district provided two teachers in 1st and 2nd grade throughout the year. A 3rd grade teacher was hired during second
semester to decrease class size. The 2 K classrooms were decreased to 1 due to a teacher leaving during the year. The district was
unable to find a teacher to replace the teacher that left. Two additional assistants (1 bilingual) were hired to support the classroom.
The 1st, 2nd, and 3rd grade positions reduced teacher-student ratio and provided greater opportunities for students to actively engage
with the curriculum.
3. 1.2 FTE (2 teachers) and one .71 FTE reading assistant provided intervention in reading through pull-out and push-in instruction.
Students participated in specific intervention utilizing the Amplify BURST program. Assessments of students receiving services
occurred every 9 lessons, and modification to their instructional program occurred as a result of data analysis. 248 students
participated in intervention programs. K-8 students participated in Success-Maker on-line instruction for 30 minutes/day, working at
varied levels based on assessment results within the program (advanced - remedial).
4. The high school provided intervention reading through tutoring provided by a retired English teacher (small group and individual
instruction) 2 days/week. One period of reading intervention to 14 students was provided by the English teacher. Mathematics
tutoring was provided 3 days/week, primarily during math lab and fundamental math classes. Two periods of math lab and two period
of fundamental math were provided for students who needed extra support in understanding mathematic concepts and filling in
learning gaps.
5. After school tutoring in reading and mathematics was provided to 95 students at the elementary site 2 days/week this year. It was
a challenge this year to recruit a sufficient number of teachers to provide these services. At the high school, Homework Club provided
students with tutoring, reteaching and support in ELA, mathematics and science 3 days/week. 10% of high school students
participated in Homework Club throughout the year.
6. A technology specialist provided classroom technology support (hardware and software). This support decreased the amount of
down time of the technology tools.
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7. The elementary school completed a new adoption of Social Studies instructional materials this year and also replaced/purchased
consumables for other core academic instruction. No instructional materials, other than replacement textbooks, were purchased at the
high school. Chrome books were purchased districtwide to ensure 1-1 student to Chrome Book ratio.
8. 49 K-8 students and 14 high school students participated in Summer School in June/July. Elementary students were selected for
participation based on grades, benchmark assessment results and Title I assessments. The high school program focused on credit
recovery to increase graduation rates.
9. The district filled most open positions this year. We had one teacher who chose to leave right before school started, and we were
not able to fill this position (HS/ EL). One new teacher was hired at RVES and the school currently has 5 PIPs and 1 STIP teaching at
the school site. One teacher was unable to pass CBEST, so left her position and the district was unable to find another teacher to fill
this position. Three new teachers were hired at RVHS, with two teachers working on CBEST waivers. The district is actively recruiting
at this time.
Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA.

2018 DASHBOARD data indicates that RVES students scored 69 points below standard in ELA, an increase of 8.4 points from the
previous year (Yellow). Subgroups who were significantly below all students were Hispanic and Socio-economically Disadvantaged.
(Orange, Red) A combination of first, best teaching practices being put in place, small class sizes, afterschool tutoring opportunities,
quality professional development and intensive intervention in reading through individual and small group instruction has assisted in
the growth of students. Mathematics scores decreased 12 points, with students scoring 102.7 points below standard in mathematics
(Red). All subgroup performance is of concern (Red). The elementary school has not had a specific intervention program for
mathematics and is in the process of identifying universal screeners and mathematic intervention materials to be put in place in the
upcoming year. RVES is anxious to obtain the 2019 assessment data to determine if the programs in place this year have made a
positive difference in student academic performance and to determine if modifications/revisions need to be made.
2018 DASHBOARD data indicates that 15.3% of RVHS 11th grade students met standards, while 7.69% nearly met, and 76.92 did not
meet. This is a significant decrease from 2016 results. No results were provided in 2017 due to small student numbers taking the
assessments. In 2018, the number of students who took the assessment was very low, which can cause great variability in results
and make results less reliable. CAASPP results in mathematics showed that 0% met standards, 15.38% nearly met and 84.62% did
not meet standards. These results are similar to 2016 mathematics results, with 0% meeting standards, 20% nearly meeting, and
80% no meeting standards. The continuing extremely low scores in mathematics at the high school are of great concern to the
district. This year, we hired a new mathematics teacher and modified the instructional schedule. We are anxious to obtain the 2019
assessment data to determine if growth has occurred, so we can prioritize school programs and determine what interventions need to
be modified or replaced. We will also closely monitor the quality and rigor of instruction in mathematics classes during the upcoming
year.
Pre and post data obtained during the elementary afterschool intervention program show growth for those students who consistently
participated in the program.. High school students who have consistently attended the afterschool Homework Club indicate they have
been more successful at understanding and completing homework with assistance from the staff.
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RVES has 1/3 of its staff holding PIP and STIP teaching authorizations. The majority of RVES teachers chose to remain at the school
this year, resulting in decreased turnover. The school lost one teacher during the year, and, as a result, class sizes in Kindergarten
were severely affected due to the district's inability to hire another teacher. The high school hired three new teachers this year (25%
of staff), with 2 teachers holding CBEST Waivers for their positions. The high school lost one teacher at the end of the summer
(EL/Lang) and was unable to replace her. Additionally, one teacher took a medical leave and the district was fortunate to find a
substitute teacher with the skills to replace him (CTE/Auto). The district is providing specific mentor teachers and contracted with
MCOE to provide additional coaching and support for our new teachers. The district believes this added support has been beneficial
for both teachers and students. Developing and maintaining a quality teaching staff continues to be a top priority for the district as we
move forward.
Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures.

Significant differences between Goal I budgeted expenditures and estimated actual expenditures include the following:
Action 1: Spent 84% of budget: Coaching costs were not as high as anticipated due to less number of visits by outside coaching
personnel; we expended more for Professional Development in Title II than anticipated to support new teachers
participating in outside learning experiences and to support specific training/education for new and experienced teachers.
Action 2: Spent 69% of budget: A K teacher, funded partially through Title II, left early in the year due to credentialing issues and
the district was unable to hire someone to replace her. The 3rd grade teacher, originally budgeted for the entire year,
was not able to be hired until second semester. We had some new hires in class size reduction classrooms and these individuals'
costs were lower that the costs of teachers we had originally identified for those
positions.
Action 3: Spent 82% of budget: One teacher was on maternity leave for 1/2 of the year and a substitute took her place at a
significantly lower cost.
Action 4: Spent 107% of budget: The school added a part-time mathematics tutoring position. This classified staff member provided
one-one and small group tutoring to students enrolled in math lab and fundamental math classes.
Action 5: Spent 88% of budget: A new mathematics teacher was hired and his cost was lower than budgeted.
Action 7: Spent 40% of budget: The elementary school and the high school were unable to hire a sufficient number of teachers or
instructional assistants to provide afterschool instructional services as outlined in the original budget.
Action 8: Spent 83% of budget: The technology specialist only worked for part of the year. A new technology specialist was hired
and could only work shortened days. Salary was also less than the veteran technology specialist in the original
budget.
Action 9: Spent 494% of budget: RVES completed a schoolwide adoption of new Social Studies instructional materials at a
significant cost. The district also purchased additional instructional materials to replace lost/damaged materials, purchase
consumables, and purchase additional Chrome Books.
Action 10: Spent 111% of budget: Increased salary/benefits for teacher.
Action 11: Spent 70% of budget: The district was unable to hire as many teachers and provide as many classes as originally
planned in original budget.
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Action 12: Spent 42% of budget: No expenditures were made for the purchase of Success Maker in 2018-19. These materials were
purchased at the end of 2017-18 with funds provided during 2017-18.
Action 13: Spent 30% of budget: MCOE was unable to provide the number of days of coaching and PD services to the HS as
anticipated. Also, MCOE provided some services free of charge.
Action 14: Spent 40% of budget: With a smaller group of new teachers, we did not spend as much on assisting them to become
credentialed as anticipated.
Action 15: Spent 35% of budget: MCOE did not charge for many services provided to RVES due to its status (potential for moving
into intervention). MCOE was also not able to provide the intensity of support as indicated in the LCAP.
Action 16: Spent 12% of budget: RVES did not purchase a variety of mathematics intervention curriculum and tools, as they had
originally designed. They are currently looking at curriculum to implement next year, but have not purchased to date.
Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and
analysis of the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP.

The district is modifying and/or adding actions/services to Goal I as a result of review of last year''s LCAP goals and actions and an
analysis of outcomes based on review of the metrics collected. The following changes have been made for the 2019-20 LCAP:
ACTION 2: Expanded the grade levels where class size reduction will occur. K-3 currently have class size reduction. Grades 6, 7, 8
will reduce class sizes to 25 students to enable more individualized learning environments for students.
ACTION 4: The mathematics tutor position that was put in place during the spring will continue next year.
ACTION 5: RVHS will implement a set curriculum for mathematics intervention (XL Mathematics) as part of the classroom curriculum
in Fundamental Math and Math Lab.
ACTION 10: RVHS will implement a set curriculum for ELA intervention (XL English) as part of the curriculum taught in the Reading
Intervention class. This curriculum will also be available for use by the ELA tutor.
ACTION 11 The district has determined that they will not continue summer school at the elementary (K-7) due to inconsistent
attendance and limited outcomes.
ACTION 12: RVES has determined not to continue using Success Maker due to its high cost, cumbersome implementation, not
sufficient buy-in from staff, and limited positive student results. Instead, the school will
implement the 95% program in all classrooms, grades Pre-K to 5. Staff has been or will be trained in implementation and they have
committed to implementing with fidelity through all targeted grades and in all
classrooms.
ACTION 13: RVHS has developed a change of focus for the mentor teacher that MCOE provides.
ACTION 15: RVES will modify the focus of the mentor teacher that MCOE provides to include coaching support for new teachers,
PIPs, STSPs, and Interns.
ACTION 16: RVES will implement universal screeners, benchmark assessments, and a new math intervention program.
ACTION 17: New Action - middle school will implement Frontier Writing with all students to increase writing proficiency.
ACTION 18: New Action - Nearpod will be purchased and used for teacher lesson development, specifically when developing EL
interventions within the regular classroom.
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ACTION 19: New Action - The high school will purchase and use the expanded modules of Schoology to be used by teachers to
develop benchmark assessments.
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Annual Update
LCAP Year Reviewed: 2018-19
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed.

Goal 2
Students will be provided a broad course of study that will meet their learning needs and academic goals.

State and/or Local Priorities addressed by this goal:

State Priorities:

X
X
X
X

Priority 4: Pupil Achievement (Pupil Outcomes)
Priority 5: Pupil Engagement (Engagement)
Priority 7: Course Access (Conditions of Learning)
Priority 8: Other Pupil Outcomes (Pupil Outcomes)

Local Priorities:
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Annual Measurable Outcomes
Expected
Metric/Indicator
1. # of Career Technical Education Classes offered (RVHS)
2. # of students completing career pathways
3. # of Advanced Placement courses offered (RVHS) and # of students
taking Advanced Placement courses
4. # of students passing AP courses
5. # of students completing a-g courses
6. Graduation Rate Indicator
7. # of dual enrollment courses and # of students taking dual enrollment
courses
8. High School Drop-out Rate; Middle School Drop-out Rate
9. Academic Indicator
10. English Learner Progress Indicator - # of students who make at least
one year /level progress on EL test and # of EL students who are
reclassified.
11. RVHS Class Schedule - Native Language/culture
12. RVES Class Schedule- Land Tenure
13. RVES Music schedule

Actual
1. Maintain current number of CTE courses offered (11) MET
Agriculture CTC courses offered: 6
Students enrolled in Agriculture CTC courses: 18
Transportation (Auto) courses offered: 6
Students enrolled in Transportation (Auto) courses: 34
Natural Resources CTC courses offered: 2
Students enrolled in Natural Resources courses: 25
2. Baseline for # of students completing career pathways identified
BASELINE DATA
Number of seniors who are on-track towards completion of a career pathway
by June 2019: 0 seniors completed a career pathway this year due to
changes made in the courses required to complete a pathway.
3. Increase # of AP courses by 1/ increase # of students who take AP
courses by 2% DID NOT MEET
AP/Honors Courses:
The number of advanced placement courses offered in 2018-19 was 1, a
decrease of 2 courses from 2017-18 (2). AP courses included: English (5) /
Five students took AP classes this year.
Honors courses included: Civics/US History (3,2), and Honors English (2) / 7
students took Honors Classes this year.
4. Increase # of students passing AP exams by 2% UNABLE TO
DETERMINE
According to DATA Quest, 1 student took AP exams in 2017-18. His/her
individual score is not available due to the small number of students taking
the exam from the school (below 15 students).

14. EAP passage rate
15. Master Schedule review - broad course of study

5. The number of RVHS students who complete a-g college/career ready
courses will increase by 2% MET RVHS/ DID NOT MEET RV Continuation
HS
A-G Course Completion:
During 2017-18, 31% ( 9/29) of graduating students completed a-g course
requirements.
During 2018-19, 70% (14/20) of graduating RVHS students are on-track to
complete a-g course requirements.
During 2018-19, 0% (0/8) of RV Continuation high school students are ontrack to complete a-g course requirements.
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Expected

Actual

18-19
1. Maintain current number of CTE courses offered (11)

6. Graduation rate will increase to 80% RV Continuation and RVUSD - MET
RVHS - DID NOT MEET
Graduation rate for RVHS, as designated on DASHBOARD was 75%. This
was a decrease of 17.3% from 2017-18.
Graduation rate for RV Continuation was 92.3%.
Graduation rate for RVUSD was 81.8%. The only significant subgroup was
AI, with a graduation rate of 81.8%.

2. Baseline for # of students completing career pathways identified
3. Increase # of AP courses by 1/ increase # of students who take AP
courses by 2%
4. Increase # of students passing AP exams by 2%
5. The number of RVHS students who complete a-g college/career ready
courses will increase by 2%
6. Graduation rate will increase to 80%
7. The number of students who take dual-enrollment courses will increase
by 2%
8. High School drop-out rate will decrease by 2%
Middle School drop-out rate will remain at 0%
9. CAASP results will show a 2% increase in the percent of students
meeting or exceeding standards in ELA and mathematics
10. The number of EL students who show one year/level progress on the
ELPAC will increase by 10%
10. 90% of EL students who reach Early Advanced on CELDT will be
reclassified.

7. The number of students who take dual-enrollment courses will increase by
2% MET
During 2018-19, 36 students participated in the two dual-enrollment courses
offered at the school site, an increase of 58% from the number of students
who participated in dual-enrollment courses during 2017-18 (21).
8. High School drop-out rate will decrease by 2%. RV Continuation and
RVUSD - MET RVHS - DID NOT MEET
Middle School drop-out rate will remain at 0% DID NOT MEET
RVHS drop-out rate in 2016-17 was 7.9%, an increase from the 2015-16
drop-out rate of 4.8%. Drop-out rates by ethnicity include: 4.2% Hispanic,
2.1% AI, and 23.5% White.
RV Continuation drop-out rate in 2016-17 was 20%, a decrease from the
2015-16 drop-out rate of 40%. Drop-out rates by ethnicity include: 25%
Hispanic and 18.2% AI.
RVUSD drop-out rate in 2016-17 was 9.5%, a decrease from the 2015-16
drop-out rate of 19.4%.
RVEMS showed one drop-out in 2016-17.

11. Five Native American Language courses will be offered at RVHS
12. 100% of RVES students will participate weekly in a Native American
cultural program (Native Land Tenure)

9. CAASP results will show a 2% increase in the percent of students meeting
or exceeding standards in ELA and mathematics
See data outlined in Goal I for CAASPP Assessments

13. 100% of RVES students will participate in weekly music classes
14. The % of students who show proficiency in the EAP ELA and EAP
mathematics tests will increase by 3%.

10. The number of EL students who show one year/level progress on the
ELPAC will increase by 10% UNKNOWN
We are not able to complete this comparison until after this year's
assessments are completed and results compiled.
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Expected
Baseline
CTE:
The high school increased the number of career technical education
courses offered to students in the areas of agriculture and transportation
(auto) from 10 (2015-16) to 11 (2016-17).
The high school developed CTE pathways in both agriculture and
transportation (auto).
AP/Honors Courses:
The number of advanced placement courses offered at RVHS during 201516 was 0, while the number of advanced placement courses offered at
RVHS through direct instruction during 2016-17 was 1 (English). One
additional AP course was offered online through the APEX Learning system
(Psychology), for a total of 2 AP courses offered this year.
In 2016-17, 3 Honors Courses were offered (Civics/Econ, US History,
English)
A-G Course Completion:
During 2016-17, 41% (7/17) of graduating students completed a-g course
requirements.
Graduation Rates:
Graduation rates increased from 68% (2014-15) to 72.2% (2015-16). In
2015-16, 50% of Hispanic students graduated, 81.8% of American Indian
students graduated, and 57.1% of White students graduated.
English Learners:
Fifty-two percent of students, levels 1 & 2, receive direct instructional
services from the EL teacher. Thirty-five percent of these students have
little to no understanding of English and receive intensive services for 1.5
hours/day. An additional 17% of students receive direct instructional
support for 45 minutes/ 3 days per week.
Thirty percent of EL students showed one or more level growth from 201516 to 2016-17 on the CELDT. Sixty percent maintained their current level
while ten percent showed a decrease of one or more levels. The EL teacher
anticipates four students will be reclassified by the end of the school year.
Added Classes:
The number of Native American Language course increased from 3 (201516) to 4 (2016-17). Courses offered include Wylaki 1, 2, 3 and Yuki 1. All
courses have been submitted for UC approval.
All elementary school students participated in weekly culture and heritage
classes (Native Land Tenure).

Actual
10. 90% of EL students who reach Early Advanced on CELDT will be
reclassified.
This has been changed to 90% of students who reach level 4 on the ELPAC
will be reclassified. MET
Two students reached level 4 on the ELPAC last year, one at the elementary
and one at the high school. They have both been reclassified.
11. Five Native American Language courses will be offered at RVHS MET
Five Native American courses were offered in four classes in 2018-19. These
classes included instruction in Wailaki I, II, III, IV and Yuki I. All courses have
been UC approved. 14 students participated in these courses.
Students in grades K-5 at the elementary school site have also participated in
Wailaki language instruction.
12. 100% of RVES students will participate weekly in a Native American
cultural program (Indian Land Curriculum) MET for K-5
All K-5 students participate in instruction using the Indian Land Curriculum.
Students in grade 6-8 participate in schoolwide cultural activities that occur
on the school site.
13. 100% of RVES students will participate in weekly music classes MET for
K-5
K-5 students participate in music instruction one day/week. Unfortunately,
there is limited time for the music teacher at the school site so 6-8 grade
students do not receive music instruction.
14. The % of students who show proficiency in the EAP ELA and EAP
mathematics tests will increase by 3%. UNKNOWN
We were unable to obtain this data.
15. 40% (8/20) of seniors have been accepted or are planning on going to
post secondary education next fall after graduation this spring. 4 have been
accepted to state universities and 3 have been accepted to community
colleges.
16. Of the 28 seniors (RVHS and continuation high school) scheduled to
graduate, 3 are struggling. 25 students are on track to graduate.

DASHBOARD:
RVES English Learner Data (19.7% of students)
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All elementary school students, grades K-4, participated in one music class
each week. Thirty-three percent of students in grades 5-7 participated in
Level 4: Well Developed
4%

Actions / Services
Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.
startcollapse

Action 1
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

1. Maintain three AP courses in
class schedule or through APEX
learning system at the high school.
Schedule students into AP
courses.

The high school has provided one
AP course in its schedule this year.
Five students took the AP course.
This course was provided through
direct classroom instruction. No
students enrolled in on-line AP
courses this year. Two Honors
classes (Civics/US History and
English) were also offered this
year.

APEX learning system 5800:
Professional/Consulting Services
And Operating Expenditures
Supplemental and Concentration
$8,000

Utilize APEX learning for credit
recovery and to provide learning
opportunities that may not be
available at the high school,
including AP courses.

Estimated Actual
Expenditures
5800: Professional/Consulting
Services And Operating
Expenditures Supplemental and
Concentration $8,125

APEX has been being used for
students to complete credit
recovery during the school year.
These programs and services are
made available to all students,
including unduplicated pupils and
individuals with exceptional needs.

Action 2
Planned
Actions/Services
2. Provide one dual-enrollment
class (Career and College
Readiness) for all freshmen.
Develop, in conjunction with
Mendocino College, a second
dual-enrollment class (College
Success) that will be required for
juniors and will be implemented

Actual
Actions/Services

Budgeted
Expenditures

The high school provided two dualenrollment classes this year.
Career and College Readiness
was provided through a
collaboration with Mendocino
College. Eighteen students were
enrolled in this course. A second,
new dual-enrollment course,

enrollment fees 5800:
Professional/Consulting Services
And Operating Expenditures
Supplemental and Concentration
$1,000
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Estimated Actual
Expenditures
5800: Professional/Consulting
Services And Operating
Expenditures Supplemental and
Concentration $1,371

during 2018-19. Provide one
optional dual-enrollment class
(Transportation-auto).

College Success, was provided for
juniors through a collaboration with
Mendocino College. Eighteen
students were enrolled in this
course. The transportation (auto)
dual-enrollment course was not
provided due to insufficient
enrollment.
These programs and services are
made available to all students,
including unduplicated pupils and
individuals with exceptional needs.

textbooks or college courses
4000-4999: Books And Supplies
Supplemental and Concentration
$1,500

4000-4999: Books And Supplies
Supplemental and Concentration
$1,680

materials for dual enrollment
courses 4000-4999: Books And
Supplies Supplemental and
Concentration $2,000

4000-4999: Books And Supplies
Supplemental and Concentration
$172

.17 FTE 1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $8,976

1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $6,079

.17 FTE 3000-3999: Employee
Benefits Supplemental and
Concentration $4,017

3000-3999: Employee Benefits
Supplemental and Concentration
$2,458

.17 FTE (an additional.33 FTE
for this position is under Base
funding on Goal 5 Action 1; .5
FTE for this position is under S/C
funding on Goal 4 Action 5) 10001999: Certificated Personnel
Salaries Base $11,139

1000-1999: Certificated
Personnel Salaries Base $11,139

.17 FTE (an additional.33 FTE for
this position is under Base
funding on Goal 5 Action 1; .5
FTE for this position is under S/C
funding on Goal 4 Action 5) 30003999: Employee Benefits Base
$4,478

3000-3999: Employee Benefits
Base $4,455

Classified Position .17 FTE
2000-2999: Classified Personnel
Salaries Supplemental and
Concentration $1,740
classified Benefits .17 FTE
3000-3999: Employee Benefits
Supplemental and Concentration
$905
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Action 3
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

3. Maintain 1.0 FTE ELD teacher
position. ELD teacher will provide
direct instruction in English
language development to targeted
students and provide support to
classroom teachers on how to
modify their program to maximize
EL student learning.

The district has in place a 1.0 FTE
ELD teacher who provides direct
instruction to targeted students
and provides consultation with
teacher to support scaffolding and
modification of instruction within K8 classrooms. The EL teacher has
provided direct services to 34
elementary school students and 6
high school students this year.

1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $65,581

1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $65,581

3000-3999: Employee Benefits
Supplemental and Concentration
$26,353

3000-3999: Employee Benefits
Supplemental and Concentration
$26,232

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

Action 4
Planned
Actions/Services
4. Academic progress for students
who have been reclassified as
fluent in English will be monitored
yearly and student learning plans
will be developed to support
identified learning needs.

The EL teacher keeps abreast of
how each reclassified student is
performing in school. No written
learning plans have been
developed.

See Goal 2 Action 3
Included in Goal II:3
Supplemental and
Concentration

See Goal 2 Action 3
Included in Goal II:3

Action 5
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

5. Provide a modified EL program
at the high school to include:
a. one period of pull-out and/or inclass support
b. two periods of English
immersion (a and b = .51FTE)
c. support for completion and
understanding of classroom
assignments (.3 FTE certificated
support)

The high school lost their EL
teacher during the summer and
was unable to hire another
qualified teacher to take this role.
EL students at the high school
were provided the following
services: 1) tutoring provided by a
credentialed English teacher, with
the focus on assisting students in
understanding and completing
classroom assignments in core

.51 FTE, .3 FTE 1000-1999:
Certificated Personnel Salaries
Supplemental and Concentration
$54,946

1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $28,260

.51 FTE, .3 FTE 3000-3999:
Employee Benefits Supplemental
and Concentration $18,020

3000-3999: Employee Benefits
Supplemental and Concentration
$1,466
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classes; 2) participation in the
Spanish classroom, where they
can learn to read and write in their
primary language; and 3)
participation in the reading
intervention class to help them
learn how to read in English.
Students have shown academic
growth this year through these
supports, with 6 students passing
their core classes with a grade of
C or above.
The high school plans to provide
1period/day of EL instruction next
year, in addition to the above
provided services.

Action 6
Planned
Actions/Services
6. Maintain CTE transportation
(auto) teacher @ 1.0 FTE.

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

A 1.0 FTE position has been in
place this year. However, the
transportation (auto) teacher
became ill in February and has not
returned to the position. We were
pleased to be able to hire a retired
CTE teacher for the remainder of
the school year.

1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $81,199

1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $134,382

3000-3999: Employee Benefits
Supplemental and Concentration
$29,680

3000-3999: Employee Benefits
Supplemental and Concentration
$54,001

The school is reviewing the
program and may change the
focus to agriculture mechanics.
This will be determined within the
next three months if a teacher can
be identified and hired. We
anticipate that we will continue to
provide CTE auto or industrial arts
classes next year through this
position.
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This program is made available to
all students, including
unduplicated pupils and individuals
with exceptional needs.

Action 7
Planned
Actions/Services
7. Maintain the number of higher
level mathematics and science
courses offered to high school
students through direct instruction
or on-line. Offer courses (Algebra
II, Geometry, Pre-Calculus,
Calculus, Physics, Chemistry)
through either a direct instruction
approach or through on-line
learning.

Actual
Actions/Services

Budgeted
Expenditures

The following higher level science
1000-1999: Certificated
and mathematics courses were
Personnel Salaries Base $34,667
offered at the high school this year:
3000-3999: Employee Benefits
Physics (6), Algebra II (10),
Base $19,813
Geometry (16), and Pre-Calculus
(2).

Estimated Actual
Expenditures
1000-1999: Certificated
Personnel Salaries Base $35,539
3000-3999: Employee Benefits
Base $12,483

These programs and services are
made available to all students,
including unduplicated pupils and
individuals with exceptional needs.

Action 8
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

8. The high school will maintain
Native American language classes
at the high school. Three
language classes will be taught
that focus on teaching two
languages spoken by Tribal
members. Native Arts and Culture
and White Bison will continue on
the master schedule at the high
school while Indian Land
Curriculum will continue at the
elementary school.

The high school provided three
Wailaki language classes (10),
which included Wailaki 1-4, and
one Yuki language class (4) in its
schedule this year. The school
also offers Native/Cultural Arts
(18), Native Studies (6), and White
Bison (23) courses.

.17fte (Wailaki) and .17 fte (Yuki)
1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $24,934

1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $23,543

.17 fte (Wailaki) and .17 fte
(Yuki) 3000-3999: Employee
Benefits Supplemental and
Concentration $9,581

3000-3999: Employee Benefits
Supplemental and Concentration
$9,159

Students at the high school have
the opportunity to participate in the
Native American Club and work
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with staff to plan an annual Big
Time event in the spring where
native dancers perform, stick
games are played, native music is
performed and native food is
available. Students throughout the
district participate in the Big Time
and the community is welcome to
participate. The high school
provided a Native Youth
Conference, with Native American
speakers brought in from
throughout the nation.

.68 fte (language classes) / Title
VII Indian Ed 1000-1999:
Certificated Personnel Salaries
Other $32,990

1000-1999: Certificated
Personnel Salaries Other
$32,990

.68 fte (language classes) / Title
VII Indian Ed 3000-3999:
Employee Benefits Other $19,567

3000-3999: Employee Benefits
Supplemental and Concentration
$17,988

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

K-5 students participate in the
Indian Land Curriculum and also
receive instruction in the Wailaki
language. Students in grades 6-8
participate in school wide cultural
events and some classes are
being taught the Indian Land
Curriculum.

.17 fte 1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $8,248

1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $8,247

.17 fte 3000-3999: Employee
Benefits Supplemental and
Concentration $4,892

3000-3999: Employee Benefits
Supplemental and Concentration
$4,497

These programs and services are
made available to all students,
including unduplicated pupils and
individuals with exceptional needs.

Action 9
Planned
Actions/Services
9. Elementary School students
will participate in weekly classes
that focus on the culture and
heritage of the Native American
people.

Next year, the school plans to
have the middle school Social
Studies teacher provide Indian
Land Curriculum Instruction to all
middle school students.
These programs and services are
made available to all students,
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including unduplicated pupils and
individuals with exceptional needs.

Action 10
Planned
Actions/Services
10. Elementary school students
will participate in one music
lesson/week.

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

K-5 students participate in weekly
music instruction provided by the
high school music teacher. Due to
limited time, the middle school
students are not able to access
music instruction during the school
day.

.3 FTE 2000-2999: Classified
Personnel Salaries Supplemental
and Concentration $12,992

2000-2999: Classified Personnel
Salaries Supplemental and
Concentration $13,024

.3 FTE 3000-3999: Employee
Benefits Supplemental and
Concentration $8,510

3000-3999: Employee Benefits
Supplemental and Concentration
$8,443

The elementary students
participate in two music events
provided for parents and
community members during the
school year.

.6 FTE 2000-2999: Classified
Personnel Salaries Base $25,219

2000-2999: Classified Personnel
Salaries Base $25,281

.6 FTE 3000-3999: Employee
Benefits Base $15,789

3000-3999: Employee Benefits
Base $16,389

This program is made available to
all students, including
unduplicated pupils and individuals
with exceptional needs.

Action 11
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

11. Elementary students (K-8) will
participate in physical
education/fitness classes designed
to increase student health and
wellness.

Students in grade 1-8 participate in
physical education/fitness classes
four days/week designed to
increase student health and
wellness. These classes are
taught by a local fitness specialist.
Students in grade K receive
physical education with their
classroom teachers.

.88 FTE 2000-2999: Classified
Personnel Salaries Supplemental
and Concentration $23,152

2000-2999: Classified Personnel
Salaries Supplemental and
Concentration $31,830

3000-3999: Employee Benefits
Supplemental and Concentration
$20,620

3000-3999: Employee Benefits
Supplemental and Concentration
$9,374
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This program is made available to
all students, including
unduplicated pupils and individuals
with exceptional needs.

Action 12
Planned
Actions/Services
12. DELETE - has not been
successful

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

Three students and four staff
attended the Live Your Language
Conference this year. Several
staff attended the California Indian
Education Conference. Four
teachers and three students will
attend the Northwest Indian
Language Institute this summer.
All Native language teachers plan
to attend the Dene Language
Conference at Davis. All of these
experiences have enabled our staff
and students to grow in their
knowledge of Native Languages
and culture.

Travel, Conferences, etc 50005999: Services And Other
Operating Expenditures
Supplemental and Concentration
$15,000

actuals to date 4/15/19 50005999: Services And Other
Operating Expenditures
Supplemental and Concentration
$10,553

Deleted - no activities

Action 13
Planned
Actions/Services
13. Deleted and combined with
Goal 2 - Action 1

Deleted

Action 14
Planned
Actions/Services
14. Funds will be provided to
support travel, training, and
education for staff and students
that support a deeper
understanding of the Native
American culture in which our
students live.

Action 15
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Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

15. All EL students will be
assessed each spring prior to state
testing using state designated
assessments.

The district EL teacher is currently
assessing all EL students and
anticipates this will be completed
the first week of May.

assessment materials 4000-4999:
Books And Supplies Base $1,500

Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

16. One class at the middle school
will provide intensive bilingual
instruction and support for middle
school students with limited
English language development.

The class contained approximately
17 students and provided intensive
support to allow students to access
the core curriculum. The teacher
was successful at bringing the
content of the curriculum to a level
where students could better
understand.

1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $29,281

1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $28,081

3000-3999: Employee Benefits
Supplemental and Concentration
$18,620

3000-3999: Employee Benefits
Supplemental and Concentration
$17,894

Budgeted
Expenditures

Estimated Actual
Expenditures

actuals to date 4/15/19 40004999: Books And Supplies Base
$146

Action 16

Intensive instruction in reading will
also be provided to targeted EL
students during a 2 hour reading
period each day.

Intensive instruction in reading
development was provided to EL
students and students who were
struggling with the reading
process. This instruction occurred
for two hours/day.

Action 17
Planned
Actions/Services
17. MCOE staff will provide
professional development,
coaching, and support in
implementing a quality EL
program. Support will be provided
to EL personnel (1.0 EL teacher,
middle school EL teacher, HS EL
teacher).

Actual
Actions/Services

Professional development was
5800: Professional/Consulting
provided to the 1.0 FTE EL teacher Services And Operating
this year by MCOE staff. Three
Expenditures Supplemental and
inservices were provided and
Concentration $2,000
curriculum was outlined for
implementation. The district felt
this training was important for the
EL teacher and will place this
training in next year's LCAP.
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5800: Professional/Consulting
Services And Operating
Expenditures Supplemental and
Concentration $165

Action 18
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

18. The counselor will meet with
students who have taken
introduction classes in Agriculture
or Transportation (auto) and their
parents to develop a schedule over
the student's time in school where
he/she can complete a career
pathway.

The counselor has met with
students to develop schedules that
will support completing career
pathways for those students who
are interested in these programs.

no additional cost

Estimated Actual
Expenditures
no additional cost

Action 19
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

19. The high school will continue
One STEM class was taught by a
to implement a STEM based
team of two teachers
classroom available to all students. (Math/Science) this year. Fifteen
students were enrolled in this
course. The teachers participated
in professional development
through Sonoma State University.

Sonoma State University 5800:
Professional/Consulting Services
And Operating Expenditures
Supplemental and Concentration
$5,500

Estimated Actual
Expenditures
5800: Professional/Consulting
Services And Operating
Expenditures Supplemental and
Concentration $5,500

This program is made available to
all students, including
unduplicated pupils and individuals
with exceptional needs.

Analysis
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. Use actual annual
measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.
Describe the overall implementation of the actions/services to achieve the articulated goal.

The district has implemented the actions/services related to Goal II over this school year in an effort to provide a broad course of study
that meets the learning needs and academic goals for our students. The following actions/services were implemented:
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1. Two AP courses were offered this year. AP learning opportunities were embedded within regular classrooms, with teachers
providing more rigorous, specific curriculum. Limited interest in AP courses by students is a challenge, with only two students enrolled
this year.
2. Two dual-enrollment courses have been offered this year: College and Career Readiness and College Success. These courses
are part of the curriculum designed for Freshmen and Juniors.
3. The high school lost their EL teacher last summer and were unable to hire another qualified teacher. The EL teacher at the
elementary school provided limited services to the high school for Beginning students. Services at the elementary school were
primarily pull-out. The high school provided a retired, credentialed teacher to tutor EL students part-time and placed students in the
reading intervention class. Two students were redesignated this year. The EL teacher met with teachers of previously redesignated
students to review student academic progress and determine if additional support services were needed. The EL teacher participated
in professional development through MCOE and modifications to the student instructional program were made.
4. The district lost its auto teacher midway through the year due to a medical emergency. We were fortunate to find a retired auto
teacher who was willing to teach for the remainder of the year. Both Agriculture and Transportation (auto) pathways are in place and
the counselor works closely with students to encourage them to complete our identified career pathways.
5. Parents and students continue to provide positive feedback on the expanded learning experiences provided at the elementary and
high schools through the district, including Native American languages ( Wailaki 1-4, Yuki 1), culture (White Bison, art), and history
(White Bison, Indian Land curriculum). Students/staff at the schools also provided expanded learning opportunities through native
dancing, stick games, and Big Time. Several teachers have been the recipients of special grants to provide Native education to
students. Teachers and students have participated in several conferences and other learning experiences focused on Native
American issues and education.
6. The district continues to provide music instruction and physical fitness/wellness classes at the elementary school. These classes
are provided by specialists from the community.
7. On-line learning has been provided as an avenue for students to complete credit recovery. This has shown success in helping
students to stay on track for graduation. On-line instruction has not been a successful option for AP instruction as students continue
to share that on-line instruction is too challenging without the support of a teacher.
8. One STEM course, co-taught by a mathematics and a science teacher, has been in place this year. The curriculum and learning
experiences have been designed through professional development provided by Sonoma State University.
Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA.

Students continue to be positive about the CTE courses available at the school site. The counselor continues to work with students to
encourage them to complete career pathways. It continues to be a challenge to provide AP courses through direct instruction and to
encourage students to take these courses. The district has not yet discovered how to provide on-line AP courses due to the high need
of direct teacher support needed by our students. The district has found that APEX on-line classes for credit recovery have been
successful. Mendocino College and RVUSD have worked closely together to provide dual-enrollment courses for students. Freshmen
and Juniors are required to take two dual-enrollment courses, and other students may also enroll.
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The EL population in the district continues to increase, at both the elementary school and high school. The district lost their high
school EL teacher this year and was unable to rehire for this position. Modifications to the high school program were made and the
elementary EL teacher provided limited services to EL students new to the country. The district successfully completed assessing EL
students last spring. 2018 Dashboard data showed approximately 20% of students at RVES and RVHS are considered Well
Developed or Moderately Developed, while over 40% at each site are at the Beginning Stage. The district is anxious to receive
assessment data from 2019 to determine how effective the program has been for our students. MCOE provided professional
development to the EL teacher, assisting with developing the program to be more effective and meet student needs. Two students
have been reclassified this year. EL instruction continues to be a challenge for the district.
Students and parents continue to be enthusiastic about the inclusion of Wailaki and Yuki language instruction at the high school and
elementary school, as well as classes that focus on Native American culture, heritage, and history. Elementary students have also
been positive about their expanded learning opportunities provided through weekly music classes with the high school music specialist
and physical fitness/education classes designed to improve student health provided by a fitness specialist. Teachers and students
have participated in professional development this year and have felt these learning opportunities to greatly benefit their
understanding and instructional practices.
Students have accessed on-line instruction to recover credits and take courses that are not available at the high school. These
opportunities have enabled students to successfully complete courses and graduate on-time.
A STEM class, co-taught by a math and a science teacher, has been included at the high school. These teachers have participated in
ongoing professional development and have been provided support from Sonoma State University. Students have also been provided
opportunities to visit colleges/career training and experience the possibilities of post-high school learning. We are hoping these
experiences help students to become more enthusiastic about post high school learning opportunities.
Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures.

Significant differences between budgeted expenditures and estimated actual expenditures in Goal II include the following:
Action 5: Spent 41% of budget: The high school EL teacher left and the district was unable to rehire this position. The certificated
tutor received no health benefits.
Action 6: Spent 170% of budget:The auto teacher took a medical leave due to serious medical issues approximately midway through
the year. The district was fortunate to hire a retired auto teacher. Salary and other benefits, including health, were paid for both
individuals.
Action 7: Spent 88% of budget: Teacher benefits were less than anticipated.
Action 14: Spent 70% of budget: Actuals to date are indicated in budgeted expenditures. We anticipate that the remainder of the
funds will be used. We have the following activities scheduled during June and the summer: 1) 4 teachers and 3 students will attend
the Northwest Indian Language Institute and 2) all Native language teachers will attend the Dene Language Conference.
Action 15: Spent 10% of budget: Assessments are being completed now and total expenditures are not yet available.
Action 17: Spent 8% of budget: MCOE charged minimal amount for the EL training.
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Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and
analysis of the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP.

The district made changes to Goal II outcomes, metrics and actions/services as a result of review of last year's LCAP goals and
actions and an analysis of outcomes based on a review of the metrics collected. The following changes have been made to the 201920 LCAP:
ACTION 1: Modified to reduce the number of AP courses to 2 from 3, as it has not been possible to provide 3 classes consistently
due to the small size of the school and the limited schedule, and added that the high school will attempt to modify one Honors class to
an AP class.
ACTION 2: Added the development of a 3rd dual-enrollment class in cooperation with Mendocino College.
ACTION 5: Included new elements to the EL program at RVHS.
ACTION 6: Changed CTE transportation (auto) to CTE Industrial Arts (welding, plumbing, electrical) due to inability to find auto
teacher. We were fortunate to hire an Industrial Arts CTE teacher for next year.
ACTION 8: Added Native Studies at the high school and Wailaki language instruction at the elementary school.
ACTION 9: Added more specificity to the action by defining how middle school would participate in Indian Land Curriculum instruction,
something that has occurred previously weekly in the K-5 classrooms only.
ACTION 10: Clarified action to define that grades K-5 would participate in music, not all students.
ACTION 16: Removed from the action the one class at the middle school level that provided intensive bilingual instruction.
ACTION 18: Modified career pathways and changing from pathways to electives for a few courses.
ACTION 20: New Action - An enrichment program for elementary/middle school gifted, talented, and high achieving students will be
developed and implemented.
ACTION 21 - New Action - Development of Natural Resources pathway in coordination with Tribal Natural Resources.
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Annual Update
LCAP Year Reviewed: 2018-19
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed.

Goal 3
Students will consistently attend school.

State and/or Local Priorities addressed by this goal:

State Priorities:

X

Priority 5: Pupil Engagement (Engagement)

Local Priorities:

Annual Measurable Outcomes
Expected
Metric/Indicator
1. Chronic Absenteeism Indicator (2018)/ Chronic Absenteeism Rate
2. Average Daily Attendance for individual schools
3. Excused Absence Rates
4. Middle School Drop-out Rate
5. High School Drop-out Rate

Actual
1. The Chronic Absenteeism rate for schools will decrease by 1% from the
previous year. MET
State data indicates that Chronic Absenteeism at RVES was 40.4% for 201718, a decrease of 3.2% from 2016-17.
State data indicates that Chronic Absenteeism at RVHS was 31.0 for 201718, a decrease of 4.8% from 2016-17 (35.8%).
State data indicates that Chronic Absenteeism at RV Continuation was 24.2%
for 2017-18, a decrease of 61.1% from 2016-17 (85.3%).
State data indicates that Chronic Absenteeism districtwide was an average of
37.6% for 2017-18 , a decrease of 6.0% from 2016-17.
2. Average Daily Attendance at each school site will increase by 1%. MET
ADA rates:
RVES: ADA in 2016-17 was 91.7% while ADA to date (2018-19) increased to
92%
RVHS: ADA in 2016-17 was 78.3% while ADA to date (2018-19) increased
to 94%.
RV Cont: ADA in 2018-19 is 99%.
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Expected

Actual

18-19
1. The chronic absenteeism rate for schools will decrease by 1% from the
previous year.

3. The number of student excused absences will decrease by 5%.
BASELINE DATA
2018-19 data to date (April) show 1,728 excused absences at RVES
2018-19 data to date (April) show 349 excused absences at RVHS.

2. Average Daily Attendance at each school site will increase by 1%.
3. The number of student excused absences will decrease by 5%.
4. Middle School Drop-out rate will continue at 0%.
5. High School Drop-Out rate will decrease by 2%.

4 and 5. High School drop-out rate will decrease by 2%.
RV Continuation and RVUSD - MET
RVHS - DID NOT MEET
RVES/ Middle School drop-out rate will remain at 0% DID NOT MEET
RVHS drop-out rate in 2016-17 was 7.9%, an increase from the 2015-16
drop-out rate of 4.8%. Drop-out rates by ethnicity include: 4.2% Hispanic,
2.1% AI, and 23.5% White.
RV Continuation drop-out rate in 2016-17 was 20%, a decrease from the
2015-16 drop-out rate of 40%. Drop-out rates by ethnicity include: 25%
Hispanic and 18.2% AI.
RVUSD drop-out rate in 2016-17 was 9.5%, a decrease from the 2015-16
drop-out rate of 19.4%.
RVEMS showed one drop-out in 2016-17.

DASHBOARD:
RVES/Chronic Absenteeism Rate: 40.4% Declined 3.2% YELLOW
All (YELLOW), American Indian (YELLOW) EL (ORANGE), SED (ORANGE),
Hispanic (ORANGE), SWD (RED), Homeless (RED)
RVUSD/Chronic Absenteeism Rate: 37.6% Declined 6.0%
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Expected

Actual

Baseline
Chronic Absenteeism:
RVES: The percent of students who exhibited chronic absenteeism
decreased from 31 students/12%(2015-16) to 7 students/2.5% (2016-17)
RVHS: The percent of students who exhibited chronic absenteeism
increased from 4% (2015-16) to 27%(2016-17).
ADA Rates:
RVES: ADA maintained at 90.7% over the last two years (2015-16 and
2016-17).
RVHS: ADA decreased from 83% (2015-16) to 78.3% (2016-17).
SARB:
SARB Letters #1 - 127 (RVES); 57 (RVHS), 8 (YBCHS)
#2 - 32 (RVES); 15 (RVHS); 4 (YBCHS)
#3 - 11 (RVES); 7 (RVHS); 4 (YBCHS)
SARB Hearings in Tribal Court 9(RVES); 7 (RVHS); 4 (YBCHS)
Outcome of trial court has varied. In several cases, attendance has
improved dramatically. For students whose attendance has not improved,
we are doing interventions with Tribal TANF and Tribal Police and are
having some success. One student who had been absent for a length of
time is now back in school due to this process.
Drop-Out Rate:
RVHS drop-out rates decreased from 20.0% (2015) to 19.4% (2016).
RVES drop-out rate remained at 0.

Actions / Services
Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.
startcollapse

Action 1
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Page 47 of 215

Estimated Actual
Expenditures

1. The district will provide two
part-time Parent/Community
Outreach personnel to work with
parents and students to develop
consistent student attendance.
One role of the Parent/Community
Outreach personnel will be to work
with students who are considered
chronically absent (10%
absences) or who are truant (5 or
more days of unexcused
absences) to increase student
attendance, student academic
success, and graduation rates.
Parent /Community Outreach
Personnel will meet with parents
as follow-up to SARB notices.

The district has provided 1.12 FTE
classified personnel to provide the
services outlined in Action 1.1.
The high school's Outreach
Coordinator works with students
who are irregular in school
attendance and their parents,
providing home visits and works
with parents/ students to develop
intervention plans to help students
attend school regularly, and rides
to school if a student misses
his/her bus. The Outreach
Coordinator is available to parents
at home Basketball games through
her involvement in providing
information at the Parent
Information Booth that is staffed at
all home games. The Outreach
Coordinator also develops and
sends out SARB 1, 2, and 3 letters
and works with RVIT Tribal Court
and Tribal Police to resolve chronic
truancy issues. Thirteen students
districtwide went before the Tribal
Judge for truancy. Most were
issued citations. The high school
sent 45 SARB letters to parents of
truant students this year.

1.12 FTE 2000-2999: Classified
Personnel Salaries Supplemental
and Concentration $40,729

2000-2999: Classified Personnel
Salaries Supplemental and
Concentration $40,842

1.12 FTE 3000-3999: Employee
Benefits Supplemental and
Concentration $23,968

3000-3999: Employee Benefits
Supplemental and Concentration
$25,209

The elementary school has a parttime Outreach Coordinator whose
primary role is to call parents every
morning regarding student
absences and works with parents
to resolve attendance issues. She
also provides transportation to
school and visits the homes of
students who are showing
significant attendance issues. The
Coordinator prepares and sends
out SARB 1, 2, and 3 letters to the
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parents of truant students. This
year, 387 SARB letters were sent
to parents. The elementary school
Outreach Coordinator will be
taking on a different role next year,
so the district is making a plan on
how to provide this support next
year.

Action 2
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

2. The district will set times to work
with Tribal Council to reestablish
the tribe's role in working with
families whose children are not
regularly attending school. The
outcome of these meetings will be
a revised format for utilization of
Tribal Court for chronically absent
students and the availability of
Tribal Police to support visits to
homes of chronically absent
students and their families.

The district superintendent has
met numerous times with RVIT
Tribal Council in an attempt to
clarify and agree on a common
message regarding chronic
absenteeism in the community.
Challenges continue to be faced in
this effort. Tribal Police will visit
homes with the Outreach
Coordinators, but there has not
been agreement on the issue of
citing students/parents for
continued serious truancy. The
Tribal Judge has agreed to meet
with chronically absent students
and parents, but there have been
frequent cancellations of Tribal
Court. Political and conceptual
challenges remain, but the district
is committed to continuing to work
with RVIT Tribal Council to
develop a common action/support
plan that will focus on increasing
student attendance so that
students can learn.

No additional costs Other 0

Estimated Actual
Expenditures
No additional costs 0

Action 3
Planned

Actual

Budgeted
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Estimated Actual

Actions/Services

Actions/Services

Expenditures

Expenditures

3. Each school site will
communicate with parents
frequently regarding student
attendance. Site secretaries will
contact parents when students are
absent. One individual from each
school site will be designated to
send out SARB letters when
unexcused absences are in excess
of 3 (SARB I), 4 (SARB II),and 5
(SARB III).

The high school staff call parents
two times/day regarding student
absences (during first period and
after lunch). 45 students and their
families have received SARB
letters this year. ADA is currently
at 94% (April 2019).

.26 FTE 2000-2999: Classified
Personnel Salaries Supplemental
and Concentration $9,554

2000-2999: Classified Personnel
Salaries Supplemental and
Concentration $11,117

.26 FTE 3000-3999: Employee
Benefits Supplemental and
Concentration $6,109

3000-3999: Employee Benefits
Supplemental and Concentration
$7,341

The elementary school staff have
made school attendance a priority
this year, with lots of time being
spent on attendance. Elementary
school staff call families daily
regarding student absences. The
elementary principal meets with
the Outreach Coordinator weekly
to review absent data and to
identify students who will receive
SARB truancy letters. 387
students and their families have
received SARB letters this year.
ADA has increased this year to
92% (April 2019).

Action 4
Planned
Actions/Services
4. Each school will continue to
implement a recognition and
incentive program for positive
attendance at the school site.

Actual
Actions/Services

Budgeted
Expenditures

The high school continues to
implement an incentive auction
that is held two times/year to
recognize student achievement
and positive student attendance.
The principal also provides
frequent morning raffles for
students who are in attendance
during first period of the day.

Estimated Actual
Expenditures

HS 4000-4999: Books And
Supplies Supplemental and
Concentration $4,000

4000-4999: Books And Supplies
Supplemental and Concentration
$4,013

HS 5800: Professional/Consulting
Services And Operating
Expenditures Supplemental and
Concentration $1,000

actuals to date 4/15/19 5800:
Professional/Consulting Services
And Operating Expenditures
Supplemental and Concentration
$0

The elementary school continues
to implement a monthly attendance
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breakfast for students who obtain
95% attendance during the month.
Each student is able to invite two
family members to the attendance
breakfast to celebrate. Students
who show positive attendance are
able to participate in Spirit Days,
special events that are scheduled
on Fridays one day/month.

ES 4000-4999: Books And
Supplies Supplemental and
Concentration $6,000

4000-4999: Books And Supplies
Supplemental and Concentration
$6,000

ES 5800: Professional/Consulting
Services And Operating
Expenditures Supplemental and
Concentration $1,500

actuals to date 4/15/19 5800:
Professional/Consulting Services
And Operating Expenditures
Supplemental and Concentration
$0

Students in grades K-4 who obtain
95% attendance will be able to
receive a reward (incentive) each
week, while students in grades 5-8
are able to participate in a raffle for
incentive prizes.

Action 5
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

5. All schools will develop a
mentoring program that focuses on
providing specific encouragement
and support to targeted students
who were identified as being
chronically absent during 2017-18.
At RVES, one student from each
class will be identified for
mentoring from the classroom
teacher. At RVHS, six students
schoolwide will be identified for
mentoring, which will be provided
by teaching staff. Administrators
will review attendance data
monthly.

The high school identified 12
students who were identified as
chronically absent last year and
provided staff mentors for these
students over the school year.
42% of students decreased
absences and have not been
identified as chronically absent this
school year. Six students
transferred to independent study
during the school year and one
student dropped out of school.

additional incentives provided by
mentors to students ($200 YB;
$500 RVHS; $1300 RVES) 40004999: Books And Supplies
Supplemental and Concentration
$2,000

actuals to date 4/15/19 40004999: Books And Supplies
Supplemental and Concentration
$1,300

The elementary school did not
participate in this Action during the
school year. Instead, the
elementary school implemented a
program that rewarded and
recognized parents for student
positive attendance. This has
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been a popular recognition
program and parents are
extremely positive about the
recognition program. The
elementary principal has also been
attending MCOE countywide
attendance meetings where
strategies to increase student
attendance is the focus and
schools/districts share what is
working in their school sites and
districts.

Action 6
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

6. The district will work with Tribal
Council and Tribal Police to hire a
School Resource Officer to
increase student safety and assist
with school attendance issues.

The district has been unsuccessful
in negotiating a School Resource
Officer position for the school year
with Tribal Police/Tribal Council.
The position which was developed
through a tribal grant for a police
officer to be on campuses during
the school day was awarded, but
the individual was on campuses
infrequently. The district has also
tried to develop a School Resource
Officer position with Mendocino
County Sheriff Department, but
this has been unsuccessful due to
the difficulty of the county in finding
officers to hire for this remote area.

MOU with Tribal Police 5800:
Professional/Consulting Services
And Operating Expenditures
Supplemental and Concentration
$49,600

School Resource Officer through
Tribal Police 5800:
Professional/Consulting Services
And Operating Expenditures
Supplemental and Concentration
$0

Page 52 of 215

Analysis
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. Use actual annual
measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.
Describe the overall implementation of the actions/services to achieve the articulated goal.

he district implemented the following actions/services identified in the 2018-19 LCAP that support positive student attendance:
1. The district continued with the two Parent Community Outreach personnel, one full-time at the high school and one part-time at the
elementary school.
2. The district continues to be challenged in how best to work with Tribal Council to design a program of recognition and rewards,
along with consequences, for chronically absent students and their parents. Tribal Court has been willing to schedule hearings, but
frequent cancellations of court has made it difficult to have the Tribal Judge hear cases. Tribal Police have been willing to work with
Parent Outreach personnel to visit families together. Tribal TANF continue to support positive attendance through an incentive
program.
3. District personnel keep student attendance records, call parents on a daily basis regarding absences, and send truancy letters.
4. The elementary school and high school have recognition and incentive programs in place to support positive student attendance.
5. The high school developed a mentor program for 13 students identified as chronically absent and it has been successful in
decreasing absences for the majority of these students by a small amount. The elementary school felt that, since most absences for
younger students were directly related to parents, and developed a recognition and reward program for parents whose students
increase attendance. This is an extremely popular program with parents at the school.
6. The district was unsuccessful in obtaining a School Resource Officer through Tribal Police.
Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA.

The district is showing a gradual decrease in chronic absenteeism. In 2018, RVES decreased chronic absenteeism by 3.2% and
RVHS decreased chronic absenteeism by 4.8%. RV Continuation decreased chronic absenteeism by 61.1%. However, the district
believes this is not an accurate reflection, but is the result of district data errors. Districtwide, chronic absenteeism decreased 6.0%.
Although chronic absenteeism is still extremely high (RVES 40.4% chronic absenteeism), we believe that our focus on attendance, as
described in Annual Update, will show a continuous increase in student attendance and a comparable decrease in chronic
absenteeism.
Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures.

Significant differences between Goal III budgeted expenditures and estimated actual expenditures include the following:
Action 3: Spent 120% of budget: The district provided the .26 FTE position as stated in the LCAP, but costs were higer due to
personnel changes and a more senior employees being in the positions.
Action 4: Spent 80% of budget: To date, the majority of supply funds at the elementary and high school that were to be used for
recognition and incentive programs for positive attendance have been spent. There remains $2,500 budgeted for speakers, activities,
presentations that have not yet been utilized. Schools have access to spend these funds prior to the end of May.
Page 53 of 215

Action 5: Spent 65% of budget: The high school did not use the incentive money to support their program to decrease chronic
absenteeism. Instead, they used other incentive money available.
Action 6: Spent 0% of budget: The district was unable to complete a contractual agreement with Tribal Council and Tribal Police for
a School Resource Officer. No School Resource Officer was provided.
Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and
analysis of the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP.

The district made changes to Goal III outcomes, metrics and actions/services as a result of review of last year's LCAP goal and
actions and an analysis of outcomes based on a review of the metrics collected. The following changes have been made for the
2019-20 LCAP:
ACTION 2: The action has been modified to include that Tribal Council and the District will develop a unified position on the need for
students to attend school regularly and develop a system to support this unified position. A unified position is critical in order to gain
support from Tribal Council, Police and Courts for enforcement.
ACTION 3: The district plans to purchase an automated calling system for schools to use to contact parents when their student is
absent from school. This was included in Action 3.
ACTION 5: The schools will develop individualized plans for how to intervene with chronic absenteeism and implement.
ACTION 6: This action item was deleted. We have been unable to obtain a School Resource Officer through Tribal Council/Police or
through Mendocino County Sheriff's Department even though we have worked on this for multiple years.
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Annual Update
LCAP Year Reviewed: 2018-19
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed.

Goal 4
Parents will increase their involvement in planning and decision-making within each school, and parents will increase involvement in
events/activities within the schools.
State and/or Local Priorities addressed by this goal:

State Priorities:

X

Priority 3: Parental Involvement (Engagement)

Local Priorities:

Annual Measurable Outcomes
Expected
Metric/Indicator
1. Results of Parent Surveys regarding effectiveness of communication
systems
2. School Site Council composition and number/dates of meetings, with
information regarding decision-making items on agendas
3. Impact Aid Committee composition and number/dates of meetings
4. DLAC composition and number/dates of meetings
4. Inventory of parent events

Actual
1. The percent of RVES and RVHS parents who indicate that the school is
effective at communication will increase by 5%. DID NOT MEET
In 2018-19, 93% of parents indicated their children were safe at the school,
and 94% indicated their children were happy at school. 92% of parents of
students at RVES feel the school is effective at communicating with them, an
increase of 2% from 2017-18 (90%).
In 2018-19, No data was collected at the high school. No data was collected
in 2017-18.
2. The number of parents who participate in activities/events at the school
sites will increase by 5%, with a focus on parental participation of
unduplicated pupils and exceptional needs. RVES - MET RVHS - MET
RVES has provided the following events for parents during 2018-19, with the
number of individuals attending being noted in ( ): Back to School (122);
Chaperones on field trips (58); Attendance Breakfasts (121, 120, 125, 105,
122, 130, 119); Feather Dancers (395); Idle no more walk (312); Stick Game
Tournaments (50); Field Day (50); Family Game Nights (225, 233); Awards
Ceremonies (370, 365); Parent-Teacher Conferences (180, 175); Halloween
Carnival (340); Author's Teas (125, 110, 125); Basketball Awards (117);
Christmas Program (400).
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Expected

Actual

18-19
1. The percent of parents who indicate that the school is effective at
communication will increase by 5%.
2. The number of parents who participate in activities/events at the school
sites will increase by 5%, with a focus on parental participation of
unduplicated pupils and exceptional needs.
3. School Site Councils will be fully constituted, meet monthly, and keep
minutes of meeting outcomes.
4. The Parent/Community Impact Aid committee will meet monthly and
minutes of meeting outcomes will be kept.
5. The DLAC committee will meet quarterly and minutes of meeting
outcomes will be kept.

RVHS has provided the following events for parents during 2018-19, with the
number of individuals attending being noted in ( ): Back to School (68);
Challenge Day (5); Nome Cult Walk field trip (2); Idle No More Walk (27);
Stick Game Tournament (30); Christmas Concert (53); Big Time (100+
parents and community); Information Tables at home basketball games;
College/Career Tech Information Nights; Understanding credits; Career Day;
Athletic events; FHA events.
3. School Site Councils will be fully constituted, meet monthly, and keep
minutes of meeting outcomes. MET
RVES: The SSC is fully constituted and meets monthly throughout the year.
Minutes are recorded and placed in the school office. Parents of students
who represent student sub-groups are encouraged to participate in the SSC.
RVHS: The SSC is fully constituted and meetings are planned monthly
throughout the year. Minutes are recorded and placed in the school office.
Parents of students who represent student sub-groups are encouraged to
participate in the SSC. One student also participates on the SSC.
4. The Parent/Community Impact Aid committee will meet monthly and
minutes of meeting outcomes will be kept. DID NOT MEET
The Parent/Community Impact Aid committee has met 3 times this school
year. Minutes of meeting outcomes are recorded and kept at the district
office.
5. The DELAC committee will meet quarterly and minutes of meeting
outcomes will be kept. MET
DELAC has met 3 times to date, with one more meeting scheduled prior to
the end of the school year. Minutes of meeting outcomes are recorded and
placed at the district office. Six parents attended the first meeting, while 25
parents attended the second and third meeting. There is a phone tree that is
implemented prior to meetings to encourage parents to attend.
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Expected

Actual

Baseline
Inventory of Parent Events:
RVES has provided the following activities/events for parents this school
year, with the number of individuals attending being noted in ( ): Middle
School Parent Meeting (25), Back to School Night (228), Parent
Conferences, Family Game Nights (230, 270), Awards Assemblies (75, 75),
Author Teas, and Special Attendance Breakfasts (53, 35, 47, 45, 47, 27)
RVHS has provided the following activities/events for parents this school
year: Back-To-School (89), three Sports Award Banquets, and three FFA
awards and banquets.
Parent Survey:
In a RVES survey, parents felt they could communicate with staff about their
children when they want to (38% strongly agree, 58% agree, 4% disagree,
and 0% strongly disagree).
SSC Composition:
RVES - the SSC is fully constituted and met monthly beginning in
September throughout the school year. Parents representing the needs of
unduplicated students and exceptional students are included on the SSC.
RVHS - the SSC is fully constituted and met eight times during the school
year. The school has made an effort to encourage parents who would
represent unduplicated students and exceptional students to become
involved in the SSC. One student actively participates in the SSC at the
high school.
Parent/Community Impact Aid Committee:
The committee is composed of 7 members: 2 district representatives, 2
parents/ grandparents, 1 Health Care District representative, 1 RVIT Tribal
Council representative, and 1 community member. At all meetings this year,
with the exception of one, a quorum has been present. This year, the
committee has met seven times over the last nine months.
DLAC - this is the first year that the district has had sufficient EL students
enrolled to mandate a DLAC committee.

Actions / Services
Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.
startcollapse

Action 1
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Planned
Actions/Services
1. The district will maintain
communication with parents and
the community through a variety of
media, including web site and
Facebook, newsletters, and school
signage.

Actual
Actions/Services

Budgeted
Expenditures

At the elementary school, SSC
5900: Communications
agendas are posted on Facebook Supplemental and Concentration
monthly. Every event at the school $2,500
is posted in the RVEMS Facebook
page (photos) and copied to the
Covelo Community page.
Information regarding events are
also placed on the digital sign
located at the front of the school.
Newsletters are sent home and
posted on Facebook. The district
and school site website contains
basic information about the school
and district.

Estimated Actual
Expenditures
postage 5900: Communications
Supplemental and Concentration
$2,500

At the high school, information
regarding events and activities are
placed on the digital sign located
at the front of the school.
Information is shared through the
school Facebook page and on
bulletin boards located at local
businesses in town. The SSC
members also share school
information and solicit input from
parents regarding school programs
and issues.

Action 2
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

2. The district and schools will
provide opportunities for parents
and community to participate in
school events. Offer a minimum of
four parent education/information

The high school has provided the
following opportunities for parents
and community to participate in
school events:
1. Nome Cult Walk
2. Idle No More Walk

Materials for parent events ES
4000-4999: Books And Supplies
Supplemental and Concentration
$5,000

4000-4999: Books And Supplies
Supplemental and Concentration
$7,508
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forums/family nights. Keep record
of attendance numbers.

3. Stick Game Tournaments
4. Christmas Program
5. Information Tables at home
basketball games
6. College/Career Tech
Information Nights
7. Understanding credits
8. Career Day
9. Back-to-School
10. Athletic events
11. FHA events
12. Big Time

Materials for parent events HS
4000-4999: Books And Supplies
Supplemental and Concentration
$1,500

4000-4999: Books And Supplies
Supplemental and Concentration
$629

Budgeted
Expenditures

Estimated Actual
Expenditures

The elementary school has
provided the following
opportunities for parents and
community to participate in school
events:
1. Monthly attendance breakfasts
2. Native Game Day
3. Family Game Nights
4. Earth Day/School Beautification
Project
5. Science Circus
6. Author Teas and Author Night
7. Family Barbeque/Field Day
8. Home Athletic events
(basketball)
9. Parent/Teacher Conferences
and Book Fairs (2X year)
10. Back-To School Night
11. Graduations (Kindergarten and
8th grade)

Action 3
Planned
Actions/Services
3. Delete - no teacher available to
teach this course

Actual
Actions/Services
No services
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Action 4
Planned
Actions/Services
4. Schools will actively recruit
parents to become part of the
decision-making process at the
school through membership in
SSC, DELAC and Impact Aid
Committees. Attendance records
and minutes will be kept.

Actual
Actions/Services

Budgeted
Expenditures

At the elementary school, parents
4000-4999: Books And Supplies
voted for SSC members during
Base $1,000
Back-to-School Night. Sign-ups
for areas in which parents can help
out at the school also occur at
Back-to School Night. Minutes of
all SSC meetings are kept
electronically. The elementary
school SSC is fully configured, with
solid attendance at approximately
75% of meetings
At the high school, the SSC's
composition follows state
guidelines. Parents are elected by
parents, while teachers select their
representatives. It continues to be
challenging to obtain a quorum at
meetings, with attendance by
parents tending to be sporadic.
The DELAC committee is well
attended and meets quarterly.
Liaisons between DELAC and the
elementary SSC are in place, with
updates being provided on a
consistent basis to the RVES SSC.
The district solicits parents and
community members to participate
in the Impact Aid Committee. This
committee has met only 3 times
this year. They focus on issues
related to the education of Native
American students and the Impact
Aid budget. The district has been
challenged in their efforts to recruit
parents and are beginning the
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Estimated Actual
Expenditures
actuals to date 4/15/19 40004999: Books And Supplies Base
$0

recruitment process this spring for
next year's committee.

Action 5
Planned
Actions/Services
5. The high school will provide
parent/student education and
support for students who are
applying for college and/or CTE
post high school programs. One
meeting/month will be scheduled
with seniors and parents for these
activities. Ninth, tenth, and
eleventh grade students and their
parents will also be provided
informational meetings.

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

The district was fortunate to hire a
new counselor last spring. She
has been working closely with
students to assist them in meeting
requirements for enrollment in
post-secondary education
programs. The counselor meets
with seniors and their parents
approximately three times/year,
sharing pertinent information and
assisting with college/CTE
applications. She also has met
with Freshmen and parents to
explain how credits work at the
high school level, and review the
courses needed to apply for UC
and CSU. The counselor further
has met with sophomore and junior
students and parents to provide
further important information
regarding requirements for
attending college and reviewing
progress of students towards
meeting their academic goals and
planning for higher education.
Finally, she has coordinated visits
to colleges and vocational training
programs both in and out of state.

for parent meetings 4000-4999:
Books And Supplies
Supplemental and Concentration
$1000

actuals to date 4/15/19 40004999: Books And Supplies
Supplemental and Concentration
$0

.5 FTE High School Counselor
(an additional.33 FTE for this
position is under Base funding on
Goal 5 Action 1; .17 FTE for this
position is under Base funding on
Goal 2 Action 2) 1000-1999:
Certificated Personnel Salaries
Supplemental and Concentration
$32,761

1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $32,761

.5 FTE High School Counselor
(an additional.33 FTE for this
position is under Base funding on
Goal 5 Action 1; .17 FTE for this
position is under Base funding on
Goal 2 Action 2) 3000-3999:
Employee Benefits Supplemental
and Concentration $13,170

3000-3999: Employee Benefits
Supplemental and Concentration
$13,104

College representatives have
come to the campus to share
about the programs offered at their
school sites. The district also
continues in its partnership with
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Sonoma State University TRIO
which identified and assists
underprivileged students in
accessing college.

Action 6
Planned
Actions/Services
6. RVES and RVHS will increase
involvement in SSC from EL
parents and will open
communication between DELAC
and SSC on both sites.

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

RVES has worked closely with the
EL teacher to coordinate
communications between the
elementary school SSC and
DELAC parents. The EL teacher
and the DELAC representative
from the school site, who also
attends SSC, provide information
from the DELAC committee to
SSC on an on-going basis.
DELAC is also planning a "Day of
the Child" event to be held for
students and parents at RVES.

4000-4999: Books And Supplies
Supplemental and Concentration
$500

4000-4999: Books And Supplies
Supplemental and Concentration
$0

The high school has one
representative from the Hispanic
community who attends SSC on a
regular basis and provides input
from the perspective of Hispanic
parents.

Analysis
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. Use actual annual
measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.
Describe the overall implementation of the actions/services to achieve the articulated goal.

The district was successful at implementing the actions/services described in Goal IV in order to increase parent involvement and
participation in the schools. The following actions/services were implemented:
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1. The district continued to implement a variety of communication strategies with parents. Both school sites use digital/electronic
signs in front of their schools to communicate about activities, parent meetings, etc., that are held by the school. Both schools utilize
school Facebook and community Facebook pages to provide information to parents, updates on school activities, pertinent
information, and pictures of events in which students are involved. The district uses community bulletin boards located in stores and
at the post office in Covelo to share information with parents. The high school continues to provide Paarent Information Tables at
major home sporting events where parents can speak with school personnel and obtain attendance, grades, and assignment
information.
2. The elementary school continues to provide a multitude of parent events at the school site. Besides the traditional programs,
RVES provides family game nights, campus beautification projects, author teas, concerts, award assemblies, and special events
planned by parents and the school staff. Most of the events at the high school center around athletics, FFA and careers. Parent
Information Tables continue to be a positive avenue for communicating with parents.
3. Both schools actively recruit parents to participate in SSC, including parents who represent unduplicated students. Both SSCs are
fully constituted, but consistent attendance continues to be a challenge. The district actively recruits parents to participate in the
Impact Aid committee, but it has been difficult to convince parents to participate. The district is now recruiting for membership in the
committee for next year. The district DELAC committee meets quarterly and attendance this year has increased from 6 parents at
their first meeting to 25 parents at their last meeting. The DELAC committee has developed a parent phone chain in order to
encourage more parents to attend meetings.
4. The high school counselor works with students and parents to encourage students to take college preparatory and CTE courses.
She also organizes college and CTE post-secondary site visitations, sets schedules for college information and career day events,
and works with SSU Trio to assist underprivileged students to access college.
5. Communication between DELAC and SSCs has been facilitated this year through presentations by the EL Teacher and a DELAC
parent at SSC meetings. The high school has also encouraged a Hispanic parent to become a part of SSC and share information
obtained from other Hispanic parents.
Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA.

The wide variety of communication methods used by school sites and the district has expanded the opportunities for parents to learn
about programs and events at the school sites. The elementary SSC and parents have worked together to develop a multitude of
activities that encourage family involvement at the school site. The extra efforts the schools and district have made to recruit parents
to decision-making bodies has led to more parents being involved in planning and decision-making. The emphasis at the high school
regarding providing information to parents and students about higher education and post high school career training has increased the
number of students who show interest in furthering their education following high school graduation.
Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures.

Significant differences between Goal IV budgeted expenditures and estimated actual expenditures include the following:
Action 2: Spent 125% of budget: RVES provided additional family nights for their families. Supplies for these events were provided
and expenses were greater than originally budgeted. The high school did not spend its allocation.
Action 4: Spent 00% of budget: Recruitment activities occurred, but funding was provided through other funding source (Title I).
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Action 5: Spent 98% of budget: The only category where funds were not spent was for supplies for parent meetings ($1,000). The
counselor used general funds to provide needed supplies for these meetings.
Action 6: Spent 00% of budget: The EL coordinator, who coordinates DELAC meetings, indicated that she did not use these funds
to meet this goal. Instead she used base materials/supplies funds. Next year she will access these funds.

Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and
analysis of the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP.

The district made changes to Goal IV outcomes, metrics and actions/service as a result of review of last year's LCAP goal and actions
and any analysis of outcomes based on a review of the metrics collected. The following changes have been made for the 2019-20
LCAP:
ACTION 1: Expanded communication systems to include an automated calling system to contact parents for a variety of purposes.
ACTION 5: Modified information regarding frequency of and type of parent meetings held by the high school to support student
preparation and college attendance. More specificity was provided in the action.
ACTION 7: New Action - RVHS will keep record of students who attend college and will contact them following their first semester to
obtain feedback on their experiences and the degree in which they felt prepared for higher education.
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Annual Update
LCAP Year Reviewed: 2018-19
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed.

Goal 5
The District will provide a positive learning environment and students and parents will view the schools as safe and bully free.

State and/or Local Priorities addressed by this goal:

State Priorities:

X
X
X
X

Priority 1: Basic (Conditions of Learning)
Priority 3: Parental Involvement (Engagement)
Priority 5: Pupil Engagement (Engagement)
Priority 6: School Climate (Engagement)

Local Priorities:

Annual Measurable Outcomes
Expected
Metric/Indicator
1. California Healthy Kids Survey
2. RVES Parent Survey
3. Chronic Absenteeism Rate (State Indicator 2018)
4. School Average Daily Attendance Data

Actual
1. The percent of students, staff and parents that indicate positive feelings
about the school environment on the CHKS and/or individually developed
school surveys will increase by 5%. DID NOT MEET
In 2018-19, 93% of RVES parents indicated their children were safe at the
school, and 94% indicated their children were happy at school. 92% of
parents of students at RVES feel the school is effective at communicating
with them, an increase of 2% from 2017-18 (90%).
In 2018-19, No data was collected at RVHS. No data was collected in 201718.

5. Middle School and High School Drop-Out Rates
6. Suspension Data - # of students suspended divided by total students
7. Expulsion Data
8. SARC (Facilities)

3. The chronic absenteeism rate for schools will decrease by 1% from the
previous year. MET
State data indicates that Chronic Absenteeism at RVES was 40.4% for 201718, a decrease of 3.2% from 2016-17.
State data indicates that Chronic Absenteeism at RVHS was 31.0 for 201718, a decrease of 4.8% from 2016-17 (35.8%).
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Expected

Actual

18-19
1. The percent of students, staff and parents that indicate positive feelings
about the school environment on the CHKS and/or individually developed
school surveys will increase by 5%.
3. The chronic absenteeism rate for schools will decrease by 1% from the
previous year.
4. Average Daily Attendance at each school site will increase by 1%.
5. High School Drop-Out rate will decrease by 2%. Middle School Drop-out
rate will continue at 0%.
6. Suspension rate at RVES and RVHS will show a decrease of 0.5% from
previous year suspension rates.
7. Expulsion rates at RVES and RVHS will remain at 0.
8. Facilities will maintain a Good or better rating on the FIT completed each
August.

State data indicates that Chronic Absenteeism at RV Continuation was 24.2%
for 2017-18, a decrease of 61.1% from 2016-17 (85.3%).
State data indicates that Chronic Absenteeism districtwide was an average of
37.6% for 2017-18 , a decrease of 6.0% from 2016-17.
4. Average Daily Attendance at each school site will increase by 1%. MET
RVES: ADA 90.7 % (2016-17) to estimated ADA 92% for 2018-19.
Increase of 1.3%
RVHS: ADA 78.3 % (2016-17) to estimated ADA 94% for 2018-19.
Increase of 15.7%
5. High School drop-out rate will decrease by 2%. RV Continuation and
RVUSD - MET RVHS - DID NOT MEET
Middle School drop-out rate will remain at 0% DID NOT MEET
RVHS drop-out rate in 2016-17 was 7.9%, an increase from the 2015-16
drop-out rate of 4.8%. Drop-out rates by ethnicity include: 4.2% Hispanic,
2.1% AI, and 23.5% White.
RV Continuation drop-out rate in 2016-17 was 20%, a decrease from the
2015-16 drop-out rate of 40%. Drop-out rates by ethnicity include: 25%
Hispanic and 18.2% AI.
RVUSD drop-out rate in 2016-17 was 9.5%, a decrease from the 2015-16
drop-out rate of 19.4%.
RVEMS showed one drop-out in 2016-17.
6. Suspension rate at RVES and RVHS will show a decrease of 0.5% from
previous year suspension rates.
RVHS and RV Continuation High MET
RVES DID NOT MEET
State data indicate the suspension rate for RVES during 2017-18 was 7.5%,
an increase of 5.3% from the 2016-17 suspension rate.
State data indicate the suspension rate for RVHS during 2017-18 was 0.9 %,
a decrease of 1% from the 2016-17 suspension rate of 1.9%.
State data indicate the suspension rate for RV Continuation during 2017-18
was 0%, a decrease of 2.9% from the 2016-17 suspension rate of 2.9%.
7. Expulsion rates at RVES and RVHS will remain at 0. MET
RVHS Expulsion rate during 2018-19 - 0%
RVES Expulsion rate during 2018-19 - 0%
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Expected

Actual
8. Facilities will maintain a Good or better rating on the FIT completed each
August. MET
FIT rating for RVES - 98.10% Rating of Good
FIT rating for RVHS - 96.90% Rating of Good

Baseline
CHKS Survey:
See results above in Identified Need
RVES Parent Survey:
1. parents believe their children are safe at school (17% strongly agree,
78% agree, 5% disagree, and 0% strongly disagree)
2. children are happy at school (26% strongly agree, 72% agree, 2%
disagree, and 0% strongly disagree)
3. Parents can communicate with staff about their children when they want
to (38% strongly agree, 58% agree, 4% disagree, and 0% strongly
disagree).
Absenteeism:
RVES: Chronic absenteeism decreased from 31 students/13% (2015-16) to
7 students/ 2.5% (2016-17)
RVHS: Chronic absenteeism decreased from 4% (2015-16) to 27%(201617).
RVES ADA: 90.7%
RVHS ADA: 78.3%
Drop-Out Rates:
RVHS: decreased from 20.0% (2015) to 19.4% (2016)
RVES: 0
Suspension Rates:
RVHS: Suspension rates decreased from 7 students/8% in 2015-16 to 4
students/5% in 2016-17
RVES: Suspensions decreased from 79 students/31% in 2015-16 to 33
students/11.6% in 2016-17

DASHBOARD:
RVHS/Suspension Rate: 0.9% Declined 1.0% GREEN
All, American Indian, SED - GREEN
RVES/Suspension Rate: 7.5% Increase of 5.3% RED
SWD (ORANGE), American Indian (RED), SED (RED), EL (RED), Homeless
(RED)
RV Continuation/Suspension Rate: BLUE
RVES/Chronic Absenteeism Rate: 40.4% Declined 3.2% YELLOW
All (YELLOW), American Indian (YELLOW) EL (ORANGE), SED (ORANGE),
Hispanic (ORANGE), SWD (RED), Homeless (RED)
RVHS/Chronic Absenteeism Rate: 31.0%
RV Continuation High Asenteeism Rate: 24.2%
RVUSD/Suspension Rate: 5.6% Increase 3.3% RED
RVUSD/Graduation Rate: 80.6% Declined 6.3%
RVUSD/Chronic Absenteeism Rate: 37.6% chronically absent Declined
6.0% YELLOW

Expulsion Rates:
RVHS: 0 expulsions; RVES: 0 expulsions
Facilities:
FIT- RVHS: 94%/Good
FIR- RVES: 96%/Good

Actions / Services
Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.
startcollapse

Page 67 of 215

Action 1
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

1. Counseling services to students
whose learning has been
negatively impacted by socioemotional issues will continue to
be provided by two full-time
counselors. Each site will be
provided 1.0 FTE to meet the
academic and socio-emotional
needs of students.

The district supports counseling
services for students whose
learning has been negatively
impacted by socio-emotional
issues in the following manner:
1. The high school has a 1.0 PPS
counselor who provides both
academic and social-emotional
support for the 100 students at the
school site.
2. A 1.0 mental health counselor
provides counseling to students at
the elementary school 4
days/week while also providing 1
day/week for small group and
individual counseling for high
school students.
3. Tapestry, a local mental health
organization, provides 3
days/week of mental health
counseling for identified students
at the high school and elementary
school.

.5 FTE for ES/D Counselor 20002999: Classified Personnel
Salaries Supplemental and
Concentration $33,696

.5 FTE for ES/D Counselor 20002999: Classified Personnel
Salaries Supplemental and
Concentration $33,696

.5 FTE for ES/D Counselor 30003999: Employee Benefits
Supplemental and Concentration
$16,787

.5 FTE for ES/D Counselor 30003999: Employee Benefits
Supplemental and Concentration
$13,349

.5 FTE ES/D Counselor 20002999: Classified Personnel
Salaries Base $33,696

.5 FTE for ES/D Counselor 20002999: Classified Personnel
Salaries Base $33,696

.5 FTE ES/D Counselor 30003999: Employee Benefits Base
$16,234

.5 FTE for ES/D Counselor 30003999: Employee Benefits Base
$13,349

.33 FTE HS Counselor (other .5
FTE for this position is under S/C
Funding on Goal 4 Action 5 and
.17 FTE for this position is under
Base Funding on Goal 2 Action 2)
1000-1999: Certificated
Personnel Salaries Base $21,623

.33 FTE HS Counselor 10001999: Certificated Personnel
Salaries Base $21,623

.33 FTE HS Counselor (other .5
FTE for this position is under S/C
Funding on Goal 4 Action 5 and
.17 FTE for this position is under
Base Funding on Goal 2 Action 2)
3000-3999: Employee Benefits
Base $8,692

3000-3999: Employee Benefits
Base $8,649

Action 2
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures
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Estimated Actual
Expenditures

2. A .55 FTE Dean of Students will
be hired to provide positive
behavioral support, monitor halls
and campus, oversee lunchtime
detention, and assist with
developing interventions for
students who are struggling
behaviorally.

The .55 FTE Dean of Students
provides the following services
daily:
1. positive behavioral support for
high risk students
2. campus oversight and
monitoring of students who may
have chosen to not be in class
3. oversight of lunchtime detention
4. development and oversight of
intervention plans for students who
are having difficulty
behaving/positively contributing
during classes or while on campus

.55 FTE 1000-1999: Certificated
Personnel Salaries Base $37,959

1000-1999: Certificated
Personnel Salaries Base $29,579

.55 FTE 3000-3999: Employee
Benefits Base $14,894

3000-3999: Employee Benefits
Base $11,650

Actual
Actions/Services

Budgeted
Expenditures

Action 3
Planned
Actions/Services

Estimated Actual
Expenditures

3. Continue to implement a bully
prevention curriculum in K-8
classrooms.

Elementary school classes
implement Second Step in all K-8
classrooms.

ES 4000-4999: Books And
Supplies Supplemental and
Concentration $4,000

ES 4000-4999: Books And
Supplies Supplemental and
Concentration $1,215

High School will continue to
implement a bully
prevention/character development
curriculum, including Challenge
Day for all students.

The high school provided
Challenge Day this year and made
it available for all students to
attend. The counselor provides ongoing follow-up support for
students who request additional
time to process. The school has
identified the need to front-load
more information to parents about
the purpose and the activities that
are occurring on Challenge Day so
that they can more positive support
their children in participating in
these activities. The school is also
looking at other curricula to include
in the school day that will provide
on-going support for bully
prevention/character education.

HS Challenge Day 5800:
Professional/Consulting Services
And Operating Expenditures
Supplemental and Concentration
$4,000

HS 5800: Professional/Consulting
Services And Operating
Expenditures Supplemental and
Concentration $3,969
ES 5800: Professional/Consulting
Services And Operating
Expenditures Supplemental and
Concentration $1,150

HS 4000-4999: Books And
Supplies Supplemental and
Concentration $600
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HS 4000-4999: Books And
Supplies Supplemental and
Concentration $542

Action 4
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

4. The elementary school will
continue to implement the Positive
Behavior and Intervention Program
(PBIS) to teach positive and
appropriate behavioral skills for
classrooms, school environment,
and play time.

The elementary school continues
to implement PBIS schoolwide and
believe the program makes
positive change in the school
environment. The school wants to
focus more on developing a wider
variety of positive recognition for
desired behaviors. The school has
identified that most behaviors
happen in the classroom, with few
behavioral referrals coming from
the play yard.

Elementary School 4000-4999:
Books And Supplies
Supplemental and Concentration
$14,895

Actuals to date 4/15/19 40004999: Books And Supplies
Supplemental and Concentration
$16,826

High School 4000-4999: Books
And Supplies Supplemental and
Concentration $6,403

Actuals to date 4/15/19 40004999: Books And Supplies
Supplemental and Concentration
$855

The high school will implement a
positive behavior, attendance, and
achievement incentive program to
increase student attendance and
student learning.

The high school provides
recognition for achievement
through a 4.0 GPA awards
assembly at the end of the year
where students who have earned
4.0 receive chrome books. The
3.0 GPA club also provides
movies, root beer floats, and other
activities every five weeks for all
students who have earned a 3.0
GPA or higher during the previous
5 week time period. The school
holds a schoolwide awards and
recognition assembly at the end of
the year where teachers recognize
students for a variety of reasons.

Action 5
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures
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Estimated Actual
Expenditures

5. A PBIS monitor postion will be
maintained to increase students'
feelings of safety, assist with
implementation of PBIS
campuswide, monitor and
implement recognition and rewards
program for PBIS, and provide
alternatives to out of school
suspension.

The PBIS monitor oversees the
Reboot Room, where students
have the opportunity to settle
down, think about behavior and
become prepared to return to
class. Average time in the Reboot
Room is approximately 20
minutes, allowing students to make
a positive plan of action that
facilitates a positive change in
behavior. The monitor also
oversees the Colt Cash store and
helps with the development of
monthly positive behavior parties
for students.

1 position (.88 FTE) 2000-2999:
Classified Personnel Salaries
Supplemental and Concentration
$23,446

2000-2999: Classified Personnel
Salaries Supplemental and
Concentration $20,399

3000-3999: Employee Benefits
Supplemental and Concentration
$20,706

3000-3999: Employee Benefits
Supplemental and Concentration
$19,559

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

Action 6
Planned
Actions/Services
6. A .22 FTE will continue to
provide health support services to
students and maintain mandated
health records under the direction
of the school nurse and
administration.

The health tech oversees
immunization compliance,
completes head checks, and
orders needed supplies. This
individual works under the direct
supervision of the school nurse
and the site principal.

.22 FTE 2000-2999: Classified
Personnel Salaries Base $8,725

2000-2999: Classified Personnel
Salaries Base $8,733

3000-3999: Employee Benefits
Base $5,738

3000-3999: Employee Benefits
Base $6,028

Action 7
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

7. Each school site will be
reviewed in August prior to the
beginning of the school year and
will be rated on the Facilities
Inspection Tool (FIT).
The director of maintenance will
develop a list of all facility updates

Both school sites worked with
district maintenance and custodial
staff to complete FITS prior to the
beginning of the school year. The
high school obtained a rating of
96.9 (Good) while the elementary
school obtained a rating of 98.1

This costs reflects the funding set
aside for maintenance, facility
updates and construction 0000:
Unrestricted Base $750,000
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Estimated Actual
Expenditures
0000: Unrestricted Base
$333,788

and construction that have been
completed during each school
year.

(Good). The Head of Maintenance
developed a plan to resolve issues
found during the FIT reviews.

Action 8
Planned
Actions/Services
8. MCOE will provide support to
RVES for implementation of PBIS
in the following manner:
1. complete classroom
observations on a regularly
scheduled basis and provide
feedback to teachers regarding
classroom management
2. provide professional
development to teaching staff
based on needs identified through
observations.

Actual
Actions/Services

Budgeted
Expenditures

MCOE provided support to the
5800: Professional/Consulting
elementary school as they
Services And Operating
implemented their SUMS grant this Expenditures Supplemental and
year, including helping the school
Concentration $2,000
to determine how best to evaluate
their progress in meeting grant
objectives. The principal indicated
that the support provided by
MCOE was beneficial to the school
and facilitated growth in their ability
to maintain compliance with the
outcomes of the SUMS grant.

Estimated Actual
Expenditures
5800: Professional/Consulting
Services And Operating
Expenditures Supplemental and
Concentration $0

Action 9
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

9. The district will hire an assistant
principal for the elementary school
site to support the principal so she
can focus time on instructional
leadership.

The district was unable to find an
assistant principal to hire for the
elementary school site. Instead,
the district hired a school
psychologist/counselor to provide
support for students schoolwide
and to provide support for the
elementary principal so that she is
able to focus on instructional
leadership with the many new staff
on the campus.

1000-1999: Certificated
Personnel Salaries Base $72,000

Additional mental health
counselor/assistant to principal
1.0 FTE
2000-2999: Classified Personnel
Salaries Base $62,523

3000-3999: Employee Benefits
Base $27,753

Additional mental health
counselor/assistant to principal
1.0 FTE
3000-3999: Employee Benefits
Base $32,427
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Analysis
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. Use actual annual
measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.
Describe the overall implementation of the actions/services to achieve the articulated goal.

The district has been successful at implementing the actions/services described in Goal V that support developing positive learning
environments and helping our schools become more safe. The following actions/services were implemented:
1. The district's two counselors had distinct roles this year. One counselor provided academic and social-emotional support at the
high school. The second counselor provided mental health counseling at the elementary school and high school. In addition,
Tapestry, a community-based mental health agency, provided an additional three days/week of counseling for individual students.
2. The part-time Dean position continued at the high school this year, providing strong support to principal, staff and students,
monitoring the campus, and overseeing detention and alternative discipline processes.
3. Second Step, a bully prevention curriculum, is in place at the elementary school. The school had hoped to review, select and
implement a new curriculum for the middle school, but was unable to complete the process this year. RVHS provided Challenge Day
for all students during the Fall and has provided special events at the school that focus on developing positive relationships.
4. RVES continues to implement PBIS and the high school has focused on restorative justice practices. The PBIS monitor at the
elementary school is in place. The elementary school is implementing its SUMS grant, whose focus is on coordinating behavioral and
academic interventions in the school, with the support of MCOE. MCOE also provided support for PBIS implementation.
5. The part-time health aide continues to provide support to the school nurse, who is on campus infrequently.
6. FITS at both the high school and the elementary school described the facilities as GOOD, with overall ratings in the mid to high
90%. A second Bond measure was passed this year and building on the new gym will begin this summer. Other facility renovations
were not able to be completed during the school year, but will take place this summer.
7. The district was unable to find and hire an Assistant Principal for the elementary school. Instead, the district hired a Mental Health
counselor to work with the principal directly on the following: interactions with students regarding discipline and developing alternatives
to assist students in decreasing negative behavior; attendance issues; other tasks as designated by the principal. This role was put in
place to free the principal to spend more time working with new teachers.
Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA.

The inclusion of counseling services for students, along with positive behavior systems and supervision on school campuses, has
assisted with the development of more positive school learning environments. The district has been able to maintain mental health
counseling services available to students. The elementary school continues its implementation of PBIS and high buy-in from staff and
parents paired with emphasis on positive recognition and reward, has fostered a positive environment on the school campuses and
within classrooms. The elementary school has been implementing the SUMs grant and is implementing the 95% program in grades K3 as an outcome from this grant. They will be expanding implementation of the 95% program next year to more grade levels.They are
also implementing benchmark assessments in ELA and are identifying mathematics benchmark assessments and intervention
programs to use next year.
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Challenge Day continues to be successful with most students. The school was concerned this year due to a portion of students who
opted out with permission from their parents. The school has determined that they need to spent more time next year sharing
information with parents about the program so that parents will encourage their students to participate. The school has also decided
to provide Challenge Day to freshmen and sophomore students, with other students being able to participate as they desire. The high
school students and staff have also benefited from the continuation of the part-time Dean position on the school site.
2018 DASHBOARD data indicates that suspension rate at the high school decreased, while increasing at the elementary school.
Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures.

Significant differences between budgeted expenditures and estimated actual expenditures include the following:
Action 2: Spent 78% of budget: The extra duty lunchtime pay was not provided.
Action 3: Spent 80% of budget: The elementary school did not purchase new bully prevention curriculum for middle school as
originally planned.
Action 4: Spent 83% of budget: Actuals to date are included in budgeted expenditures. The high school has significant funds left and
plans to spend this funding by the end of the school year. The elementary school overspent their funding by approximately $2,000.
Action 7: Spent 45% of budget:. Some facility issues that were planned to be completed during this year needed to be moved to the
summer for completion (new fiscal year). Original budget was over estimated.
Action 8: Spent 0% of budget: MCOE provided the services outlined in the LCAP, but did not bill the district since these services
were being provided to multiple school sites in the county.
Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and
analysis of the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP.

The district made changes to Goal V outcomes, metrics and actions/services as a result of review of last year's LCAP goal and actions
and an analysis of outcomes based on a review of the metrics collected. The following changes have been made for the 2019-20
LCAP:
1. ACTION 3: modified Challenge Day at the high school to include freshmen and sophomore students, with all other students invited
to attend, as desired. Also, we noted that we need to provide more information to parents about the program, so they can encourage
their students to participate.
2. ACTION 4: modified the action to include a more specific focus at the elementary school on developing a positive intervention
program to decrease inappropriate in-classroom student misbehavior. We also modified the action to include a more specific definition
of what actions the high school will have in place.
3. ACTION 5: added one element (Reboot Classroom) to the description of the activities in which the PBIS monitor will be involved.
4. ACTION 9: modified the support position at the elementary school from an Assistant Principal to a Psychologist/Counselor.
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Stakeholder Engagement
LCAP Year: 2019-20

Involvement Process for LCAP and Annual Update
How, when, and with whom did the LEA consult as part of the planning process for this LCAP/Annual Review and Analysis?
The District Superintendent has worked with a variety of groups in updating the Round Valley Unified School District Local Control
Accountability Plan (LCAP) for use in 2018-2019. He has met with school site administrators, each School Site Council, the Impact
Aid parent committee, the district DELAC committee, the Foster Youth/Homeless liaison, certificated staff leadership, classified staff
leadership, certificated and classified unions, staff at each school site, student representatives and the Board of Trustees. Each
School Site Council contains specific parent representation from the following student subgroups: English learners,
socioeconomically disadvantaged, native american, white, hispanic and special education. Students also participate in the School
Site Council at the high school. The Impact Aid parent committee is composed of parent and community representatives from our
Native American population. The DELAC committee is composed of parents who represent the needs of EL students from the
elementary and high school. The superintendent and principals shared student achievement and other student data and asked each
group for input into the development of the LCAP goals and actions.
The Superintendent shared with Stakeholders a description of the LCAP process, an update on district progress in meeting the 201819 goals, and information regarding how actions were implemented. Groups discussed student performance, attendance, other
needs as identified by student assessments or through input from staff and students (academic, social-emotional, cultural), school
facilities, and school climate/safety. Input was taken regarding district needs and areas for growth. This information was compiled
and the district LCAP was updated based on this feedback. Following the development of the draft 2019-20 LCAP, the
Superintendent met with district administrators and the Board of Education to review the proposed goals and activities and to ask for
final input for modifications.
The Board of Trustees held a Public Hearing on the 2019-20 LCAP at a regularly scheduled Board Meeting on June 17, 2019, and
provided input on any final changes that were identified. Final adoption of the LCAP is planned to occur on June 24, 2019.
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Impact on LCAP and Annual Update
How did these consultations impact the LCAP for the upcoming year?
The LCAP was written based on the needs addressed in our Stakeholder group meetings. Many of the needs identified by the group
were consistent with the district identified needs to improve student achievement and address the eight state priorities. This LCAP is
a document that represents community input and identifies where the district needs to focus their resources to meet the needs of the
district and address the eight state priorities.
Specific examples include:
1) the community, parents, and students wanted more hands-on learning activities, more classes that would prepare students for the
work force, inclusion of classes that focus on understanding of the Round Valley Indian Tribes Native American culture and heritage,
and more electives. To address these issues, the following programs have been placed in our LCAP: maintained our auto shop
program and continued to support our agriculture classes, developed career pathways in both transportation (auto) and agriculture,
added one new career pathway in Natural Resources through collaboration with RVIT Natural Resources, added three sections of
music back into the master schedule and have expanded music education to our elementary students, included a wellness/physical
fitness and wellness program for elementary students due to concerns about health issues in our students, added a part-time
Spanish teacher at the high school who will also provide part-time EL services next year, provided school assignment completion
support for EL high school students, and maintained a full-time ELD teacher for the elementary school.
The Impact Aid Committee wanted to see more native relevant curriculum, so we added Native language classes and Native cultural
classes and learning experiences at the high school and elementary school.
2) staff and parents indicated that many students exhibit social-emotional issues and need support in order to be able to focus on
learning. Concerns were also raised about bully behavior seen in the schools and in the community. To address these issues, the
following programs are in place in our LCAP: bully prevention and intervention programs, counseling services provided at both school
sites, PBIS implementation at the elementary school and restorative justice practices at the high school, and support for principals so
they can focus on working with staff to improve teaching instruction at their sites.
3) staff identified concerns regarding continued chronic absenteeism, indicating that students are having difficulties with accessing
the curriculum when they are frequently absent. To address these issues, the following programs are in our LCAP:
community/school parent liaisons, specific programs to support students who have been chronically absent, student incentive and
recognition programs for consistent attendance, and reestablishment of working agreements with Tribal Council, Tribal Court, and
Tribal Police.
4) parents and teachers voiced concerns about low student performance and the need to assist more students to be ready for college
and/or career related higher education. To address these issues, the following programs are outlined in our LCAP: professional
development for teachers and ongoing coaching for teachers, purchase of instructional materials that align with standards and are
engaging for students, implementation of research-based intervention programs, development of dual enrollment courses in
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coordination with Mendocino College, development and implementation of career pathways in which students can participate,
opportunities for high school students to participate in AP and higher level mathematics and science courses, more opportunities for
high school students to complete credit recovery so they can graduate with a diploma, and development of expanded learning
opportunities for gifted, talented and high performing students.
Stakeholders feel it is important to continue our focus on significantly decreasing class sizes in the primary grades (specifically
grades K-3) so that students will be provided intensive, first, best instruction with the outcome to meet or exceed state standards
early in their education. An additional need to reduce class sizes significantly at the middle school level was identified in order to
increase student learning at that level and prepare students for a more rigorous education at the high school. They also feel strongly
that it is important to continue to grow the auto program, develop the Natural Resources pathway and continue to plan to expand the
CTE programs in general. Increasing native studies and including additional native language classes in the master schedules remain
a priority. Stakeholders also feel that it is critical to maintain increased services to our EL student population. Staff, students and
parents feel that increasing the quality of wellness, nutrition and physical education is important to combat diseases that are
prevalent in the population in which our children reside. Finally, stakeholders believe it is critical the successful actions identified in
the 2016-17 through 2018-19 LCAPs continue to be supported and expanded.
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Goals, Actions, & Services
Strategic Planning Details and Accountability
Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed.
(Select from New Goal, Modified Goal, or Unchanged Goal)
X Modified

Goal

Goal 1
Increase student achievement for all students, including low-income, foster youth, and English Learner students, through the use of
high quality instructional materials that are aligned to the common core standards, implementation of intervention programs to meet
the needs of struggling students, rigorous and actively engaged student learning opportunities, and high quality teacher professional
development.

State and/or Local Priorities addressed by this goal:
State Priorities:

X
X
X
X
X

Priority 1: Basic (Conditions of Learning)
Priority 2: State Standards (Conditions of Learning)
Priority 4: Pupil Achievement (Pupil Outcomes)
Priority 7: Course Access (Conditions of Learning)
Priority 8: Other Pupil Outcomes (Pupil Outcomes)

Local Priorities:

Identified Need:
2017-18
Common Core Standards Implementation
The district continues to focus on implementing the California Common Core State Standards in all classrooms at all grade levels.
Teachers have indicated a need to learn how to more actively engage students in rigorous lessons that focus on standards. Teachers
have identified a need for deeper training in how to implement the core curriculum (ELA and mathematics) at the K-8 grade level and
focus on implementing benchmark assessments that will help inform instruction. High school staff has identified the need for learning
how to get students actively involved in their learning.
In the Common Core Implementation Survey, teachers indicated the following:
1. the capacity of RVUSD to effectively implement CA content standards - somewhat agree
2. the strength of the district's progress in implementing CA new standards - good
3. the preparedness of district and school staff to implement standards - superintendent, principals, teachers, EL staff, special ed staff
- somewhat prepared to prepared
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4. what are teachers offered to encourage their participation in PD activities - release time, scheduled time in contract, reimbursement
for travel and conferences
5. During 2016-17, how successful was your district at engaging in PD activities - ensuring teachers receive support for CA standards
they have not mastered, identifying PD needs of individual teachers, identifying PD for groups of teachers - somewhat successful to
very successful
6. What activities to support implementation of CA standards do teachers engage in - PLCs, common planning time, online PD, key
stakeholder groups meet, faculty meetings focused on standards
PD
The district focused this year on supporting teachers as they worked to implement new curriculum that is aligned with Common Core
standards. At the elementary level, both specific training with the ELA curriculum and in-classroom coaching on implementation of the
technology components of the ELA and mathematics curriculums took place. The high school focused on how to implement standards
in classrooms through the use of engaging and rigorous lesson planning and specific in-classroom support was provided to
mathematics teachers in formulation of lesson planning focused on standards. This will be a focus again during the upcoming year.
The district has also made the commitment to continue its focus on developing rigorous and engaging learning opportunities for all
students at all grade levels.
Academic Achievement
Student academic proficiency in ELA and mathematics is low, with students in grades 3-8 scoring in RED on the California School
Dashboard. In ELA, the district and the elementary school has been placed in the Very Low category/more than 70 points (status) and
the Maintained category (change). In mathematics, the district and the elementary school has been placed in the Very Low
category/more than 95 points (status) and the Declined 1-10 category (change). Students in all significant subgroups (All, SED, AI)
scored RED in ELA and mathematics. Specific results are outlined below.
The percent of students who met or exceeded standards in ELA in grade 11 rose from 23% in 2015-16 to 30% in 2016-17, while there
was a significant reduction in the percent of students who did not meet standards, falling from 61% in 2015-16 to 20% in 2016-17.
Students continue to be challenged to meet standards in mathematics, with 0% meeting or exceeding standards over the last two
years. The number of students who are taking higher level mathematics courses at the high school has increased from 17 students in
2015-16 to 44 students in 2016-17.
AP/Honors/A-G
Over the last two years, RVHS has begun offering Honors classes, with three Honors courses (Civics/Econ, US History, English)
currently available to students. This year, the high school offered one advanced placement course in English (in class) and one
advanced placement course in psychology (on-line). We do not have any student assessment results to determine if any students
passed AP exams. Additionally, 41% of graduating seniors (7/17) have completed a-g course requirements.
Textbook Sufficiency
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No textbook insufficiency was identified at RVES or RVHS this past year. The elementary school adopted state board approved
standards aligned instructional materials in ELA and mathematics over the last two years and has been receiving PD designed to
assist with implementation. This past year the high school did not adopt any new textbooks.
Credentials
No teaching position misassignments occurred this year at the elementary and high school. Of the 29.5 teachers in the district, 21.5
hold preliminary or clear authorizations, 2 hold intern authorizations, 5 hold PIP authorizations, and 1 holds a STSP authorization. The
district was unable to fill two teaching positions.

Expected Annual Measurable Outcomes
Metrics/Indicators

CAASPP assessment
results in ELA and
mathematics
Dashboard/Model FiveBy-Five Placement
Reports
AP Course Enrollment
and AP Exam Pass rate
A-G Course Completion
Rate
Common Core
Implementation Teacher
Survey, including
Common Core and ELD
Standards
Data obtained from PD
(purpose, number
attending)

Baseline

2017-18

2018-19

2019-20

CAASP Results:
CAASPP results
showed the following by
grade level:
Met or Exceeded
Standards (cohorts):
ELA
3rd to 4th - no change
over time ( 0-0)
4th to 5th - positive
change over time ( 0-21)
5th to 6th - positive
change over time (4-9)
6th to 7th - negative
change over time (11-9)
7th to 8th - no change
over time (4-3)
Met or Exceeded
Standards (cohorts):
Mathematics
3rd to 4th - no change
over time ( 0-0)
4th to 5th - positive
change over time ( 6-13)

1. CAASP results
showing cohort
comparisons of change
over time in the percent
of students meeting or
exceeding standards in
ELA and mathematics
will increase by 5% at
each grade level.

1. CAASP results
showing cohort
comparisons of change
over time in the percent
of students meeting or
exceeding standards in
ELA and mathematics
will increase by 5% at
each grade level.

1. CAASP results
showing comparisons of
change in the percent of
students meeting or
exceeding standards in
ELA and mathematics
will increase by 5% at
each grade level.

2. CAASP results
showing cohort
comparisons of change
over time in the percent
of students who did not
meet standards in ELA
and mathematics will
decrease by 5% at each
grade level.

2. CAASP results
showing cohort
comparisons of change
over time in the percent
of students who did not
meet standards in ELA
and mathematics will
decrease by 5% at each
grade level.

3. Increase # of AP
courses by 1/ collect
baseline data for # of
students taking AP

3. Increase # of AP
courses by 1/ increase #
of students who take AP
courses by 2%
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2. CAASP results
showing comparisons of
change in the percent of
students who did not
meet standards in ELA
and mathematics will
decrease by 5% at each
grade level.
3. Increase # of AP
courses by 1/ increase #
of students who take AP
courses by 2%

Metrics/Indicators

SARC data focusing on
sufficiency of standards
aligned instructional
materials
SARC data focusing on
credentials
EAP passage rate
Master Schedule - broad
course of study

Baseline

2017-18

5th to 6th - no change
over time (0-0)
6th to 7th - no change
over time (11-10)
7th to 8th - negative
change over time (8-0)
Met or Exceeded
Standards: ELA and
Mathematics
11th - ELA increased
(2015) 23% to (2016)
30%
11th- Mathematics No
change (2015/2016) 0%

4. Collect baseline data
for # of students passing
AP exams

4. Increase # of
students passing AP
exams by 2%

4. Increase # of
students passing AP
exams by 2%

5. The number of RVHS
students who complete
a-g college/career ready
courses will increase by
2%

5. The number of RVHS
students who complete
a-g college/career ready
courses will increase by
2%

5. The number of RVHS
students who complete
a-g college/career ready
courses will increase by
2%

6. The number of high
school students who
take higher level
mathematics courses
(Algebra II, Geometry,
Pre-Calculus, and
Calculus) will increase
by 2%, including
unduplicated students
and students with
exceptional needs.

6. The number of high
school students who
take higher level
mathematics courses
(Algebra II, Geometry,
Pre-Calculus, and
Calculus) will increase
by 2%, including
unduplicated students
and students with
exceptional needs.

6. The number of high
school students who
take higher level
mathematics courses
(Algebra II, Geometry,
Pre-Calculus, and
Calculus) will increase
by 2%, including
unduplicated students
and students with
exceptional needs.

7. The percent of
teachers who indicate
that they are teaching to
state standards and are
implementing district
approved and standards
aligned curriculum will
increase by 10%.

7. The percent of
teachers who indicate
that they are teaching to
state standards and are
implementing district
approved and standards
aligned curriculum will
increase by 10%.

7. The percent of
teachers who indicate
that they are teaching to
state standards and are
implementing district
approved and standards
aligned curriculum will
increase by 10%.

8. All students will have
access to and use of
standards aligned
curriculum in core
academic areas.

8. All students will have
access to and use of
standards aligned
curriculum in core
academic areas.

8. All students will have
access to and use of
standards aligned
curriculum in core
academic areas.

CAASPP results
showed the following:
Percent of students who
did not meet standards
(cohorts): ELA
3rd to 4th - increase in
% not met over time
(74-100)
4th to 5th - no change in
% not met over time (
72-71)
5th to 6th - decrease in
% not met over time (8663)
6th to 7th - increase in
% not met over time (4761)
7th to 8th - decrease in
% not met over time (8579)
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2018-19

2019-20

Metrics/Indicators

Baseline

2017-18

2018-19

2019-20

Percent of students who
did not meet standards
(cohorts): Mathematics
3rd to 4th - increase in
% not met over time
((74-100)
4th to 5th - decrease in
% not met over time
(72-52)
5th to 6th - decrease in
% not met over time (8576)
6th to 7th - increase in
% not met over time (2468)
7th to 8th - increase in
% not met over time (8996)
Percent of students who
did not meet standards:
ELA and Mathematics
11th - ELA decrease in
% not met (2015) 61%
to (2016) 20%
11th- Mathematics
decrease in % not met
(2015) 89% to (2016)
80%

9. RVUSD will maintain
0 teacher
misassignments. All
classrooms will be
staffed.

9. RVUSD will maintain
0 teacher
misassignments. All
classrooms will be
staffed.

9. RVUSD will maintain
0 teacher
misassignments. All
classrooms will be
staffed.

10. The number of
students who show
proficiency on the ELA
and mathematics
portions of the EAP will
increase by 2%.

10. The number of
students who show
proficiency on the ELA
and mathematics
portions of the EAP will
increase by 3%.

10. The number of
students who show
proficiency on the ELA
and mathematics
portions of the EAP will
increase by 3%.

The elementary school
shows low percentages
of students meeting or
exceeding standards in
ELA. Fourth grade
showed 0% meeting
standards while 8th
grade showed only 3%
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Metrics/Indicators

Baseline

2017-18

meeting standards.
Fifth grade showed the
most students meeting
standards at 21%.
Growth in the percent of
students meeting
standards between
2015-16 and 2016-17
occurred in grades 5
and 6, while no change
or a negative change
occurred in grades 4, 7,
and 8. In mathematics,
four grade levels (4, 6,
7, 8) showed no change
or negative change in
percent of students
meeting standards
between 2015-16 and
2016-17. Grade 5
showed a positive
change.
The high school shows
a significant increase in
the percent of 11th
grade students who met
standards between
2015-16 (23%) and
2016-17 (30%).
Eleventh grade students
enrolled in mathematics
courses showed 0%
meeting standards.
The elementary school
shows two grade levels
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2018-19

2019-20

Metrics/Indicators

Baseline

2017-18

that decreased the
percent of students who
did not meet standards
in ELA (6, 8), two grade
levels that increased the
percent of students who
did not meet standards
in ELA (4, 7), and one
grade level that had no
change in the percent of
students who did not
meet standards (5). The
elementary school
further shows two grade
levels that decreased
the percent of students
who did not meet
standards in
mathematics (5, 6), and
three grade levels that
increased the percent of
students who did not
meet standards in
mathematics (4, 7, 8).
The high school shows
a significant decrease in
the percent of 11th
grade students who did
not meet standards in
ELA between 2015-16
(61%) and 2016-17
(20%). Eleventh grade
students enrolled in
mathematics courses
showed a decrease in
the number of students
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2018-19

2019-20

Metrics/Indicators

Baseline

2017-18

who did not meet
standards in
mathematics between
2015-16 (89%) and
2016-17 (80%).
High School
Mathematics:
The number of high
school students who
took higher level
mathematics courses in
2016-17 was 44, an
increase of 27 students
from 2015-16 (17). The
following courses were
offered: Algebra II, PreCalculus, Calculus, i3
learning.
The number of high
school students who
passed mathematics
courses with a C or
better increased from
31% in 2015-16 to 91%
in 2016-17.
Professional
Development Data/CC
Teacher Implementation
Survey:
RVHS provided 4
professional
development
opportunities and RVES
provided 20 professional
development
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2018-19

2019-20

Metrics/Indicators

Baseline

2017-18

2018-19

opportunities that
supported active
implementation of the
Common Core
Standards and the
development of teaching
strategies that support
rigor and active
engagement.
Survey - see above for
Teacher Survey results
regarding CC
implementation
SARC:
No textbook
insufficiency was noted
at either RVES or RVHS
No teaching position
misassignments (29.5)
21.5 - preliminary/clear
authorization
2 - intern authorization
5 - PIP authorization
1 - STSP authorization
Unable to hire two
positions

Planned Actions / Services
Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed.
startcollapse

Action 1
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
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2019-20

Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

XAll

XAll

Schools

OR
For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

[Add Students to be Served selection here]

[Add Scope of Services selection here]

[Add Location(s) selection here]

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XModified

Action

2017-18 Actions/Services
1. All teachers will participate in
professional development activities that
support active implementation of the
Common Core Standards and focus on
developing rigorous and engaging
learning.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
1. All teachers will participate in
professional development activities that
support active implementation of the
Common Core Standards and focus on
developing rigorous and engaging
learning.

Budgeted Expenditures
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Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2019-20 Actions/Services
1. All teachers will participate in
professional development activities that
support active implementation of Common
Core Standards, focus on developing
rigorous and engaging learning, and
emphasize ways to implement on-going
student assessment, reflection on student
learning, and development of next steps in
instruction based on identified student
needs. Implement PLCs and address the
four core questions.

Year
Amount

2017-18
$6,000
$6,000
Title I

2018-19
$10,000
$10,000
Title I

2019-20
$10,000
$10,000
Title I

Budget
Reference

$6,000
5800: Professional/Consulting
Services And Operating
Expenditures

$10,000
5800: Professional/Consulting
Services And Operating
Expenditures
Coaching, PBIS, EDI, other

$10,000
5800: Professional/Consulting
Services And Operating
Expenditures

Amount

$15,000
$15,000
Title II

$19,000
$19,000
Title I

$20,000
$20,000
Title I

$15,000
5000-5999: Services And Other
Operating Expenditures
PD

$19,000
1000-1999: Certificated Personnel
Salaries
PD/ Mentors (classroom, technology,
behavior management)

$20,000
1000-1999: Certificated Personnel
Salaries
PD/ Mentor programs

Source

$4,370
$4,370
Title I

$4,600
$4,600
Title I

Budget
Reference

$4,370
3000-3999: Employee Benefits
PD/Mentors

$4,600
3000-3999: Employee Benefits
PD/ Mentors

Amount

$7,000
$7,000
Title II

$8,000
$8,000
Title II

$7,000
5800: Professional/Consulting
Services And Operating
Expenditures

$8,000
5800: Professional/Consulting
Services And Operating
Expenditures

Source

Source
Budget
Reference

Amount

Source
Budget
Reference

Action 2
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

Specific Grade Spans: K-3
[Add Location(s) selection here]
OR
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For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income
[Add Students to be Served selection here]

XSchoolwide
[Add Scope of Services selection here]

Specific Schools: RVES
[Add Location(s) selection here]

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
2. Maintain decreased class size in grades
K-3 to provide intensive instruction and
facilitate individualized instruction in ELA
and mathematics in order to increase
students' ability to meet or exceed
standards.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2018-19 Actions/Services

Action

2019-20 Actions/Services

2. Maintain decreased class size in grades
K-3 to provide intensive instruction and
facilitate individualized instruction in ELA
and mathematics in order to increase
students' ability to meet or exceed
standards.

2. Maintain decreased class size in grades
K-3 to provide intensive instruction and
facilitate individualized instruction in ELA
and mathematics in order to increase
students' ability to meet or exceed
standards. Reduce class sizes in grades
6, 7, and 8 to 25 students.

Budgeted Expenditures
Year
Amount
Source
Budget
Reference

2017-18
$172,257
$172,257
Supplemental and Concentration

2018-19
$190,699
$190,699
Supplemental and Concentration

2019-20
$262,210
$262,210
Supplemental and Concentration

$172,257
1000-1999: Certificated Personnel
Salaries
.76 FTE K, 1.0 fte 1st, 1.0 fte 2nd,
1.0 fte 3rd

$190,699
1000-1999: Certificated Personnel
Salaries
.76 FTE K, 1.0 fte 1st, 1.0 fte 2nd,
1.0 fte 3rd

$262,210
1000-1999: Certificated Personnel
Salaries
1.0 fte K, 1.0 fte 1st, 1.0 fte 2nd, 1.0
fte 3rd, 1.0 fte middle school
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Amount
Source

$77,044
$77,044
Supplemental and Concentration

$87,177
$87,177
Supplemental and Concentration

$121,430
$121,430
Supplemental and Concentration

Budget
Reference

$77,044
3000-3999: Employee Benefits
.76 FTE K, 1.0 fte 1st, 1.0 fte 2nd

$87,177
3000-3999: Employee Benefits
.76 FTE K, 1.0 fte 1st, 1.0 fte 2nd

$121,430
3000-3999: Employee Benefits
1.0 fte K, 1.0 fte 1st, 1.0 fte 2nd, 1.0
fte 3rd, 1.0 fte middle school

Amount

$10,647
$10,647
Title II

$11,661
$11,661
Title II

0
0

Budget
Reference

$10,647
1000-1999: Certificated Personnel
Salaries
.24 fte K

$11,661
1000-1999: Certificated Personnel
Salaries
.24 fte K

0

Amount
Source

$4,857
$4,857
Title II

$5,456
$5,456
Title II

0
0

Budget
Reference

$4,857
3000-3999: Employee Benefits
.24 fte K

$5,456
3000-3999: Employee Benefits
.24 fte K

0

Source

Action 3
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XSchoolwide

Specific Schools: RVES

Actions/Services
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Select from New, Modified, or Unchanged
for 2017-18
XModified

Action

2017-18 Actions/Services
3. Provide intensive intervention in reading
with students who are struggling to meet
standards at the elementary school. This
service will be provided by a 0.6 FTE
reading teacher and a 0.71 reading
assistant provided through Title I funds.

Select from New, Modified, or Unchanged
for 2018-19
XModified

Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2018-19 Actions/Services

Action

2019-20 Actions/Services

3. Provide intensive intervention in reading
with students who are struggling to meet
standards at the elementary school. This
service will be provided by a 1.0 FTE
reading teacher, a .20 FTE reading
teacher, and a 0.71 reading assistant
provided through Title I funds.

3. Provide intensive intervention in reading
with students who are struggling to meet
standards at the elementary school. This
service will be provided by a 1.0 FTE
reading teacher, a .30 FTE reading
teacher, and a 0.72 reading assistant
provided through Title I funds.

Budgeted Expenditures
Year
Amount
Source

2017-18
$32,224
$32,224
Title I

2018-19
$67,265
$67,265
Title I

2019-20
$46,207
$46,207
Title I

Budget
Reference

$32,224
1000-1999: Certificated Personnel
Salaries

$67,265
1000-1999: Certificated Personnel
Salaries
1.0 FTE and .20 FTE

$46,207
1000-1999: Certificated Personnel
Salaries
1.0 FTE and .30 FTE

Amount

$18,697
$18,697
Title I

$26,712
$26,712
Title I

$20,163
$20,163
Title I

Budget
Reference

$18,697
3000-3999: Employee Benefits

$26,712
3000-3999: Employee Benefits
1.0 FTE and .20 FTE

$20,163
3000-3999: Employee Benefits
1.0 FTE and .30 FTE

Amount
Source

$19,630
$19,630
Title I

$21,874
$21,874
Title I

$22,712
$22,712
Title I

Budget
Reference

$19,630
2000-2999: Classified Personnel
Salaries

$21,874
2000-2999: Classified Personnel
Salaries

$22,712
2000-2999: Classified Personnel
Salaries
.72 fte

Source
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Amount
Source
Budget
Reference

$5,247
$5,247
Title I

$6,405
$6,405
Title I

$6,652
$6,652
Title I

$5,247
3000-3999: Employee Benefits

$6,405
3000-3999: Employee Benefits

$6,652
3000-3999: Employee Benefits
.72 fte

Action 4
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XSchoolwide

Specific Schools: RVHS and Yolla Bolly
Continuation High School

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
4. High school will provide intervention in
ELA through intervention classes, on-line
courses, and/or individualized tutoring
provided by certificated personnel.
Review program success/student growth
from interventions and determine which
are most effective. Implement only those
programs that data shows have been

Select from New, Modified, or Unchanged
for 2018-19
XModified

Action

2018-19 Actions/Services
4. The high school will provide individual
and small group tutoring to students who
are struggling in ELA and
mathematicsclasses. The tutoring will be
provided by a certificated teacher.
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Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services
4. The high school will provide individual
and small group tutoring to students who
are struggling in ELA and mathematics
classes.

working with students (tutoring,
intervention classes, on-line)
Budgeted Expenditures
Year
Amount
Source

2017-18
$15,000
$15,000
Title I

2018-19
$15,000
$15,000
Title I

2019-20
$15,000
$15,000
Title I

Budget
Reference

$15,000
1000-1999: Certificated Personnel
Salaries

$15,000
1000-1999: Certificated Personnel
Salaries

$15,000
1000-1999: Certificated Personnel
Salaries
ELA

Amount

$2,913
$2,913
Title I

$3,191
$3,191
Title I

$748
$748
Title I

$2,913
3000-3999: Employee Benefits

$3,191
3000-3999: Employee Benefits

$748
3000-3999: Employee Benefits

Source
Budget
Reference
Amount

$10,000
$10,000
Title I

Source
Budget
Reference

$10,000
2000-2999: Classified Personnel
Salaries
mathematics

Amount
Source

$1,119
$1,119
Title I

Budget
Reference

$1,119
3000-3999: Employee Benefits
mathematics

Action 5
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR
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For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XSchoolwide

Specific Schools: RVHS

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XModified

Action

2017-18 Actions/Services
5. High school will provide basic
mathematics support through the
fundamental math class and the math
lab.These courses will prioritize helping
students fill in learning gaps.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2018-19 Actions/Services

Action

2019-20 Actions/Services

5. High school will provide basic
mathematics support through the
fundamental math class and the math
lab.These courses will prioritize helping
students fill in learning gaps.

5. High school will provide basic
mathematics support through the
fundamental math class and the math lab.
New curriculum (IXL Mathematics) will be
utilized as part of the curriculum. These
courses will prioritize helping students fill
in learning gaps.

Budgeted Expenditures
Year
Amount

2017-18
$19,435
$19,435
Base

2018-19
$24,654
$24,654
Base

2019-20
$22,297
$22,297
Base

Budget
Reference

$19,435
1000-1999: Certificated Personnel
Salaries
.30 FTE (2 periods)

$24,654
1000-1999: Certificated Personnel
Salaries
.30 FTE (2 periods)

$22,297
1000-1999: Certificated Personnel
Salaries
.30 FTE (2 periods)

Amount

$7,506
$7,506
Base

$9,462
$9,462
Base

$8,856
$8,856
Base

$7,506
3000-3999: Employee Benefits

$9,462
3000-3999: Employee Benefits

$8,856
3000-3999: Employee Benefits

Source

Source
Budget
Reference
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Amount
Source

$1,650
$1,650
Other

Budget
Reference

$1,650
4000-4999: Books And Supplies
IXL costs

Action 6
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XSchoolwide

Specific Schools: RVES

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XModified

Action

2017-18 Actions/Services
6. The elementary school will provide
additional intervention in reading through
small group and/or individualized tutoring
provided by certificated personnel.
Review program success/student growth
from interventions and determine which
are most effective. Reading intervention
will be funded through Title I. This is a

Select from New, Modified, or Unchanged
for 2018-19
XModified

Action

2018-19 Actions/Services
6. Deleted - Action was combined with
Goal 1, Action 3.
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Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2019-20 Actions/Services
6. Deleted - Action was combined with
Goal 1, Action 3.

second part-time position in addition to the
position funded in Goal 1 Action 3.
Budgeted Expenditures
Year
Amount
Source

2017-18
$29,367
$29,367
Title I

2018-19

2019-20
0
0

Budget
Reference

$29,367
1000-1999: Certificated Personnel
Salaries
.6 FTE

0

Amount

$15,033
$15,033
Title I

0
0

$15,033
3000-3999: Employee Benefits

0

Source
Budget
Reference

Action 7
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

Specific Student Groups: academically struggling students
[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income
[Add Students to be Served selection here]

XSchoolwide
[Add Scope of Services selection here]

Actions/Services
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Specific Schools: RVES, RVHS
Specific Grade Spans: 1-12
[Add Location(s) selection here]

Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
7. The elementary and the high school will
provide extended learning opportunities
through after school tutoring and
homework support programs.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2018-19 Actions/Services

Action

2019-20 Actions/Services

7. The elementary and the high school will
provide extended learning opportunities
through after school tutoring and
homework support programs.

7. The elementary and the high school will
provide extended learning opportunities
through after school tutoring and
homework support programs.

Budgeted Expenditures
Year
Amount

2017-18
$10,000
$10,000
Title I

2018-19
$8,000
$8,000
Title I

2019-20
$5,000
$5,000
Title I

Budget
Reference

$10,000
1000-1999: Certificated Personnel
Salaries
ES

$8,000
1000-1999: Certificated Personnel
Salaries
ES

$5,000
1000-1999: Certificated Personnel
Salaries
ES

Amount
Source

$1,942
$1,942
Title I

$1,702
$1,702
Title I

$1,063
$1,063
Title I

Budget
Reference

$1,942
3000-3999: Employee Benefits
ES

$1,702
3000-3999: Employee Benefits
ES

$1,063
3000-3999: Employee Benefits
ES

Amount

$8,000
$8,000
Title I

$6,500
$6,500
Title I

$5,000
$5,000
Title I

Budget
Reference

$8,000
1000-1999: Certificated Personnel
Salaries
HS

$6,500
1000-1999: Certificated Personnel
Salaries
HS

$5,000
1000-1999: Certificated Personnel
Salaries
HS

Amount
Source

$1,554
$1,554
Title I

$1,503
$1,503
Title I

$1,063
$1,063
Title I

Budget
Reference

$1,554
3000-3999: Employee Benefits
HS

$1,503
3000-3999: Employee Benefits
HS

$1,063
3000-3999: Employee Benefits
HS

Source

Source
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Amount

$2,000
$2,000
Title I

$1,000
$1,000
Title I

Budget
Reference

$2,000
2000-2999: Classified Personnel
Salaries
ES

$1,000
2000-2999: Classified Personnel
Salaries
ES

Amount
Source

$462
$462
Title I

$293
$293
Title I

Budget
Reference

$462
3000-3999: Employee Benefits
ES

$293
3000-3999: Employee Benefits
ES

Amount

$1,500
$1,500
Title I

$1,000
$1,000
Title I

Budget
Reference

$1,500
2000-2999: Classified Personnel
Salaries
HS

$1,000
2000-2999: Classified Personnel
Salaries
HS

Amount
Source

$439
$439
Title I

$293
$293
Title I

Budget
Reference

$439
3000-3999: Employee Benefits
HS

$293
3000-3999: Employee Benefits
HS

Source

Source

Action 8
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)
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XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XModified

Action

2017-18 Actions/Services
8. A technology specialist will provide
direct support to teachers and students as
they utilize expanded technology tools in
classrooms, and will maintain hardware
and software so that these tools are
readily available for student use.

Select from New, Modified, or Unchanged
for 2018-19
XModified

Action

2018-19 Actions/Services
8. A .83 FTE technology specialist will
provide direct support to teachers and
students as they utilize expanded
technology tools in classrooms, and will
maintain hardware and software so that
these tools are readily available for
student use.

Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services
8. A 1.0 FTE technology specialist will
provide direct support to teachers and
students as they utilize expanded
technology tools in classrooms, and will
maintain hardware and software so that
these tools are readily available for
student use.

Budgeted Expenditures
Year
Amount

2017-18
$18,436
$18,436
Title I

2018-19
$48,174
$48,174
Supplemental and Concentration

2019-20
$28,595
$28,595
Supplemental and Concentration

Budget
Reference

$18,436
2000-2999: Classified Personnel
Salaries
.5 FTE

$48,174
2000-2999: Classified Personnel
Salaries
.83 FTE

$28,595
2000-2999: Classified Personnel
Salaries
.7 FTE

Amount
Source

$10,844
$10,844
Title I

$27,947
$27,947
Supplemental and Concentration

$17,139
$17,139
Supplemental and Concentration

Budget
Reference

$10,844
3000-3999: Employee Benefits
.5 FTE

$27,947
3000-3999: Employee Benefits
.83 FTE

$17,139
3000-3999: Employee Benefits
.7 FTE

Source
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Amount

$18,436
$18,436
Base

$12,255
$12,255
Title I

Budget
Reference

$18,436
2000-2999: Classified Personnel
Salaries
.3 FTE

$12,255
2000-2999: Classified Personnel
Salaries
.3 FTE

Amount
Source

$10,843
$10,843
Base

$7,345
$7,345
Title I

Budget
Reference

$10,843
3000-3999: Employee Benefits
.3 FTE

$7,345
3000-3999: Employee Benefits
.3 FTE

Source

Action 9
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

XAll

XAll

Schools

OR
For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

[Add Students to be Served selection here]

[Add Scope of Services selection here]

[Add Location(s) selection here]

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XNew

Action

2017-18 Actions/Services
9. The district will purchase instructional
materials/textbooks that align with
common core standards. Textbooks will
include the adoption of new common core

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
9. The district will purchase instructional
materials/textbooks that align with
common core standards. Textbooks will
include the adoption of new common core
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Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services
9. The district will purchase instructional
materials/textbooks that align with
common core standards. Textbooks will
include the adoption of new common core

aligned materials, as well as replacement
of current common core aligned
instructional materials. 100% of students
will have standards aligned and State
Board adopted (K-8) or Local Board
adopted (9-12) textbooks/instructional
materials for use in school and at home,
as applicable. 100% of students will have
access to on-line instructional materials
used in general instruction and in
intervention.

aligned materials, as well as replacement
of current common core aligned
instructional materials. 100% of students
will have standards aligned and State
Board adopted (K-8) or Local Board
adopted (9-12) textbooks/instructional
materials for use in school and at home,
as applicable. 100% of students will have
access to on-line instructional materials
used in general instruction and in
intervention.

aligned materials, as well as replacement
of current common core aligned
instructional materials. 100% of students
will have standards aligned and State
Board adopted (K-8) or Local Board
adopted (9-12) textbooks/instructional
materials for use in school and at home,
as applicable. 100% of students will have
access to on-line instructional materials
used in general instruction and in
intervention.

Budgeted Expenditures
Year
Amount
Source

2017-18
$35,000
$35,000
Lottery

2018-19
$15,000
$15,000
Lottery

2019-20
$15,000
$15,000
Lottery

Budget
Reference

$35,000
4000-4999: Books And Supplies
1100 and 6300

$15,000
4000-4999: Books And Supplies
6300

$15,000
4000-4999: Books And Supplies
6300

Amount

$15,000
$15,000
Base

$15,000
$15,000
Base

$15,000
$15,000
Base

$15,000
4000-4999:
Books And Supplies

$15,000
4000-4999:
Books And Supplies

$15,000
4000-4999:
Books And Supplies

Source
Budget
Reference

Action 10
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)
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XEnglish Learners
XFoster Youth
XLow Income

XSchoolwide

Specific Schools: RVHS

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XNew

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2017-18 Actions/Services
10. A reading intervention class will be
provided at RVHS for one period/day.

Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2018-19 Actions/Services

Action

2019-20 Actions/Services

10. A reading intervention class will be
provided at RVHS for one period/day.

10. A reading intervention class will be
provided at RVHS for one period/day. IXL
English will be implemented as part of the
intervention curriculum.

Budgeted Expenditures
Year
Amount

2017-18
$7,053
$7,053
Supplemental and Concentration

2018-19
$8,062
$8,062
Supplemental and Concentration

2019-20
$9,279
$9,279
Supplemental and Concentration

Budget
Reference

$7,053
1000-1999: Certificated Personnel
Salaries
.15 FTE (1 period)

$8,062
1000-1999: Certificated Personnel
Salaries
.17 FTE

$9,279
1000-1999: Certificated Personnel
Salaries
.17 FTE

Amount

$3,105
$3,105
Supplemental and Concentration

$3,575
$3,575
Supplemental and Concentration

$4,088
$4,088
Supplemental and Concentration

$3,105
3000-3999: Employee Benefits

$3,575
3000-3999: Employee Benefits

$4,088
3000-3999: Employee Benefits
.17 FTE

Source

Source
Budget
Reference
Amount
Source

$1,000
$1,000
Other

Budget
Reference

$1,000
4000-4999:
Books And Supplies
IXL reading materials

Action 11
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For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XSchoolwide

Specific Schools: RVES, RVHS

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XNew

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2017-18 Actions/Services
11. Summer School will be provided for
students who are struggling to meet
common core standards, or who are credit
deficient.

Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2018-19 Actions/Services

Action

2019-20 Actions/Services

11. Summer School will be provided for
students who are struggling to meet
common core standards, or who are credit
deficient.

11. Summer School will be provided for
students, grades 8-12, who are credit
deficient.

Budgeted Expenditures
Year
Amount
Source

2017-18
$27,000
$27,000
Supplemental and Concentration

2018-19
$27,000
$27,000
Supplemental and Concentration

2019-20
$5,700
$5,700
Supplemental and Concentration

Budget
Reference

$27,000
1000-1999: Certificated Personnel
Salaries

$27,000
1000-1999: Certificated Personnel
Salaries

$5,700
1000-1999: Certificated Personnel
Salaries
summer school - 2 teachers

Page 103 of 215

Amount
Source
Budget
Reference

$2,764
$2,764
Supplemental and Concentration

$5,743
$5,743
Supplemental and Concentration

$1,212
$1,212
Supplemental and Concentration

$2,764
3000-3999: Employee Benefits

$5,743
3000-3999: Employee Benefits

$1,212
3000-3999: Employee Benefits
summer school - 2 teachers

Action 12
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XSchoolwide

Specific Schools: RVES

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XNew

Action

2017-18 Actions/Services
12. Students who are struggling with
meeting standards will be provided
consistent opportunities to participate in
on-line tutoring through the use of
Success Maker at the elementary site.
Dibels and BURST will also be used for
assessment and intervention.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
12. Students who are struggling with
meeting standards will be provided
consistent opportunities to participate in
on-line tutoring through the use of
Success Maker at the elementary site.
Dibels and BURST will also be used for
assessment and intervention.
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Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2019-20 Actions/Services
All elementary school students, especially
those who are struggling with meeting
standards in reading, will participate in the
95% Reading Program instructional
activities. The program will expand from K2 to Preschool, Headstart, and grades 3-5,
targeting intervention in phonological
awareness, phonics, vocabulary and

comprehension. Dibels and BURST will
also be used for assessment and
intervention with lower grade students.
Budgeted Expenditures
Year
Amount

2017-18
$10,545
$10,545
Title I

2018-19
$10,545
$10,545
Supplemental and Concentration

2019-20
$46,098
$46,098
Other

Budget
Reference

$10,545
5800: Professional/Consulting
Services And Operating
Expenditures
licenses

$10,545
4000-4999: Books And Supplies
licenses for Success Maker

$46,098
4000-4999: Books And Supplies
95% program for PreK, Headstart,
and grades 3-5 implementation grant

Amount
Source

$545
$545
Title I

$7,610
$7,610
Title I

$8,000
$8,000
Title I

Budget
Reference

$545
4000-4999: Books And Supplies
equipment

$7,610
4000-4999: Books And Supplies
Dibels and BURST

$8,000
4000-4999: Books And Supplies
Dibels and BURST

Amount
Source

$8,000
$8,000
Base

Budget
Reference

$8,000
4000-4999:
Books And Supplies
both programs

Source

Action 13
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)
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XEnglish Learners
XFoster Youth

XSchoolwide

Specific Schools: RVHS

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XNew

Select from New, Modified, or Unchanged
for 2018-19
XModified

Action

2017-18 Actions/Services

XModified

Action

2018-19 Actions/Services

13. A mentor teacher from MCOE will
provide on-going coaching support
(academic and behavior) for teachers at
RVHS.

Select from New, Modified, or Unchanged
for 2019-20

13. A mentor teacher from MCOE will
provide on-going coaching support
(academic and behavior) and professional
development for teachers at RVHS.
Professional development will include:
1. student engagement strategies
2. academic rigor
3. differentiated instruction
4. benchmark review and modification
5. process for student data analysis

Action

2019-20 Actions/Services
13. A mentor teacher from MCOE will
provide on-going coaching support
(academic and behavior) and professional
development for teachers at RVHS.
Professional development will be based on
student and teaching needs as identified
through review of student achievement
data and continued coaching and
classroom observations. Teachers will
participate in determining professional
development topics.

Budgeted Expenditures
Year
Amount
Source
Budget
Reference

2017-18
15,000
15,000
Title I

2018-19
10,000
10,000
Title I

2019-20
$5,000
$5,000
Title I

15,000
5800: Professional/Consulting
Services And Operating
Expenditures
contracted services

10,000
5800: Professional/Consulting
Services And Operating
Expenditures
contracted services

$5,000
5800: Professional/Consulting
Services And Operating
Expenditures
contracted services

Action 14
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)
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OR
For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XNew

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2017-18 Actions/Services

XUnchanged

Action

2018-19 Actions/Services

14. 100% of teachers will hold appropriate
authorizations for the positions in which
they teach. No misassignments will occur.

Select from New, Modified, or Unchanged
for 2019-20
Action

2019-20 Actions/Services

14. 100% of teachers will hold appropriate
authorizations for the positions in which
they teach. No misassignments will occur.

14. 100% of teachers will hold appropriate
authorizations for the positions in which
they teach. No misassignments will occur.

Budgeted Expenditures
Year
Amount
Source
Budget
Reference

2017-18
$30,000
$30,000
Base

2018-19
$55,000
$55,000
Base

2019-20
$15,000
$15,000
Base

$30,000
5800: Professional/Consulting
Services And Operating
Expenditures

$55,000
5800: Professional/Consulting
Services And Operating
Expenditures

$15,000
5800: Professional/Consulting
Services And Operating
Expenditures

Amount

$20,000
$20,000
Title II

Source

$20,000
5800: Professional/Consulting
Services And Operating
Expenditures

Budget
Reference

Action 15
[Add Students to be Served selection here]

[Add Location(s) selection here]
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OR
XEnglish Learners
XFoster Youth
XLow Income

XSchoolwide

Specific Schools: RVES
Specific Grade Spans: K-8

Actions/Services
XNew

XModified

Action

15. MCOE will provide the following
professional development and coaching to
RVES teachers:
1. benchmark review and modification to
ensure alignment with standards
2. process for data analysis
3. assistance with analysis of universal
screener in ELA - Dibels, Success Maker
4. student engagement strategies
5. differentiated instruction and small
group ELA instruction
6. coaching within classrooms of new
teachers and PIPS, STSPS, Interns

Action

15. MCOE will provide the following
professional development and coaching to
RVES teachers:
1. coaching within classrooms of new
teachers and PIPS, STSPS, Interns
2. ongoing professional development
based on an analysis of instructional
needs and classroom indicators.
Teachers will participate in identification of
professional development topics.

Budgeted Expenditures
Amount
Source
Budget
Reference

10,000
10,000
Supplemental and Concentration

$5,000
$5,000
Title I

10,000
5800: Professional/Consulting
Services And Operating
Expenditures
professional development and
coaching

$5,000
5800: Professional/Consulting
Services And Operating
Expenditures
professional development and
coaching

Action 16
[Add Students to be Served selection here]

[Add Location(s) selection here]
Page 108 of 215

OR
XEnglish Learners
XFoster Youth
XLow Income

XSchoolwide

Specific Schools: RVES
Specific Grade Spans: K-8

Actions/Services
XNew

XModified

Action

16. RVES teaching staff will refine
mathematics benchmarks, identify
universal screeners for mathematics, and
develop a plan for interventions to be in
place in 2019-20.

Action

16. RVES teaching staff will implement
universal screeners for mathematics,
benchmark assessments, and
mathematics intervention program.

Budgeted Expenditures
Amount
Source
Budget
Reference

5,000
5,000
Base

$30,000
$30,000
Supplemental and Concentration

5,000
4000-4999: Books And Supplies

$30,000
4000-4999: Books And Supplies
actual plan for expenditures to be
determined based on the
development of the intervention plan
as outlined in 2018-19 Goal 1, Action
16.

Action 17
[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

XEnglish Learners
XFoster Youth
XLow Income

XSchoolwide

Specific Schools: RVES
Specific Grade Spans: Grades 6-8

Actions/Services
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XNew

Action

17. The school will implement the Frontier
Writing program in grades 6-8 to increase
writing skills and writing fluency with
students who are struggling with writing.
Budgeted Expenditures
Amount
Source

$4,225
$4,225
Supplemental and Concentration

Budget
Reference

$4,225
4000-4999: Books And Supplies
writing program

Action 18
[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
XNew

Action

18. The elementary school and the high
school teachers will use Nearpod for
universally designed instruction to enrich
classroom presentations and provide more
engaging lessons designed for EL
students and students struggling to meet
standards.
Budgeted Expenditures
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Amount

$10,000
$10,000
Other

Source

$10,000
5800: Professional/Consulting
Services And Operating
Expenditures
subscriptions

Budget
Reference

Action 19
XAll

Specific Schools: RVHS
OR

[Add Students to be Served selection here]

[Add Scope of Services selection here]

[Add Location(s) selection here]

Actions/Services
XNew

Action

19. RVHS will purchase the second level
of Schoology for use by teachers as they
develop on-going student assessments
that are prepared in the CAASPP test
format and that are tied to standards. The
high school will also make available to
parents the Schoology Parent Portal.
Budgeted Expenditures
Amount

$9,315
$9,315
Supplemental and Concentration

Source

$9,315
5800: Professional/Consulting
Services And Operating
Expenditures
extended licenses for Schoology

Budget
Reference
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Goals, Actions, & Services
Strategic Planning Details and Accountability
Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed.
(Select from New Goal, Modified Goal, or Unchanged Goal)
X Unchanged

Goal

Goal 2
Students will be provided a broad course of study that will meet their learning needs and academic goals.

State and/or Local Priorities addressed by this goal:
State Priorities:

X
X
X
X

Priority 4: Pupil Achievement (Pupil Outcomes)
Priority 5: Pupil Engagement (Engagement)
Priority 7: Course Access (Conditions of Learning)
Priority 8: Other Pupil Outcomes (Pupil Outcomes)

Local Priorities:

Identified Need:
2017-18
Career Technical Education
Students at the high school are able to access expanded Career Technical Education courses and advanced courses that will better
prepare them for post high school learning. This expansion over the last three years has been significant, and stakeholders have
prioritized the continuation and additional expansion of these programs. We currently provide 11 career technical education courses
to students. This year, RVHS developed career pathways in agriculture and transportation (auto) that will lead to certificate programs.
PD
The district focused this year on supporting teachers as they worked to implement new curriculum that is aligned with Common Core
standards. At the elementary level, both specific training with the ELA curriculum and in-classroom coaching on implementation of the
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technology components of the ELA and mathematics curriculums took place. The high school focused on how to implement standards
in classrooms through the use of engaging and rigorous lesson planning and specific in-classroom support was provided to
mathematics teachers in formulation of lesson planning focused on standards. This will be a focus again during the upcoming year.
The district has also made the commitment to continue its focus on developing rigorous and engaging learning opportunities for all
students at all grade levels.
AP/Honors/A-G
Over the last two years, RVHS has begun offering Honors classes, with three Honors courses (Civics/Econ, US History, English)
currently available to students. This year, the high school offered one advanced placement course in English (in class) and one
advanced placement course in psychology (on-line). We do not have any student assessment results to determine if any students
passed AP exams. Additionally, 41% of graduating seniors (7/17) have completed a-g course requirements.
Graduation Rates
Graduation rates increased from 68% (2014-15) to 72.2% (2015-16). In 2014-15, 100% of Hispanic students graduated, 58.8% of
American Indian students graduated, and 80% of White students graduated. In 2015-16, 50% of Hispanic students graduated, 81.8%
of American Indian students graduated, and 57.1% of White students graduated.
Native American Courses
Parents have been strong supporters of the need to bring the Native American culture into the everyday activities of our schools. To
meet this desire, the district now provides four separate Native American Language courses. Courses offered include Wylaki 1, 2, 3
and Yuki 1. All courses have been submitted for UC approval. Additionally, high school students are offered two additional courses
(White Bison, Native American studies), while all elementary school students participate in weekly classes that focus on the culture
and heritage of the people that make up the Round Valley Indian Tribes (Native Land Tenure). The schools celebrate cultural events
throughout the year, culminating in "Big Time", a cultural day-long event that is planned by high school students and staff. "Big Time"
is attended by students, staff, parents, and the entire community.
English Learners
The district has shown a significant increase in the number of English Learners this year. The number of EL students in 2015-16 was
44, while the number of EL students in 2016-17 grew to 67. As the number of English Learner students grows each year, these
students continue to need intensive instruction focused on developing proficiency with English and the Common Core. Fifty-two
percent of EL identified students, levels 1 & 2, receive direct instructional services from the EL teacher. Thirty-five percent of these
students have little to no understanding of English and receive intensive services for 1.5 hours/day. An additional 17% of students
receive direct instructional support for 45 minutes/ 3 days per week. Thirty percent of EL students showed a one or more level growth
from 2015-16 to 2016-17 on the CELDT. Sixty percent maintained their current level while ten percent showed a decrease of one or
more levels.
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The district reclassifies students when they reach Early Advanced levels on the CELDT and are showing adequate progress in ELA
and mathematics. Students who are reclassified are monitored through meetings with parents held at parent-teacher conference time.
The EL teacher reports four students will be reclassified by the end of the school year.

Expected Annual Measurable Outcomes
Metrics/Indicators

Baseline

2017-18

2018-19

2019-20

1. # of Career Technical
Education Classes
offered (RVHS)

CTE:
The high school
increased the number of
career technical
education courses
offered to students in
the areas of agriculture
and transportation (auto)
from 10 (2015-16) to 11
(2016-17).
The high school
developed CTE
pathways in both
agriculture and
transportation (auto).

1. Maintain current
number of CTE courses
offered (11)

1. Maintain current
number of CTE courses
offered (11)

1. Maintain current
number of CTE courses
offered (11)

2. Track # of students
who are on-track
towards completion of
career pathways

2. Baseline for # of
students completing
career pathways
identified

2. # of students
completing career
pathways will increase
by 2%

3. Increase # of AP
courses by 1/ collect
baseline data for # of
students taking AP

3. Increase # of AP
courses by 1/ increase #
of students who take AP
courses by 2%

3. Increase # of AP
courses by 1/ increase #
of students who take AP
courses by 2%

4. Collect baseline data
for # of students passing
AP exams

4. Increase # of
students passing AP
exams by 2%

4. Increase # of
students passing AP
exams by 2%

5. The number of RVHS
students who complete
a-g college/career ready
courses will increase by
2%

5. The number of RVHS
students who complete
a-g college/career ready
courses will increase by
2%

5. The number of RVHS
students who complete
a-g college/career ready
courses will increase by
2%

6. Graduation rate will
increase to 75%

6. Graduation rate will
increase to 80%

6. Graduation rate will
increase to 80%

7. The number of
students who take dualenrollment courses will
increase by 2%

7. The number of
students who take dualenrollment courses will
increase by 2%

7. The number of
students who take dualenrollment courses will
increase by 2%

2. # of students
completing career
pathways
3. # of Advanced
Placement courses
offered (RVHS) and # of
students taking
Advanced Placement
courses
4. # of students passing
AP courses
5. # of students
completing a-g courses
6. Graduation Rate
Indicator
7. # of dual enrollment
courses and # of
students taking dual
enrollment courses

AP/Honors Courses:
The number of
advanced placement
courses offered at
RVHS during 2015-16
was 0, while the number
of advanced placement
courses offered at
RVHS through direct
instruction during 201617 was 1 (English). One
additional AP course
was offered online
through the APEX
Learning system
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Metrics/Indicators

Baseline

8. High School Drop-out
Rate; Middle School
Drop-out Rate

(Psychology), for a total
of 2 AP courses offered
this year.
In 2016-17, 3 Honors
Courses were offered
(Civics/Econ, US
History, English)

9. Academic Indicator
10. English Learner
Progress Indicator - # of
students who make at
least one year /level
progress on EL test and
# of EL students who
are reclassified.
11. RVHS Class
Schedule - Native
Language/culture
12. RVES Class
Schedule- Land Tenure
13. RVES Music
schedule
14. EAP passage rate
15. Master Schedule
review - broad course of
study

A-G Course Completion:
During 2016-17, 41%
(7/17) of graduating
students completed a-g
course requirements.
Graduation Rates:
Graduation rates
increased from 68%
(2014-15) to 72.2%
(2015-16). In 2015-16,
50% of Hispanic
students graduated,
81.8% of American
Indian students
graduated, and 57.1% of
White students
graduated.
English Learners:
Fifty-two percent of
students, levels 1 & 2,
receive direct
instructional services
from the EL teacher.
Thirty-five percent of
these students have
little to no understanding
of English and receive

2017-18

2018-19

2019-20

8. High School drop-out
rate will decrease by 2%
Middle School drop-out
rate will remain at 0%

8. High School drop-out
rate will decrease by 2%
Middle School drop-out
rate will remain at 0%

8. High School drop-out
rate will decrease by 2%
Middle School drop-out
rate will decrease to 0%

9. CAASP results will
show a 2% increase in
the percent of students
meeting or exceeding
standards in ELA and
mathematics

9. CAASP results will
show a 2% increase in
the percent of students
meeting or exceeding
standards in ELA and
mathematics

9. CAASP results will
show a 2% increase in
the percent of students
meeting or exceeding
standards in ELA and
mathematics

10. The number of EL
students who grow one
level yearly on the
ELPAC will increase by
10%

10. The number of EL
students who show one
year/level progress on
the ELPAC will increase
by 10%

10. The number of EL
students who show one
level growth on the
ELPAC will increase by
10%

10. 80% of EL students
who reach Early
Advanced on CELDT
will be reclassified.

10. 90% of EL students
who reach Early
Advanced on CELDT
will be reclassified.

10. 90% of EL students
who reach Well
Developed on the
ELPAC will be
reclassified.

11. Four Native
American Language
courses will be offered
at RVHS

11. Five Native
American Language
courses will be offered
at RVHS

12. 100% of RVES
students will participate
weekly in a Native
American cultural
program (Native Land
Tenure)

12. 100% of RVES
students will participate
weekly in a Native
American cultural
program (Native Land
Tenure)
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11. Four Native
American Language
courses will be offered
at RVHS
12. 100% of RVES
students will participate
weekly in a Native
American cultural
program (Native Land
Tenure)

Metrics/Indicators

Baseline

2017-18

2018-19

2019-20

intensive services for
1.5 hours/day. An
additional 17% of
students receive direct
instructional support for
45 minutes/ 3 days per
week.
Thirty percent of EL
students showed one or
more level growth from
2015-16 to 2016-17 on
the CELDT. Sixty
percent maintained their
current level while ten
percent showed a
decrease of one or more
levels. The EL teacher
anticipates four students
will be reclassified by
the end of the school
year.

13. 100% of RVES
students will participate
in weekly music classes

13. 100% of RVES
students will participate
in weekly music classes

13. 100% of K-5 RVES
students will participate
in weekly music classes

14. The % of students
who show proficiency in
the EAP ELA and EAP
mathematics tests will
increase by 2%.

14. The % of students
who show proficiency in
the EAP ELA and EAP
mathematics tests will
increase by 3%.

14. The % of students
who show proficiency in
the EAP ELA and EAP
mathematics tests will
increase by 2%.

Added Classes:
The number of Native
American Language
course increased from 3
(2015-16) to 4 (201617). Courses offered
include Wylaki 1, 2, 3
and Yuki 1. All courses
have been submitted for
UC approval.
All elementary school
students participated in
weekly culture and
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Metrics/Indicators

Baseline

2017-18

2018-19

2019-20

heritage classes (Native
Land Tenure).
All elementary school
students, grades K-4,
participated in one
music class each week.
Thirty-three percent of
students in grades 5-7
participated in music.

Planned Actions / Services
Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed.
startcollapse

Action 1
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XSchoolwide

Specific Schools: RVHS, Yolla Bolly
Continuation High School

Actions/Services
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Select from New, Modified, or Unchanged
for 2017-18
XModified

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2017-18 Actions/Services

XModified

Action

2018-19 Actions/Services

1. Offer three AP courses in class
schedule or through APEX learning
system at the high school. Schedule
students into AP courses. Teacher
provided by district to provide support.

Select from New, Modified, or Unchanged
for 2019-20
Action

2019-20 Actions/Services

1. Maintain three AP courses in class
schedule or through APEX learning
system at the high school. Schedule
students into AP courses.

1. Provide two AP courses in class
schedule or through APEX learning
system at the high school. Modify one
Honors course to become an AP course.

Utilize APEX learning for credit recovery
and to provide learning opportunities that
may not be available at the high school,
including AP courses.

Utilize APEX learning for credit recovery
and to provide learning opportunities that
may not be available at the high school,
including AP courses.

Budgeted Expenditures
Year
Amount
Source
Budget
Reference

2017-18
$3,250
$3,250
Supplemental and Concentration

2018-19
$8,000
$8,000
Supplemental and Concentration

2019-20
$10,000
$10,000
Supplemental and Concentration

$3,250
5800: Professional/Consulting
Services And Operating
Expenditures
APEX learning system

$8,000
5800: Professional/Consulting
Services And Operating
Expenditures
APEX learning system

$10,000
5800: Professional/Consulting
Services And Operating
Expenditures
APEX learning system

Action 2
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
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Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XSchoolwide

Specific Schools: RVHS, Yolla Bolly
Continuation
Specific Grade Spans: 10-12

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XModified

Select from New, Modified, or Unchanged
for 2018-19
XModified

Action

2017-18 Actions/Services

Action

2018-19 Actions/Services

2. Three dual-enrollment classes
(developed in collaboration between
Mendocino College and RVUSD) will be
provided for students at the high school
and continuation high school. These
courses will be entry level courses for
higher education.

2. Provide one dual-enrollment class
(Career and College Readiness) for all
freshmen. Develop, in conjunction with
Mendocino College, a second dualenrollment class (College Success) that
will be required for juniors and will be
implemented during 2018-19. Provide one
optional dual-enrollment class
(Transportation-auto).

Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2019-20 Actions/Services
2. Maintain two dual-enrollment classes,
including Career and College Readiness
for freshmen and College Success for
juniors. Work with Mendocino College to
develop a possible third dual-enrollment
class.

Budgeted Expenditures
Year
Amount
Source
Budget
Reference

2017-18
$1,000
$1,000
Supplemental and Concentration

2018-19
$1,000
$1,000
Supplemental and Concentration

2019-20
$1,500
$1,500
Supplemental and Concentration

$1,000Professional/Consulting
5800:
Services And Operating
Expenditures
enrollment fees

$1,000Professional/Consulting
5800:
Services And Operating
Expenditures
enrollment fees

$1,500Professional/Consulting
5800:
Services And Operating
Expenditures
enrollment fees
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Amount

$2,500
$2,500
Supplemental and Concentration

$1,500
$1,500
Supplemental and Concentration

$2,000
$2,000
Supplemental and Concentration

$2,500
4000-4999: Books And Supplies

$1,500
4000-4999: Books And Supplies
textbooks or college courses

$2,000
4000-4999: Books And Supplies
Textbooks or college courses

Source

$2,000
$2,000
Supplemental and Concentration

$2,000
$2,000
Supplemental and Concentration

Budget
Reference

$2,000
4000-4999: Books And Supplies
materials for dual enrollment courses

$2,000
4000-4999: Books And Supplies
materials for dual enrollment courses

Amount

$8,976
$8,976
Supplemental and Concentration

$8,235
$8,235
Supplemental and Concentration

Budget
Reference

$8,976
1000-1999: Certificated Personnel
Salaries
.17 FTE

$8,235
1000-1999: Certificated Personnel
Salaries
.17 FTE

Amount
Source

$4,017
$4,017
Supplemental and Concentration

$3,866
$3,866
Supplemental and Concentration

Budget
Reference

$4,017
3000-3999: Employee Benefits
.17 FTE

$3,866
3000-3999: Employee Benefits
.17 FT

Amount

$11,139
$11,139
Base

$11,462
$11,462
Supplemental and Concentration

$11,139
1000-1999: Certificated Personnel
Salaries
.17 FTE (an additional.33 FTE for
this position is under Base funding
on Goal 5 Action 1; .5 FTE for this
position is under S/C funding on
Goal 4 Action 5)

$11,462
1000-1999: Certificated Personnel
Salaries
.17 FTE (an additional.33 FTE for
this position is under Base funding
on Goal 5 Action 1; .5 FTE for this
position is under S/C funding on
Goal 4 Action 5)

Source
Budget
Reference
Amount

Source

Source
Budget
Reference
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Amount
Source
Budget
Reference

$4,478
$4,478
Base

$3,571
$3,571
Supplemental and Concentration

$4,478
3000-3999: Employee Benefits
.17 FTE (an additional.33 FTE for
this position is under Base funding
on Goal 5 Action 1; .5 FTE for this
position is under S/C funding on
Goal 4 Action 5)

$3,571
3000-3999: Employee Benefits
.17 FTE (an additional.33 FTE for
this position is under Base funding
on Goal 5 Action 1; .5 FTE for this
position is under S/C funding on
Goal 4 Action 5)

Action 3
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners

XLEA-wide

Specific Schools: RVES

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
3. Maintain 1.0 FTE ELD teacher position.
ELD teacher will provide direct instruction
in English language development to
targeted students and provide support to
classroom teachers in how to modify their
program to maximize EL student learning.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
3. Maintain 1.0 FTE ELD teacher position.
ELD teacher will provide direct instruction
in English language development to
targeted students and provide support to
classroom teachers on how to modify their
program to maximize EL student learning.
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Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services
3. Maintain 1.0 FTE ELD teacher position.
ELD teacher will provide direct instruction
in English language development to
targeted students and provide support to
classroom teachers on how to modify their
program to maximize EL student learning.

Budgeted Expenditures
Year
Amount
Source

2017-18
$55,551
$55,551
Supplemental and Concentration

2018-19
$65,581
$65,581
Supplemental and Concentration

2019-20
$67,491
$67,491
Supplemental and Concentration

Budget
Reference

$55,551
1000-1999: Certificated Personnel
Salaries

$65,581
1000-1999: Certificated Personnel
Salaries

$67,491
1000-1999: Certificated Personnel
Salaries
1.0 FTE

Amount

$22,202
$22,202
Supplemental and Concentration

$26,353
$26,353
Supplemental and Concentration

$27,926
$27,926
Supplemental and Concentration

$22,202
3000-3999: Employee Benefits

$26,353
3000-3999: Employee Benefits

$27,926
3000-3999: Employee Benefits
1.0 FTE

Source
Budget
Reference

Action 4
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners

XLEA-wide

Specific Schools: RVHS, RVES

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
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Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services

4. Academic progress for students who
have been reclassified as fluent in English
will be monitored yearly and student
learning plans will be developed to support
identified learning needs.

4. Academic progress for students who
have been reclassified as fluent in English
will be monitored yearly and student
learning plans will be developed to support
identified learning needs.

4. Academic progress for students who
have been reclassified as fluent in English
will be monitored yearly and student
learning plans will be developed to support
identified learning needs.

Budgeted Expenditures
Year
Amount

2017-18

2018-19

Source

Supplemental and Concentration

Supplemental and Concentration

2019-20
0
0
Supplemental and Concentration

See Goal 2 Action 3
Included in Goal II:3

0
See Goal 2 Action 3
Included in Goal II:3

Budget
Reference

See Goal 2 Action 3
Included in Goal II:3

Action 5
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners

XLimited to Unduplicated Student Group(s)

Specific Schools: RVHS

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XNew

Action

Select from New, Modified, or Unchanged
for 2018-19
XModified

Action
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Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2017-18 Actions/Services

2018-19 Actions/Services

5. Provide support for high school EL
students through push-in support provided
in core classrooms by the Spanish teacher
2 periods/day.

2019-20 Actions/Services

5. Provide a modified EL program at the
high school to include:
a. one period of pull-out and/or in-class
support
b. two periods of English immersion (a
and b = .51FTE)
c. support for completion and
understanding of classroom assignments
(.3 FTE certificated support)

5. Provide a modified EL program at the
high school to include:
a. one period of English immersion
b. support for completion and
understanding of classroom assignments
(.3 FTE certificated support)
c. English reading intruction provided
through Reading Intervention class,
d. enrollment in Spanish class to increase
ability to read and write in primary
language.

Budgeted Expenditures
Year
Amount

2017-18
$9,171
$9,171
Supplemental and Concentration

2018-19
$54,946
$54,946
Supplemental and Concentration

2019-20
$56,402
$56,402
Supplemental and Concentration

Budget
Reference

$9,171
1000-1999: Certificated Personnel
Salaries
2 periods/day .20 FTE

$54,946
1000-1999: Certificated Personnel
Salaries
.51 FTE, .3 FTE

$56,402
1000-1999: Certificated Personnel
Salaries
.68 FTE, .3 FTE

Amount

$4,100
$4,100
Supplemental and Concentration

$18,020
$18,020
Supplemental and Concentration

$20,276
$20,276
Supplemental and Concentration

$4,100
3000-3999: Employee Benefits

$18,020
3000-3999: Employee Benefits
.51 FTE, .3 FTE

$20,276
3000-3999: Employee Benefits
.68 6FTE, .3 FTE

Source

Source
Budget
Reference

Action 6
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR
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For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XSchoolwide

Specific Schools: RVHS, Yolla Bolly
Continuation

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
6. Maintain CTE transportation (auto)
teacher @ 1.0 FTE.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2018-19 Actions/Services

Action

2019-20 Actions/Services

6. Maintain CTE transportation (auto)
teacher @ 1.0 FTE.

6. Provide industrial arts CTE classes as
electives for students.

Budgeted Expenditures
Year
Amount
Source

2017-18
$72,610
$72,610
Supplemental and Concentration

2018-19
$81,199
$81,199
Supplemental and Concentration

2019-20
$63,812
$63,812
Supplemental and Concentration

Budget
Reference

$72,610
1000-1999: Certificated Personnel
Salaries

$81,199
1000-1999: Certificated Personnel
Salaries

$63,812
1000-1999: Certificated Personnel
Salaries
1.0 FTE

Amount

$25,200
$25,200
Supplemental and Concentration

$29,680
$29,680
Supplemental and Concentration

$26,012
$26,012
Supplemental and Concentration

$25,200
3000-3999: Employee Benefits

$29,680
3000-3999: Employee Benefits

$26,012
3000-3999: Employee Benefits
1.0 FTE

Source
Budget
Reference

Action 7
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
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Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

XAll

Specific Schools: RVHS
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

[Add Students to be Served selection here]

[Add Scope of Services selection here]

[Add Location(s) selection here]

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
7. Maintain the number of higher level
mathematics and science courses offered
to high school students through direct
instruction or on-line. Offer courses
(Algebra II, Geometry, Pre-Calculus,
Calculus, Physics, Chemistry) through
either a direct instruction approach or
through on-line learning.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
7. Maintain the number of higher level
mathematics and science courses offered
to high school students through direct
instruction or on-line. Offer courses
(Algebra II, Geometry, Pre-Calculus,
Calculus, Physics, Chemistry) through
either a direct instruction approach or
through on-line learning.

Budgeted Expenditures
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Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services
7. Maintain the number of higher level
mathematics and science courses offered
to high school students through direct
instruction or on-line. Offer courses
(Algebra II, Geometry, Pre-Calculus,
Calculus, Physics, Chemistry) through
either a direct instruction approach or
through on-line learning.

Year
Amount

2017-18
$22,658
$22,658
Base

2018-19
$34,667
$34,667
Base

2019-20
$37,905
$37,905
Base

Budget
Reference

$22,658
1000-1999: Certificated Personnel
Salaries
.4 FTE teacher

$34,667
1000-1999: Certificated Personnel
Salaries

$37,905
1000-1999: Certificated Personnel
Salaries
.51 FTE

Amount

$9,376
$9,376
Base

$19,813
$19,813
Base

$14,406
$14,406
Base

$9,376
3000-3999: Employee Benefits

$19,813
3000-3999: Employee Benefits

$14,406
3000-3999: Employee Benefits
.51 FTE

Source

Source
Budget
Reference

Action 8
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XLow Income

XSchoolwide

Specific Schools: RVHS, Yolla Bolly
Continuation

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XModified

Action

2017-18 Actions/Services
8. The high school will maintain Native
American language classes at the high

Select from New, Modified, or Unchanged
for 2018-19
XModified

Action

2018-19 Actions/Services
8. The high school will maintain Native
American language classes at the high
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Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2019-20 Actions/Services
8. The high school will maintain Native
American language classes at the high

school. Three language classes will be
taught that focus on teaching two
languages spoken by Tribal members.
Native American Studies class will
continue in master schedule.

school. Three language classes will be
taught that focus on teaching two
languages spoken by Tribal members.
Native Arts and Culture and White Bison
will continue on the master schedule at the
high school while Indian Land Curriculum
will continue at the elementary school.

school. Three language classes (four
levels of instruction) will be taught that
focus on teaching two languages spoken
by Tribal members. Native Arts and
Culture, Native Studies and White Bison
will continue on the master schedule, while
Indian Land Curriculum and Wailaki
language instruction will continue at the
elementary school.

Budgeted Expenditures
Year
Amount

2017-18
$23,455
$23,455
Supplemental and Concentration

2018-19
$24,934
$24,934
Supplemental and Concentration

2019-20
$16,520
$16,520
Supplemental and Concentration

Budget
Reference

$23,455
1000-1999: Certificated Personnel
Salaries
.17 (Wailaki) and .17 fte (Yuki)

$24,934
1000-1999: Certificated Personnel
Salaries
.17fte (Wailaki) and .17 fte (Yuki)

$16,520
1000-1999: Certificated Personnel
Salaries
.17 fte (Wailaki) and .17 fte (Yuki)

Amount
Source

$8,724
$8,724
Supplemental and Concentration

$9,581
$9,581
Supplemental and Concentration

$7,742
$7,742
Supplemental and Concentration

Budget
Reference

$8,724
3000-3999: Employee Benefits
.17 (Wailaki) and .17 fte (Yuki)

$9,581
3000-3999: Employee Benefits
.17 fte (Wailaki) and .17 fte (Yuki)

$7,742
3000-3999: Employee Benefits
.17 fte (Wailaki) and .17 fte (Yuki)

Amount

$29,280
$29,280
Other

$32,990
$32,990
Other

$33,040
$33,040
Title VI

Budget
Reference

$29,280
1000-1999: Certificated Personnel
Salaries
.66 fte (language classes) / Title VII
Indian Ed

$32,990
1000-1999: Certificated Personnel
Salaries
.68 fte (language classes) / Title VII
Indian Ed

$33,040
1000-1999: Certificated Personnel
Salaries
.68 fte (language classes) / Title VI
Indian Ed 4510

Amount

$13,896
$13,896
Other

$19,567
$19,567
Other

$15,486
$15,486
Title VI

$13,896
3000-3999: Employee Benefits
.66 fte (language classes) / Title VII
Indian Ed

$19,567
3000-3999: Employee Benefits
.68 fte (language classes) / Title VII
Indian Ed

$15,486
3000-3999: Employee Benefits
.68 fte (language classes) / Title VI
Indian ED 4510

Source

Source

Source
Budget
Reference
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Action 9
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

Specific Grade Spans: K-8
[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XLow Income
[Add Students to be Served selection here]

XSchoolwide
[Add Scope of Services selection here]

Specific Schools: RVES
[Add Location(s) selection here]

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
9. Elementary School students will
participate in weekly classes that focus on
the culture and heritage of the Native
American people.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
9. Elementary School students will
participate in weekly classes that focus on
the culture and heritage of the Native
American people.

Budgeted Expenditures
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Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2019-20 Actions/Services
9. Elementary School students will
participate in weekly classes that focus on
the culture and heritage of the Native
American people. K-5 will receive weekly
instruction while 6-8 students will receive
instruction during their Social Studies
instruction period.

Year
Amount

2017-18
$29,659
$29,659
Other

2018-19
$8,248
$8,248
Supplemental and Concentration

2019-20
$8,260
$8,260
Supplemental and Concentration

Budget
Reference

$29,659
1000-1999: Certificated Personnel
Salaries
.68 fte

$8,248
1000-1999: Certificated Personnel
Salaries
.17 fte

$8,260
1000-1999: Certificated Personnel
Salaries
.17 FTE RW

Amount
Source

$15,164
$15,164
Other

$4,892
$4,892
Supplemental and Concentration

$3,871
$3,871
Supplemental and Concentration

Budget
Reference

$15,164
3000-3999: Employee Benefits
.68 fte

$4,892
3000-3999: Employee Benefits
.17 fte

$3,871
3000-3999: Employee Benefits
.17 FTE RW

Source

Action 10
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

Specific Grade Spans: K-8
[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income
[Add Students to be Served selection here]

XSchoolwide
[Add Scope of Services selection here]

Specific Schools: RVES
[Add Location(s) selection here]

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action
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Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2017-18 Actions/Services
10. Elementary school students will
participate in one music lesson/week.

2018-19 Actions/Services
10. Elementary school students will
participate in one music lesson/week.

2019-20 Actions/Services
10. Elementary school students (grades
K-5) will participate in one music
lesson/week.

Budgeted Expenditures
Year
Amount

2017-18
$12,245
$12,245
Supplemental and Concentration

2018-19
$12,992
$12,992
Supplemental and Concentration

2019-20
$11,703
$11,703
Supplemental and Concentration

Budget
Reference

$12,245
2000-2999: Classified Personnel
Salaries
.3 FTE

$12,992
2000-2999: Classified Personnel
Salaries
.3 FTE

$11,703
2000-2999: Classified Personnel
Salaries
.3 FTE

Amount
Source

$7,300
$7,300
Supplemental and Concentration

$8,510
$8,510
Supplemental and Concentration

$8,478
$8,478
Supplemental and Concentration

Budget
Reference

$7,300
3000-3999: Employee Benefits
.3 FTE

$8,510
3000-3999: Employee Benefits
.3 FTE

$8,478
3000-3999: Employee Benefits
.3 FTE

Amount

$23,770
$23,770
Base

$25,219
$25,219
Base

$23,406
$23,406
Base

Budget
Reference

$23,770
2000-2999: Classified Personnel
Salaries
.6 FTE

$25,219
2000-2999: Classified Personnel
Salaries
.6 FTE

$23,406
2000-2999: Classified Personnel
Salaries
.6 FTE

Amount
Source

$15,055
$15,055
Base

$15,789
$15,789
Base

$16,956
$16,956
Base

Budget
Reference

$15,055
3000-3999: Employee Benefits
.6 FTE

$15,789
3000-3999: Employee Benefits
.6 FTE

$16,956
3000-3999: Employee Benefits
.6 FTE

Source

Source

Action 11
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)
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[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XSchoolwide

Specific Schools: RVES
Specific Grade Spans: K-8

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
11. Elementary students (K-8) will
participate in physical education/fitness
classes designed to increase student
health and wellness.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
11. Elementary students (K-8) will
participate in physical education/fitness
classes designed to increase student
health and wellness.

Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2019-20 Actions/Services
11. Elementary students (K-8) will
participate in physical education/fitness
classes designed to increase student
health and wellness. K will receive
instruction from their classroom teacher,
while 1-8 will receive instruction from a
physical fitness specialist.

Budgeted Expenditures
Year
Amount
Source
Budget
Reference

2017-18
$22,821
$22,821
Supplemental and Concentration

2018-19
$23,152
$23,152
Supplemental and Concentration

2019-20
$32,482
$32,482
Supplemental and Concentration

$22,821
2000-2999: Classified Personnel
Salaries
.88 FTE

$23,152
2000-2999: Classified Personnel
Salaries
.88 FTE

$32,482
2000-2999: Classified Personnel
Salaries
.88 FTE
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Amount
Source
Budget
Reference

$5,724
$5,724
Supplemental and Concentration

$20,620
$20,620
Supplemental and Concentration

$9,514
$9,514
Supplemental and Concentration

$5,724
3000-3999: Employee Benefits

$20,620
3000-3999: Employee Benefits

$9,514
3000-3999: Employee Benefits
.88 FTE

Action 12
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

Specific Student Groups: home schooled students

Specific Schools: RVES
Specific Grade Spans: 6-8
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

[Add Students to be Served selection here]

[Add Scope of Services selection here]

[Add Location(s) selection here]

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
12. The District will continue to implement
an on-line educational academy as an
option for parents in the attendance area
whose children are currently being home
schooled. Tutoring will be provided for
students when they are having difficulties
with their studies.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
12. DELETE - has not been successful

Budgeted Expenditures
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Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services
12. DELETE- has not been successful

Year
Amount
Source
Budget
Reference

2017-18
$5,000
$5,000
Base

2018-19

2019-20
0
0

$5,000
5800: Professional/Consulting
Services And Operating
Expenditures
Academy for Home Schooled
Students / this cost for APEX has
been separated out from the APEX
costs for credit recovery noted in
Goal 2 Action 13.

0

Action 13
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

Specific Schools: RVHS
OR
For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

[Add Students to be Served selection here]

[Add Scope of Services selection here]

[Add Location(s) selection here]

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XNew

Action

2017-18 Actions/Services
13. APEX Learning Systems will be used
to assist students in credit recovery and

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
13. Deleted and combined with Goal 2 Action 1
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Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services
13. Deleted and combined with Goal 2 Action 1

provide learning opportunities that may not
be available at the high school.
Budgeted Expenditures
Year
Amount
Source
Budget
Reference

2017-18
$5,000
$5,000
Title I

2018-19

2019-20
0
0

$5,000
5800: Professional/Consulting
Services And Operating
Expenditures
fees

0

Action 14
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XLow Income

XLEA-wide

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XNew

Action

2017-18 Actions/Services

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
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Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services

14. Funds will be provided to support
travel, training, and education for staff and
students that support a deeper
understanding of the Native American
culture in which our students live.

14. Funds will be provided to support
travel, training, and education for staff and
students that support a deeper
understanding of the Native American
culture in which our students live.

14. Funds will be provided to support
travel, training, and education for staff and
students that support a deeper
understanding of the Native American
culture in which our students live.

Budgeted Expenditures
Year
Amount
Source
Budget
Reference

2017-18
$15,000
$15,000
Supplemental and Concentration

2018-19
$15,000
$15,000
Supplemental and Concentration

2019-20
$15,000
$15,000
Supplemental and Concentration

$15,000
5000-5999: Services And Other
Operating Expenditures
Travel, Conferences, etc.

$15,000
5000-5999: Services And Other
Operating Expenditures
Travel, Conferences, etc

$15,000
5000-5999: Services And Other
Operating Expenditures
Travel, Conferences, etc.

Action 15
[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

XEnglish Learners

XLEA-wide

Actions/Services
XNew

XUnchanged

Action

15. All EL students will be assessed each
spring prior to state testing using state
designated assessments.

Action

15. All EL students will be assessed each
spring prior to state testing using state
designated assessments.

Budgeted Expenditures
Amount
Source

$1,500
$1,500
Base

$1,500
$1,500
Base

Budget
Reference

$1,500
4000-4999: Books And Supplies
assessment materials

$1,500
4000-4999: Books And Supplies
assessment materials
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Action 16
[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

XEnglish Learners

XSchoolwide

Specific Schools: RVES

Actions/Services
XNew

XModified

Action

16. One class at the middle school will
provide intensive bilingual instruction and
support for middle school students with
limited English language development.

Action

16. DELETED - we have eliminated the
intensive bilingual instruction and support
class for middle school students with
limited English language development

Intensive instruction in reading will also be
provided to targeted EL students during a
2 hour reading period each day.
Budgeted Expenditures
Amount
Source

$29,281
$29,281
Supplemental and Concentration

0
0

Budget
Reference

$29,281
1000-1999:
Certificated Personnel
Salaries

0

Amount

$18,620
$18,620
Supplemental and Concentration

0
0

$18,620
3000-3999: Employee Benefits

0

Source
Budget
Reference

Action 17
[Add Students to be Served selection here]

[Add Location(s) selection here]
OR
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XEnglish Learners

XLEA-wide

Actions/Services
XNew

XUnchanged

Action

17. MCOE staff will provide professional
development, coaching, and support in
implementing a quality EL program.
Support will be provided to EL personnel
(1.0 EL teacher, middle school EL teacher,
HS EL teacher).

Action

17. MCOE staff will provide professional
development, coaching, and support in
implementing a quality EL program.
Support will be provided to EL personnel
(1.0 EL teacher and HS EL teacher).

Budgeted Expenditures
Amount
Source
Budget
Reference

$2,000
$2,000
Supplemental and Concentration

$2,000
$2,000
Supplemental and Concentration

$2,000
5800: Professional/Consulting
Services And Operating
Expenditures

$2,000
5800: Professional/Consulting
Services And Operating
Expenditures

Action 18
Specific Schools: RVHS
OR
[Add Students to be Served selection here]

[Add Scope of Services selection here]

[Add Location(s) selection here]

Actions/Services
XNew

XModified

Action

18. The counselor will meet with students
who have taken introduction classes in
Agriculture or Transportation (auto) and
their parents to develop a schedule over
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Action

18. The counselor will meet with students
who have taken introduction classes in
Natural Resources and their parents to
develop a schedule over the student's time

the student's time in school where he/she
can complete a career pathway.

in school where he/she can complete a
career pathway.

Budgeted Expenditures
Amount

0
0
0

Budget
Reference

no additional cost

no additional cost

Action 19
[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

XEnglish Learners
XFoster Youth
XLow Income

XSchoolwide

Specific Schools: RVHS
Specific Grade Spans: 9-12

Actions/Services
XNew

XUnchanged

Action

19. The high school will continue to
implement a STEM based classroom
available to all students.

Action

19. The high school will continue to
implement a STEM based classroom
available to all students.

Budgeted Expenditures
Amount
Source
Budget
Reference

$5,500
$5,500
Supplemental and Concentration

$5,500
$5,500
Supplemental and Concentration

$5,500
5800: Professional/Consulting
Services And Operating
Expenditures
Sonoma State University

$5,500
5800: Professional/Consulting
Services And Operating
Expenditures
Sonoma State University

Action 20
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XStudents

with Disabilities
Specific Student Groups: gifted, talented, or high performing
student

Specific Schools: RVES
Specific Grade Spans: 1-8
OR

[Add Students to be Served selection here]

[Add Scope of Services selection here]

[Add Location(s) selection here]

Actions/Services
XNew

Action

20. RVES will design and provide
enrichment activities for gifted, talented, or
high achieving students. Several
enrichment programs will be offered
afterschool for students. Specific
programs will be determined.
Budgeted Expenditures
Amount

$1,500
$1,500
Supplemental and Concentration

Source
Budget
Reference

$1,500
1000-1999: Certificated Personnel
Salaries
stipend for overseeing program

Amount
Source

$1,000
$1,000
Supplemental and Concentration

Budget
Reference

$1,000
4000-4999: Books And Supplies
materials for program
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Amount

$1,000
$1,000
Supplemental and Concentration

Source

$1,000
5800: Professional/Consulting
Services And Operating
Expenditures
field trips

Budget
Reference

Action 21
XAll

Specific Schools: RVHS
Specific Grade Spans: 9-12
OR

[Add Students to be Served selection here]

[Add Scope of Services selection here]

[Add Location(s) selection here]

Actions/Services
XNew

Action

21. RVHS will design and implement a
Natural Resources career pathway in
collaboration with RVIT Natural
Resources. Classes will include Intro to
Natural Resources, Natural Resources,
and Natural Resources Internships.
Budgeted Expenditures
Amount

$24,706
$24,706
Supplemental and Concentration

Source

$24,706
1000-1999:
Certificated Personnel
Salaries
.51 FTE

Budget
Reference
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Amount
Source

$11,599
$11,599
Supplemental and Concentration

Budget
Reference

$11,599
3000-3999: Employee Benefits
.51 FTE

Amount
Source

$1,000
$1,000
Supplemental and Concentration

Budget
Reference

$1,000
4000-4999: Books And Supplies
materials
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Goals, Actions, & Services
Strategic Planning Details and Accountability
Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed.
(Select from New Goal, Modified Goal, or Unchanged Goal)
X Unchanged

Goal

Goal 3
Students will consistently attend school.

State and/or Local Priorities addressed by this goal:
State Priorities:

X

Priority 5: Pupil Engagement (Engagement)

Local Priorities:

Identified Need:
2017-18
Absenteeism:
The district has shown a decrease in the percent of students who exhibit chronic absenteeism. At RVHS, 27% of students were
chronically absent this year, an increase of 23% from last year. At the same time, RVHS ADA has decreased from 83% in 2015-16 to
78.3% in 2016-17. At RVES, 2.5% of students were chronically absent this year, a decrease of 9.5% from last year. RVES ADA has
maintained at 90.7% over the last two years.
Absenteeism continues to be a problem in the district, specifically the excessive number of excused absences for illness as
determined by parents of students. Students do not attend school regularly and miss consistent instruction. Poor attendance is a
primary factor in students exhibiting gaps in learning.
Drop-Out Rates:
There has been a slight decrease in drop-out rate at RVHS of .6% from 2015 to 2016. RVHS's drop-out rate in 2016 was 19.4%. The
high school has had several students who continue at the high school for a fifth year in order to complete all graduation
requirements/credits. The middle school drop-out rate remains at 0%.
SARB:
School sites have been inconsistent in dealing with truancy issues this year. Identified school personnel complete phone calls home
to inform parents of student absences and to learn why students may not be in attendance. SARB letters have not been consistently
sent when students meet unexcused absence thresholds.
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The schools have implemented a variety of positive attendance recognition activities this year and staff believes the emphasis on
positive recognition has been effective with some students and families. Positive incentives include positive attendance family
breakfasts, monthly attendance awards, incentives provided during varied periods in the day when student names are randomly
drawn, field trips, etc. The Tribal Court Judge has also heard 20 cases dealing with chronically absent students and their families, with
several students showing dramatic attendance improvement following this intervention.

Expected Annual Measurable Outcomes
Metrics/Indicators

Baseline

2017-18

2018-19

2019-20

1. Chronic Absenteeism
Indicator (2018)/
Chronic Absenteeism
Rate

Chronic Absenteeism:
RVES: The percent of
students who exhibited
chronic absenteeism
decreased from 31
students/12%(2015-16)
to 7 students/2.5%
(2016-17)
RVHS: The percent of
students who exhibited
chronic absenteeism
increased from 4%
(2015-16) to 27%(201617).

1. The chronic
absenteeism rate for
schools will decrease by
1% from the previous
year.

1. The chronic
absenteeism rate for
schools will decrease by
1% from the previous
year.

1. The chronic
absenteeism rate for
schools will decrease by
1% from the previous
year.

2. Average Daily
Attendance at each
school site will increase
by 1%.

2. Average Daily
Attendance at each
school site will increase
by 1%.

2. Average Daily
Attendance at each
school site will increase
by 1%.

3. The number of
student excused
absences will decrease
by 5%.

3. The number of
student excused
absences will decrease
by 5%.

3. The number of
student excused
absences will decrease
by 5%.

4. Middle School Dropout rate will continue at
0%.

4. Middle School Dropout rate will continue at
0%.

4. Middle School Dropout rate will decrease to
0%.

5. High School Drop-Out
rate will decrease by
2%.

5. High School Drop-Out
rate will decrease by
2%.

5. High School Drop-Out
rate will decrease by
2%.

2. Average Daily
Attendance for individual
schools
3. Excused Absence
Rates
4. Middle School Dropout Rate
5. High School Drop-out
Rate

ADA Rates:
RVES: ADA maintained
at 90.7% over the last
two years (2015-16 and
2016-17).
RVHS: ADA decreased
from 83% (2015-16) to
78.3% (2016-17).
SARB:
SARB Letters #1 - 127 (RVES); 57
(RVHS), 8 (YBCHS)
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Metrics/Indicators

Baseline

2017-18

#2 - 32 (RVES); 15
(RVHS); 4 (YBCHS)
#3 - 11 (RVES); 7
(RVHS); 4 (YBCHS)
SARB Hearings in Tribal
Court 9(RVES); 7 (RVHS); 4
(YBCHS)
Outcome of trial court
has varied. In several
cases, attendance has
improved dramatically.
For students whose
attendance has not
improved, we are doing
interventions with Tribal
TANF and Tribal Police
and are having some
success. One student
who had been absent
for a length of time is
now back in school due
to this process.
Drop-Out Rate:
RVHS drop-out rates
decreased from 20.0%
(2015) to 19.4% (2016).
RVES drop-out rate
remained at 0.
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2018-19

2019-20

Planned Actions / Services
Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed.
startcollapse

Action 1
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
1. The district will provide two part-time
Parent/Community Outreach personnel to
work with parents and students to develop
consistent student attendance. One role
of the Parent/Community Outreach
personnel will be to work with students
who are considered chronically absent or
who show 5 or more days of absences
during the school year to increase student

Select from New, Modified, or Unchanged
for 2018-19
XModified

Action

2018-19 Actions/Services
1. The district will provide two part-time
Parent/Community Outreach personnel to
work with parents and students to develop
consistent student attendance. One role
of the Parent/Community Outreach
personnel will be to work with students
who are considered chronically absent
(10% absences) or who are truant (5 or
more days of unexcused absences) to
increase student attendance, student
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Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services
1. The district will provide one full-time
Parent/Community Outreach coordinator
to work with parents and students to
develop consistent student attendance.
One role of the Parent/Community
Outreach coordinator will be to work with
students who are considered chronically
absent(10% absences) or who are truant
(5 or more days of unexcused absences)
to increase student attendance, student

attendance, student academic success,
and graduation rates.

academic success, and graduation rates.
Parent /Community Outreach Personnel
will meet with parents as follow-up to
SARB notices.

academic success, and graduation rates.
The Parent /Community Outreach
coordinator will meet with parents as
follow-up to SARB notices.

Budgeted Expenditures
Year
Amount

2017-18
$42,410
$42,410
Supplemental and Concentration

2018-19
$40,729
$40,729
Supplemental and Concentration

2019-20
$40,520
$40,520
Supplemental and Concentration

Budget
Reference

$42,410
2000-2999: Classified Personnel
Salaries
1.25 FTE

$40,729
2000-2999: Classified Personnel
Salaries
1.12 FTE

$40,520
2000-2999: Classified Personnel
Salaries
1.0 FTE

Amount
Source

$23,077
$23,077
Supplemental and Concentration

$23,968
$23,968
Supplemental and Concentration

$24,736
$24,736
Supplemental and Concentration

Budget
Reference

$23,077
3000-3999: Employee Benefits
1.25 FTE

$23,968
3000-3999: Employee Benefits
1.12 FTE

$24,736
3000-3999: Employee Benefits
1.0 FTE

Source

Action 2
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

XAll

XAll

Schools

Specific Student Groups: Native American students
OR
For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

[Add Students to be Served selection here]

[Add Scope of Services selection here]

Actions/Services
Page 147 of 215

[Add Location(s) selection here]

Select from New, Modified, or Unchanged
for 2017-18
XModified

Select from New, Modified, or Unchanged
for 2018-19
XModified

Action

2017-18 Actions/Services

XModified

Action

2018-19 Actions/Services

2. The district will continue to work
collaboratively with Tribal Council and
community agencies to implement a
comprehensive SARB process. Tribal
Court will hear truancy cases and the
Tribal Judge will determine consequences
for on-going truancy.

Select from New, Modified, or Unchanged
for 2019-20
Action

2019-20 Actions/Services

2. The district will set times to work with
Tribal Council to reestablish the tribe's role
in working with families whose children are
not regularly attending school. The
outcome of these meetings will be a
revised format for utilization of Tribal Court
for chronically absent students and the
availability of Tribal Police to support visits
to homes of chronically absent students
and their families.

2. The district will continue to work
towards developing a positive working
relationship with Tribal Council that
includes developing a unified position on
the need for students to attend school
regularly, and develop a system to support
the unified position (including a recognized
role for Tribal Court and Tribal Police).

Budgeted Expenditures
Year
Amount
Source

2017-18
0
0
Other

2018-19
0
0
Other

2019-20
0
0

Budget
Reference

0
No additional costs

0
No additional costs

0
No additional costs

Action 3
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)
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XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XNew

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2017-18 Actions/Services
3. Each school site will communicate with
parents frequently regarding student
attendance. Site secretaries will contact
parents when students are absent. One
individual from each school site will be
designated to send out SARB letters when
unexcused absences are in excess of 3
(SARB I), 4 (SARB II),and 5 (SARB III).

Action

2018-19 Actions/Services
3. Each school site will communicate with
parents frequently regarding student
attendance. Site secretaries will contact
parents when students are absent. One
individual from each school site will be
designated to send out SARB letters when
unexcused absences are in excess of 3
(SARB I), 4 (SARB II),and 5 (SARB III).

Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2019-20 Actions/Services
3. Each school site will communicate with
parents frequently regarding student
attendance. Site personnel will contact
parents when students are absent. One
individual from each school site will be
designated to send out SARB letters when
unexcused absences are in excess of 3
(SARB I), 4 (SARB II),and 5 (SARB III). A
system for completing automatic phone
calls to parents when students are absent
will be put in place.

Budgeted Expenditures
Year
Amount
Source
Budget
Reference

2017-18
$3,943
$3,943
Supplemental and Concentration

2018-19
$9,554
$9,554
Supplemental and Concentration

2019-20
$4,378
$4,378
Supplemental and Concentration

$3,943
2000-2999: Classified Personnel
Salaries
.13 fte

$9,554
2000-2999: Classified Personnel
Salaries
.26 FTE

$4,378
2000-2999: Classified Personnel
Salaries
.13 fte/
the second .13 fte person's salary
and benefits are listed in Goal 3,
Action 1 above
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Amount
Source

$2,606
$2,606
Supplemental and Concentration

$6,109
$6,109
Supplemental and Concentration

$2,955
$2,955
Supplemental and Concentration

Budget
Reference

$2,606
3000-3999: Employee Benefits
.13

$6,109
3000-3999: Employee Benefits
.26 FTE

$2,955
3000-3999: Employee Benefits
.13 fte/
the second .13 fte person's salary
and benefits are listed in Goal 3,
Action 1 above

Amount

$3,560
$3,560
Base

Source

$3,560Professional/Consulting
5800:
Services And Operating
Expenditures
mass notification system ($1,000);
mobile communication app ($1,000);
website ($1,560)

Budget
Reference

Action 4
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XSchoolwide

XAll Schools

Actions/Services
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Select from New, Modified, or Unchanged
for 2017-18
XNew

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2017-18 Actions/Services

Action

2018-19 Actions/Services

4. Each school will develop a recognition
and incentive program for positive
attendance at the school site. The
program will be put in place.

4. Each school will continue to implement
a recognition and incentive program for
positive attendance at the school site.

Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services
4. Each school will continue to implement
a recognition and incentive program for
positive attendance at the school site.

Budgeted Expenditures
Year
Amount
Source

2017-18
$4,000
$4,000
Supplemental and Concentration

2018-19
$4,000
$4,000
Supplemental and Concentration

2019-20
$6,000
$6,000
Supplemental and Concentration

Budget
Reference

$4,000
4000-4999: Books And Supplies
HS

$4,000
4000-4999: Books And Supplies
HS

$6,000
4000-4999: Books And Supplies
HS

Amount

$1,000
$1,000
Supplemental and Concentration

$1,000
$1,000
Supplemental and Concentration

0
0

Budget
Reference

$1,000Professional/Consulting
5800:
Services And Operating
Expenditures
HS

$1,000Professional/Consulting
5800:
Services And Operating
Expenditures
HS

0

Amount
Source

$6,000
$6,000
Supplemental and Concentration

$6,000
$6,000
Supplemental and Concentration

$7,908
$7,908
Supplemental and Concentration

Budget
Reference

$6,000
4000-4999: Books And Supplies
ES

$6,000
4000-4999: Books And Supplies
ES

$7,908
4000-4999: Books And Supplies
ES

Source
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Amount
Source
Budget
Reference

$1,500
$1,500
Supplemental and Concentration

$1,500
$1,500
Supplemental and Concentration

0
0

$1,500
5800: Professional/Consulting
Services And Operating
Expenditures
ES

$1,500
5800: Professional/Consulting
Services And Operating
Expenditures
ES

0

Action 5
[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

XEnglish Learners
XFoster Youth
XLow Income

XSchoolwide

XAll Schools

XNew

XModified

Actions/Services
Action

5. All schools will develop a mentoring
program that focuses on providing specific
encouragement and support to targeted
students who were identified as being
chronically absent during 2017-18. At
RVES, one student from each class will be
identified for mentoring from the classroom
teacher. At RVHS, six students
schoolwide will be identified for mentoring,
which will be provided by teaching staff.
Administrators will review attendance data
monthly.
Budgeted Expenditures
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Action

5. All schools will develop a program to
intervene and decrease chronic
absenteeism at their school site. Each
program will be implemented and
attendance data will be reviewed monthly
by administration and staff. Modifications
to the individual programs based on
student attendance data will be made
throughout the year.

Amount
Source
Budget
Reference

$2,000
$2,000
Supplemental and Concentration

$2,000
$2,000
Supplemental and Concentration

$2,000
4000-4999: Books And Supplies
additional incentives provided by
mentors to students ($200 YB; $500
RVHS; $1300 RVES)

$2,000
4000-4999: Books And Supplies
additional incentives provided by
mentors to students ($500 RVHS;
$1,300 RVES; $200 Year book
incentive/ES)

Action 6
[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

XNew

XModified

Actions/Services
Action

6. The district will work with Tribal Council
and Tribal Police to hire a School
Resource Officer to increase student
safety and assist with school attendance
issues.

Budgeted Expenditures
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Action

6. DELETE
We have tried to implement this action
over the last few years without success.
We have been unable to obtain a School
Resource Officer from either Mendocino
County Sheriff's Department or Round
Valley Tribal Police.

Amount
Source
Budget
Reference

$49,600
$49,600
Supplemental and Concentration

0
0

$49,600
5800: Professional/Consulting
Services And Operating
Expenditures
MOU with Tribal Police

0
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Goals, Actions, & Services
Strategic Planning Details and Accountability
Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed.
(Select from New Goal, Modified Goal, or Unchanged Goal)
X Unchanged

Goal

Goal 4
Parents will increase their involvement in planning and decision-making within each school, and parents will increase involvement in
events/activities within the schools.

State and/or Local Priorities addressed by this goal:
State Priorities:

X

Priority 3: Parental Involvement (Engagement)

Local Priorities:

Identified Need:
2017-18
Parent Participation
Although parent participation has begun to increase in schools within the district, there continues to be a specific need to have more
parents involved in school wide planning and decision-making. The elementary school provided 18 separate events for parents and
families at the school site this year. The number of parents participating in family evening events has increased to over 200
participants/event. Between 40-75 parents have attended specific events, such as award assemblies, special attendance breakfasts,
and author teas. The high school has provided a few evening activities focused on parents and families, with low attendance at these
events. High numbers of parents and community members come to the school to support sporting events.
School Site Council Involvement
Parents are encouraged to participate in each school's SSC. Membership recruitment was successful this year, with all positions
being filled. The schools have encouraged parents representing unduplicated students and students with special needs to become
involved in the SSC. The high school also encourages student representatives in order to ensure that student voice is included in
decisions being made for the school site.
Impact Aid Involvement
According to the Indian Policies and Procedures, the Impact Aid committee is composed of representatives from the Native American
community. This committee helps the district identify the needs of American Indian students, proposes programmatic changes, and
gives feedback regarding program activity efficiency and effectiveness. Each year the committee reviews the Annual Impact Aid
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Report to Tribes to determine if data collected adequately addresses impact aid program concerns from Round Valley Indian Tribes,
Tribal Council, and parents and recommends goals and priorities to the Superintendent. The committee is composed of 7 members: 2
district representatives, 2 parents/grandparents, 1 Health Care District representative, 1 RVIT Tribal Council representative, and 1
community member. At all meetings this year, with the exception of one, a quorum has been present. This year, the committee has
met seven times over the last nine months.

Expected Annual Measurable Outcomes
Metrics/Indicators

Baseline

1. Results of Parent
Surveys regarding
effectiveness of
communication systems

Inventory of Parent
Events:
RVES has provided the
following
activities/events for
parents this school year,
with the number of
individuals attending
being noted in ( ):
Middle School Parent
Meeting (25), Back to
School Night (228),
Parent Conferences,
Family Game Nights
(230, 270), Awards
Assemblies (75, 75),
Author Teas, and
Special Attendance
Breakfasts (53, 35, 47,
45, 47, 27)
RVHS has provided the
following
activities/events for
parents this school year:
Back-To-School (89),
three Sports Award
Banquets, and three
FFA awards and
banquets.

2. School Site Council
composition and
number/dates of
meetings, with
information regarding
decision-making items
on agendas
3. Impact Aid
Committee composition
and number/dates of
meetings
4. DLAC composition
and number/dates of
meetings
4. Inventory of parent
events

2017-18

1. The percent of
parents who indicate
that the school is
effective at
communication will
increase by 5% each
year following a base
year (17-18)
2. The number of
parents who participate
in activities/events at the
school sites will increase
by 5%, with a focus on
parental participation of
unduplicated pupils and
exceptional needs.
3. School Site Councils
will be fully constituted,
meet monthly, and keep
minutes of meeting
outcomes.
4. The
Parent/Community
Impact Aid committee
will meet monthly and
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2018-19

2019-20

1. The percent of
parents who indicate
that the school is
effective at
communication will
increase by 5%.

1. The percent of
parents who indicate
that the school is
effective at
communication will
increase by 5%.

2. The number of
parents who participate
in activities/events at the
school sites will increase
by 5%, with a focus on
parental participation of
unduplicated pupils and
exceptional needs.

2. Four parent
activities/events will take
place on each school
campus during the year.

3. School Site Councils
will be fully constituted,
meet monthly, and keep
minutes of meeting
outcomes.
4. The
Parent/Community
Impact Aid committee
will meet monthly and
minutes of meeting
outcomes will be kept.

3.The number of parents
who participate in
activities/events at the
school sites will increase
by 5%, with a focus on
parental participation of
unduplicated pupils and
exceptional needs.
4. School Site Councils
will be fully constituted,
meet monthly, and keep
minutes of meeting
outcomes.
5. The
Parent/Community

Metrics/Indicators

Baseline

Parent Survey:
In a RVES survey,
parents felt they could
communicate with staff
about their children
when they want to (38%
strongly agree, 58%
agree, 4% disagree, and
0% strongly disagree).

2017-18

minutes of meeting
outcomes will be kept.
5. The DLAC committee
will meet quarterly and
minutes of meeting
outcomes will be kept.

SSC Composition:
RVES - the SSC is fully
constituted and met
monthly beginning in
September throughout
the school year.
Parents representing the
needs of unduplicated
students and
exceptional students are
included on the SSC.
RVHS - the SSC is fully
constituted and met
eight times during the
school year. The school
has made an effort to
encourage parents who
would represent
unduplicated students
and exceptional
students to become
involved in the SSC.
One student actively
participates in the SSC
at the high school.
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2018-19

2019-20

5. The DLAC committee
will meet quarterly and
minutes of meeting
outcomes will be kept.

Impact Aid committee
will meet bi-monthly and
minutes of meeting
outcomes will be kept.
6. The DELAC
committee will meet
quarterly and minutes of
meeting outcomes will
be kept.

Metrics/Indicators

Baseline

2017-18

2018-19

2019-20

Parent/Community
Impact Aid Committee:
The committee is
composed of 7
members: 2 district
representatives, 2
parents/ grandparents, 1
Health Care District
representative, 1 RVIT
Tribal Council
representative, and 1
community member. At
all meetings this year,
with the exception of
one, a quorum has been
present. This year, the
committee has met
seven times over the
last nine months.
DLAC - this is the first
year that the district has
had sufficient EL
students enrolled to
mandate a DLAC
committee.

Planned Actions / Services
Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed.
startcollapse

Action 1
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)
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[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XModified

Action

2017-18 Actions/Services
1. The district will increase
communication with parents and the
community through a variety of media,
including web site and Facebook,
newsletters, and school signage.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
1. The district will maintain
communication with parents and the
community through a variety of media,
including web site and Facebook,
newsletters, and school signage.

Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2019-20 Actions/Services
1. The district will maintain
communication with parents and the
community through a variety of media,
including web site and Facebook,
newsletters, school signage, and an
automated call system.

Budgeted Expenditures
Year
Amount
Source
Budget
Reference

2017-18
$1,500
$1,500
Supplemental and Concentration

2018-19
$2,500
$2,500
Supplemental and Concentration

2019-20
$2,500
$2,500
Supplemental and Concentration

$1,500
5900: Communications

$2,500
5900: Communications

$2,500
5900: Communications
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Amount
Source
Budget
Reference

$1,500
$1,500
Supplemental and Concentration

0
0

$1,500
4000-4999: Books And Supplies

0

Action 2
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XSchoolwide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
2. The district and schools will provide
opportunities for parents and community to
participate in school events. Offer a
minimum of four parent
education/information forums/family
nights. Keep record of attendance
numbers.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
2. The district and schools will provide
opportunities for parents and community to
participate in school events. Offer a
minimum of four parent
education/information forums/family
nights. Keep record of attendance
numbers.
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Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services
2. The district and schools will provide
opportunities for parents and community to
participate in school events. Offer a
minimum of four parent
education/information forums/family
nights. Keep record of attendance
numbers.

Budgeted Expenditures
Year
Amount
Source

2017-18
$ 5,000
$
5,000
Supplemental
and Concentration

2018-19
$5,000
$5,000
Supplemental and Concentration

2019-20
$7,500
$7,500
Supplemental and Concentration

Budget
Reference

$
5,000
4000-4999:
Books And Supplies
Materials for parent events ES

$5,000
4000-4999: Books And Supplies
Materials for parent events ES

$7,500
4000-4999: Books And Supplies
Materials for parent events ES

Amount
Source

$2,500
$2,500
Supplemental and Concentration

$1,500
$1,500
Supplemental and Concentration

$1,500
$1,500
Supplemental and Concentration

Budget
Reference

$2,500
4000-4999: Books And Supplies
Materials for parent events HS

$1,500
4000-4999: Books And Supplies
Materials for parent events HS

$1,500
4000-4999: Books And Supplies
Materials for parent events HS

Action 3
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XSchoolwide

Specific Schools: RVHS

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XNew

Action

2017-18 Actions/Services

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
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Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services

3. The high school will provide one
communications class that works closely
with the local radio station to put together
one radio show/week that focuses on high
school and district activities.

3. Delete - no teacher available to teach
this course

3. Delete - no teacher available to teach
this course

Budgeted Expenditures
Year
Amount
Source

2017-18
$6,550
$6,550
Base

2018-19

Budget
Reference

$6,550
1000-1999: Certificated Personnel
Salaries
1 class

Amount

$3,049
$3,049
Base

Source
Budget
Reference

2019-20
0
0
0

$3,049
3000-3999: Employee Benefits

Action 4
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

XAll

Specific Schools: RVES, RVHS
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

[Add Students to be Served selection here]

[Add Scope of Services selection here]

Actions/Services
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[Add Location(s) selection here]

Select from New, Modified, or Unchanged
for 2017-18
XModified

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2017-18 Actions/Services

XUnchanged

Action

2018-19 Actions/Services

4. Schools will actively recruit parents to
become part of the decision-making
process at the school through membership
in SSC, DELAC and Impact Aid
Committees. Attendance records and
minutes will be kept.

Select from New, Modified, or Unchanged
for 2019-20
Action

2019-20 Actions/Services

4. Schools will actively recruit parents to
become part of the decision-making
process at the school through membership
in SSC, DELAC and Impact Aid
Committees. Attendance records and
minutes will be kept.

4. Schools will actively recruit parents to
become part of the decision-making
process at the school through membership
in SSC and DELAC. District
administration will work with Tribal Council
to identify Impact Aid Committee
members. Attendance records and
minutes will be kept.

Budgeted Expenditures
Year
Amount

2017-18
$1,000
$1,000
Title I

2018-19
$1,000
$1,000
Base

2019-20
$1,000
$1,000
Base

Budget
Reference

$1,000Professional/Consulting
5800:
Services And Operating
Expenditures

$1,000
4000-4999:
Books And Supplies

$1,000
4000-4999:
Books And Supplies

Amount

$500
$500
Base

Source

Source
Budget
Reference

$500
4000-4999: Books And Supplies

Action 5
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
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OR
For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XSchoolwide

Specific Schools: RVHS, Yolla Bolly
Continuation
Specific Grade Spans: 9-12

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XModified

Action

2017-18 Actions/Services
5. The high school will provide
parent/student education and support for
students who are applying for college
and/or CTE post high school programs.
One meeting/month will be scheduled with
seniors and parents for these activities.
Ninth, tenth, and eleventh grade students
and their parents will also be provided
informational meetings.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
5. The high school will provide
parent/student education and support for
students who are applying for college
and/or CTE post high school programs.
One meeting/month will be scheduled with
seniors and parents for these activities.
Ninth, tenth, and eleventh grade students
and their parents will also be provided
informational meetings.

Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2019-20 Actions/Services
5. The high school will provide
parent/student education and support for
students who are applying for college
and/or CTE post high school programs.
Parent information meetings will be
scheduled quarterly with seniors and
parents for these activities. Ninth, tenth,
and eleventh grade students and their
parents will also be provided an
opportunity to meet with the counselor to
develop and review progress towards
meeting Four Year Academic plans.

Budgeted Expenditures
Year
Amount
Source

2017-18
$1,000
$1,000
Base

2018-19
$1000
$1000
Supplemental and Concentration

2019-20
$1000
$1000
Supplemental and Concentration

Budget
Reference

$1,000
4000-4999: Books And Supplies
for parent meetings

$1000
4000-4999: Books And Supplies
for parent meetings

$1000
4000-4999: Books And Supplies
for parent meetings
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Amount

$32,263
$32,263
Supplemental and Concentration

$32,761
$32,761
Supplemental and Concentration

$32,714
$32,714
Supplemental and Concentration

Budget
Reference

$32,263
1000-1999: Certificated Personnel
Salaries
.5 FTE High School Counselor (other
.5 FTE for this position is under Base
Funding on Goal 5 Action 1)

$32,761
1000-1999: Certificated Personnel
Salaries
.5 FTE High School Counselor (an
additional.33 FTE for this position is
under Base funding on Goal 5 Action
1; .17 FTE for this position is under
Base funding on Goal 2 Action 2)

$32,714
1000-1999: Certificated Personnel
Salaries
.5 FTE High School Counselor (an
additional.33 FTE for this position is
under Base funding on Goal 5 Action
1; .17 FTE for this position is under
Supplemental/Concentration funding
on Goal 2 Action 2)

Amount

$11,889
$11,889
Supplemental and Concentration

$13,170
$13,170
Supplemental and Concentration

$13,178
$13,178
Supplemental and Concentration

$11,889
3000-3999: Employee Benefits
.5 FTE High School Counselor (other
.5 FTE for this position is under Base
Funding on Goal 5 Action 1)

$13,170
3000-3999: Employee Benefits
.5 FTE High School Counselor (an
additional.33 FTE for this position is
under Base funding on Goal 5 Action
1; .17 FTE for this position is under
Base funding on Goal 2 Action 2)

$13,178
3000-3999: Employee Benefits
.5 FTE High School Counselor (an
additional.33 FTE for this position is
under Base funding on Goal 5 Action
1; .17 FTE for this position is under
Supplemental/Concentration funding
on Goal 2 Action 2)

Source

Source
Budget
Reference

Action 6
[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

XEnglish Learners

XSchoolwide

Specific Schools: RVES, RVHS

Actions/Services
XNew

XUnchanged

Action

6. RVES and RVHS will increase
involvement in SSC from EL parents and
will open communication between DELAC
and SSC on both sites.
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Action

6. RVES and RVHS will increase
involvement in SSC from EL parents and
will open communication between DELAC
and SSC on both sites.

Budgeted Expenditures
Amount
Source
Budget
Reference

$500
$500
Supplemental and Concentration

$500
$500
Supplemental and Concentration

$500
4000-4999: Books And Supplies

$500
4000-4999: Books And Supplies

Action 7
XAll

Specific Schools: RVHS, RV Continuation
OR

[Add Students to be Served selection here]

[Add Scope of Services selection here]

[Add Location(s) selection here]

Actions/Services
XNew

Action

7. The principal and counselor will keep
record of the students who attend a
community college or a four-year college.
These students will be contacted following
first semester to obtain feedback on their
experiences.
Budgeted Expenditures
Amount

$0
$0
$0

Budget
Reference

no additional costs
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Goals, Actions, & Services
Strategic Planning Details and Accountability
Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed.
(Select from New Goal, Modified Goal, or Unchanged Goal)
X Unchanged

Goal

Goal 5
The District will provide a positive learning environment and students and parents will view the schools as safe and bully free.

State and/or Local Priorities addressed by this goal:
State Priorities:

X
X
X
X

Priority 1: Basic (Conditions of Learning)
Priority 3: Parental Involvement (Engagement)
Priority 5: Pupil Engagement (Engagement)
Priority 6: School Climate (Engagement)

Local Priorities:

Identified Need:
The CHKS results for grades 7, 9, and 11 show the following by percent and by (#):
School connectedness (high)
Academic motivation (high)
Caring adult relationships (high)
High expectations for students
Meaningful participation (high)
School perceived as very safe or safe
Experienced any harassment or bullying
Been in a physical fight
Experienced chronic sadness/hopelessness

15% (7)
25% (7)
5% (7)
10% (7)
10% (7)
45% (7)
25% (7)
10% (7)
20% (7)

31%(9)
38%(9)
15%(9)
38%(9)
0%(9)
54%(9)
38%(9)
8%(9)
38%(9)

20%(11)
20%(11)
10%(11)
20%(11)
10%(11)
30%(11)
20%(11)
10%(11)
20%(11)

In the Fall 2016, the RVES School Site Council asked parents to complete a brief survey that focused on how parents feel about the
safety and happiness of their children, and how accessible parents believe staff are when parents have questions or concerns about
their children or about the educational program. Results showed that parents believe their children are safe at school (17% strongly
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agree, 78% agree, 5% disagree, and 0% strongly disagree) and happy at school (26% strongly agree, 72% agree, 2% disagree, and
0% strongly disagree). Parents also believe they can communicate with staff about their children when they want to (38% strongly
agree, 58% agree, 4% disagree, and 0% strongly disagree).
Staff and students identify bully behavior as an ongoing issue in the school and in the community as a whole.
Absenteeism:
The district has shown a decrease in the percent of students who exhibit chronic absenteeism. At RVHS, 27% of students were
chronically absent this year, an increase of 23% from last year. At the same time, RVHS ADA decreased from 83% to 78.3%, a
decrease of 4.7% from last year to this year. At RVES, 2.5% of students were chronically absent this year, a decrease of 9.5% from
last year. RVES ADA has also maintained at 90.7% for both 2015-16 and 2016-17..
Absenteeism continues to be a problem in the district, specifically the excessive number of excused absences for illness as
determined by parents of students.
Drop-Out Rates:
There has been a slight decrease in drop-out rate at RVHS of .6% from 2015 to 2016. RVHS's drop-out rate in 2016 was 19.4%. The
high school has had several students who continue at the high school for a fifth year in order to complete all graduation
requirements/credits. The middle school drop-out rate remains at 0%.
Suspension Rates:
Suspension rates at RVES and RVHS continue to decrease as new programs are put into place. At RVHS, suspension rates
decreased from 7 students/8% in 2015-16 to 4 students/5% in 2016-17. The principal and teaching staff provide opportunities for
students to calm down, apologize, and return to class, whenever appropriate. The staff believes it is critical that students be in class
learning, and not hanging out at home or in the community.
At RVES, suspensions decreased from 79 students/31% in 2015-16 to 33 students/11.6% in 2016-17. The school staff has been
working hard to implement PBIS, a positive behavior program that emphasizes teaching expectations for behavior,
recognizing/rewarding positive choices made by students, and providing consequences that support learning more appropriate
behavior. A PBIS Leadership Team reviews student behavior data on a consistent basis and develops strategies to implement in the
school that focuses on decreasing identified inappropriate behaviors.
Expulsion Rates:
There have been no expulsions at RVHS or RVES over the last two years.
Facilities:
RVHS's FIT rating in August 2016 was Good (94%) . RVES's FIT rating in August 2016 was Good (96%). The district is completing
modernization with Facilities Bond funding, and are planning for future new construction.
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Expected Annual Measurable Outcomes
Metrics/Indicators

1. California Healthy
Kids Survey

Baseline

CHKS Survey:
See results above in
Identified Need

2. RVES Parent Survey
3. Chronic Absenteeism
Rate (State Indicator
2018)
4. School Average Daily
Attendance Data
5. Middle School and
High School Drop-Out
Rates
6. Suspension Data - #
of students suspended
divided by total students
7. Expulsion Data
8. SARC (Facilities)

RVES Parent Survey:
1. parents believe their
children are safe at
school (17% strongly
agree, 78% agree, 5%
disagree, and 0%
strongly disagree)
2. children are happy at
school (26% strongly
agree, 72% agree, 2%
disagree, and 0%
strongly disagree)
3. Parents can
communicate with staff
about their children
when they want to (38%
strongly agree, 58%
agree, 4% disagree, and
0% strongly disagree).
Absenteeism:
RVES: Chronic
absenteeism decreased
from 31 students/13%
(2015-16) to 7 students/
2.5% (2016-17)
RVHS: Chronic
absenteeism decreased
from 4% (2015-16) to
27%(2016-17).
RVES ADA: 90.7%

2017-18

2018-19

2019-20

1. The percent of
students, staff and
parents that indicate
positive feelings about
the school environment
on the CHKS and/or
individually developed
school surveys will
increase by 5%.

1. The percent of
students, staff and
parents that indicate
positive feelings about
the school environment
on the CHKS and/or
individually developed
school surveys will
increase by 5%.

1. The percent of
students, staff and
parents that indicate
positive feelings about
the school environment
on the CHKS and/or
individually developed
school surveys will
increase by 5%.

3. The chronic
absenteeism rate for
schools will decrease by
1% from the previous
year.

3. The chronic
absenteeism rate for
schools will decrease by
1% from the previous
year.

3. The chronic
absenteeism rate for
schools will decrease by
1% from the previous
year.

4. Average Daily
Attendance at each
school site will increase
by 1%.

4. Average Daily
Attendance at each
school site will increase
by 1%.

4. Average Daily
Attendance at each
school site will increase
by 1%.

5. High School Drop-Out
rate will decrease by
2%. Middle School
Drop-out rate will
continue at 0%.

5. High School Drop-Out
rate will decrease by
2%. Middle School
Drop-out rate will
continue at 0%.

5. High School Drop-Out
rate will decrease by
2%. Middle School
Drop-out rate will
decrease to 0%.

6. Suspension rate at
RVES and RVHS will
show a decrease of
0.5% from previous year
suspension rates.

6. Suspension rate at
RVES and RVHS will
show a decrease of
0.5% from previous year
suspension rates.

6. Suspension rate at
RVES and RVHS will
show a decrease of
0.5% from previous year
suspension rates.
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Metrics/Indicators

Baseline

RVHS ADA: 78.3%
Drop-Out Rates:
RVHS: decreased from
20.0% (2015) to 19.4%
(2016)
RVES: 0

2017-18

2018-19

2019-20

7. Expulsion rates at
RVES and RVHS will
remain at 0.

7. Expulsion rates at
RVES and RVHS will
remain at 0.

7. Expulsion rates at
RVES and RVHS will
remain at 0.

8. Facilities will
maintain a Good or
better rating on the FIT
completed each August.

8. Facilities will
maintain a Good or
better rating on the FIT
completed each August.

8. Facilities will
maintain a Good or
better rating on the FIT
completed each August.

Suspension Rates:
RVHS: Suspension
rates decreased from 7
students/8% in 2015-16
to 4 students/5% in
2016-17
RVES: Suspensions
decreased from 79
students/31% in 201516 to 33 students/11.6%
in 2016-17
Expulsion Rates:
RVHS: 0 expulsions;
RVES: 0 expulsions
Facilities:
FIT- RVHS: 94%/Good
FIR- RVES: 96%/Good

Planned Actions / Services
Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed.
startcollapse

Action 1
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
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Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
1. Counseling services to students whose
learning has been negatively impacted by
socio-emotional issues will be provided by
two full-time counselors. Each site will be
provided 1.0 FTE to meet the academic
and socio-emotional needs of students.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
1. Counseling services to students whose
learning has been negatively impacted by
socio-emotional issues will continue to be
provided by two full-time counselors.
Each site will be provided 1.0 FTE to meet
the academic and socio-emotional needs
of students.

Budgeted Expenditures
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Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services
1. Counseling services to students whose
learning has been negatively impacted by
social-emotional issues will continue to be
provided by two full-time counselors.
Each site will be provided 1.0 FTE to meet
the academic and social-emotional needs
of students.

Year
Amount

2017-18
$32,714
$32,714
Supplemental and Concentration

2018-19
$33,696
$33,696
Supplemental and Concentration

2019-20
$34,706
$34,706
Supplemental and Concentration

Budget
Reference

$32,714
2000-2999: Classified Personnel
Salaries
.5 FTE for Elementary
School/District Counselor

$33,696
2000-2999: Classified Personnel
Salaries
.5 FTE for ES/D Counselor

$34,706
2000-2999: Classified Personnel
Salaries
.5 FTE for ES/D Counselor

Amount
Source

$14,425
$14,425
Supplemental and Concentration

$16,787
$16,787
Supplemental and Concentration

$16,385
$16,385
Supplemental and Concentration

Budget
Reference

$14,425
3000-3999: Employee Benefits
.5 FTE for ES/D Counselor

$16,787
3000-3999: Employee Benefits
.5 FTE for ES/D Counselor

$16,385
3000-3999: Employee Benefits
.5 FTE for ES/D Counselor

Amount

$32,714
$32,714
Base

$33,696
$33,696
Base

$34,706
$34,706
Base

Budget
Reference

$32,714
2000-2999: Classified Personnel
Salaries
.5 FTE ES/D Counselor

$33,696
2000-2999: Classified Personnel
Salaries
.5 FTE ES/D Counselor

$34,706
2000-2999: Classified Personnel
Salaries
.5 FTE ES/D Counselor

Amount
Source

$14,425
$14,425
Base

$16,234
$16,234
Base

$16,385
$16,385
Base

Budget
Reference

$14,425
3000-3999: Employee Benefits
.5 FTE ES/D Counselor

$16,234
3000-3999: Employee Benefits
.5 FTE ES/D Counselor

$16,385
3000-3999: Employee Benefits
.5 FTE ES/D Counselor

Source

Source
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Amount

$32,263
$32,263
Base

$21,623
$21,623
Base

$21,591
$21,591
Base

Budget
Reference

$32,263
1000-1999: Certificated Personnel
Salaries
.5 FTE HS Counselor (other .5 FTE
for this position is under Base
Funding on Goal 4 Action 5)

$21,623
1000-1999: Certificated Personnel
Salaries
.33 FTE HS Counselor (other .5
FTE for this position is under S/C
Funding on Goal 4 Action 5 and .17
FTE for this position is under Base
Funding on Goal 2 Action 2)

$21,591
1000-1999: Certificated Personnel
Salaries
.33 FTE HS Counselor (other .5
FTE for this position is under S/C
Funding on Goal 4 Action 5 and .17
FTE for this position is under
Supplemental/Concentration
Funding on Goal 2 Action 2)

Amount

$11,890
$11,890
Base

$8,692
$8,692
Base

$8,697
$8,697
Base

$11,890
3000-3999: Employee Benefits
.5 FTE HS Counselor (other .5 FTE
for this position is under Base
Funding on Goal 4 Action 5)

$8,692
3000-3999: Employee Benefits
.33 FTE HS Counselor (other .5
FTE for this position is under S/C
Funding on Goal 4 Action 5 and .17
FTE for this position is under Base
Funding on Goal 2 Action 2)

$8,697
3000-3999: Employee Benefits
.33 FTE HS Counselor (other .5
FTE for this position is under S/C
Funding on Goal 4 Action 5 and .17
FTE for this position is under
Supplemental/Concentration
Funding on Goal 2 Action 2)

Source

Source
Budget
Reference

Action 2
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

XAll

Specific Schools: RVHS
Specific Grade Spans: 9-12
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

[Add Students to be Served selection here]

[Add Scope of Services selection here]
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[Add Location(s) selection here]

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XNew

Select from New, Modified, or Unchanged
for 2018-19
XModified

Action

2017-18 Actions/Services

XUnchanged

Action

2018-19 Actions/Services

2. A .43 FTE Dean of Students will be
hired to provide positive behavioral
support, monitor halls and campus,
oversee lunchtime detention, and assist
with developing interventions for students
who are struggling behaviorally.

Select from New, Modified, or Unchanged
for 2019-20
Action

2019-20 Actions/Services

2. A .55 FTE Dean of Students will be
hired to provide positive behavioral
support, monitor halls and campus,
oversee lunchtime detention, and assist
with developing interventions for students
who are struggling behaviorally.

2. A .55 FTE Dean of Students will be
hired to provide positive behavioral
support, monitor halls and campus,
oversee lunchtime detention, and assist
with developing interventions for students
who are struggling behaviorally.

Budgeted Expenditures
Year
Amount

2017-18
$30,766
$30,766
Base

2018-19
$37,959
$37,959
Base

2019-20
$36,078
$36,078
Base

Budget
Reference

$30,766
1000-1999: Certificated Personnel
Salaries
.43 FTE (3 of 7 periods) + stipend

$37,959
1000-1999: Certificated Personnel
Salaries
.55 FTE

$36,078
1000-1999: Certificated Personnel
Salaries
.55 FTE

Amount
Source

$8,204
$8,204
Base

$14,894
$14,894
Base

$14,629
$14,629
Base

Budget
Reference

$8,204
3000-3999: Employee Benefits
.43 FTE (3 of 7 periods) + stipend

$14,894
3000-3999: Employee Benefits
.55 FTE

$14,629
3000-3999: Employee Benefits
.55 FTE

Source

Action 3
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

Specific Grade Spans: K-12
[Add Location(s) selection here]
OR
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For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income
[Add Students to be Served selection here]

XLEA-wide
[Add Scope of Services selection here]

Specific Schools: RVHS, RVES
[Add Location(s) selection here]

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XModified

Action

2017-18 Actions/Services

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services

3. Continue to implement a bully
prevention curriculum in K-8 classrooms.

3. Continue to implement a bully
prevention curriculum in K-8 classrooms.

High School will continue to implement a
bully prevention/character development
curriculum, including Challenge Day for all
students

High School will continue to implement a
bully prevention/character development
curriculum, including Challenge Day for all
students.

Budgeted Expenditures
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Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2019-20 Actions/Services
3. Continue to implement a bully
prevention curriculum in K-8 classrooms
(Second Step).
High School will continue to implement a
bully prevention/character development
curriculum, including Challenge Day for
freshman and sophomore students. All
other students will be invited to attend, if
they so desire. Parents will be provide
information regarding Challenge Day prior
to its occurrence in order to help parents
better understand the importance of their
student participating in the program. The
high school will also provide bully
prevention curriculum/activities on an
ongoing basis.

Year
Amount
Source

2017-18
$5,000
$5,000
Supplemental and Concentration

2018-19
$4,000
$4,000
Supplemental and Concentration

2019-20
$4,000
$4,000
Supplemental and Concentration

Budget
Reference

$5,000
4000-4999: Books And Supplies
ES

$4,000
4000-4999: Books And Supplies
ES

$4,000
4000-4999: Books And Supplies
ES

Amount

$3,500
$3,500
Title I

$4,000
$4,000
Supplemental and Concentration

$6,000
$6,000
Supplemental and Concentration

Budget
Reference

$3,500
5800: Professional/Consulting
Services And Operating
Expenditures
HS Challenge Day

$4,000
5800: Professional/Consulting
Services And Operating
Expenditures
HS Challenge Day

$6,000
5800: Professional/Consulting
Services And Operating
Expenditures
HS Challenge Day ($4,000)
Other prevention ($2,000)

Amount
Source

$689
$689
Supplemental and Concentration

$600
$600
Supplemental and Concentration

$600
$600
Supplemental and Concentration

Budget
Reference

$689
4000-4999: Books And Supplies
HS

$600
4000-4999: Books And Supplies
HS

$600
4000-4999: Books And Supplies
HS

Source

Action 4
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

Specific Grade Spans: K-12
[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)
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XEnglish Learners
XFoster Youth
XLow Income
[Add Students to be Served selection here]

XLimited to Unduplicated Student Group(s)
[Add Scope of Services selection here]

Specific Schools: RVES, RVHS
[Add Location(s) selection here]

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services

4. The elementary school will continue to
implement the Positive Behavior and
Intervention Program (PBIS) to teach
positive and appropriate behavioral skills
for classrooms, school environment, and
play time.

4. The elementary school will continue to
implement the Positive Behavior and
Intervention Program (PBIS) to teach
positive and appropriate behavioral skills
for classrooms, school environment, and
play time.

The high school will implement a positive
behavior, attendance, and achievement
incentive program to increase student
attendance and student learning.

The high school will implement a positive
behavior, attendance, and achievement
incentive program to increase student
attendance and student learning.

Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2019-20 Actions/Services
4. The elementary school will continue to
implement the Positive Behavior and
Intervention Program (PBIS) to teach
positive and appropriate behavioral skills
for classrooms, school environment, and
play time. The school will focus more on
identification of those behaviors that are
occurring in classrooms that interfere with
student learning, developing a positive
recognition and incentive program to
address these needs.
The high school will implement a positive
behavior, attendance, and achievement
incentive program to increase student
attendance and student learning, including
awards assemblies, academic recognition
clubs and activities associated with these
clubs, and on-going, frequent activities
implemented to recognize students.

Budgeted Expenditures
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Year
Amount
Source

2017-18
$10,000
$10,000
Supplemental and Concentration

2018-19
$14,895
$14,895
Supplemental and Concentration

2019-20
$15,000
$15,000
Supplemental and Concentration

Budget
Reference

$10,000
4000-4999: Books And Supplies
Elementary School

$14,895
4000-4999: Books And Supplies
Elementary School

$15,000
4000-4999: Books And Supplies
Elementary School

Amount
Source

$5,000
$5,000
Supplemental and Concentration

$6,403
$6,403
Supplemental and Concentration

$6,000
$6,000
Supplemental and Concentration

Budget
Reference

$5,000
4000-4999: Books And Supplies
High School

$6,403
4000-4999: Books And Supplies
High School

$6,000
4000-4999: Books And Supplies
High School

Action 5
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

Specific Grade Spans: K-8
[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income
[Add Students to be Served selection here]

XSchoolwide
[Add Scope of Services selection here]

Specific Schools: RVES
[Add Location(s) selection here]

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XModified

Action

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action
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Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2017-18 Actions/Services
5. A PBIS monitor will be hired to increase
students' feelings of safety, assist with
implementation of PBIS campuswide,
monitor and implement recognition and
rewards program for PBIS, and provide
alternatives to out of school suspension.

2018-19 Actions/Services

2019-20 Actions/Services

5. A PBIS monitor postion will be
maintained to increase students' feelings
of safety, assist with implementation of
PBIS campuswide, monitor and implement
recognition and rewards program for PBIS,
and provide alternatives to out of school
suspension.

5. A PBIS monitor position will be
maintained to increase students' feelings
of safety, assist with implementation of
PBIS campuswide, oversee the school
"Reboot" classroom, monitor and
implement recognition and rewards
program for PBIS, and provide alternatives
to out of school suspension.

Budgeted Expenditures
Year
Amount

2017-18
$24,046
$24,046
Supplemental and Concentration

2018-19
$23,446
$23,446
Supplemental and Concentration

2019-20
$21,557
$21,557
Supplemental and Concentration

Budget
Reference

$24,046
2000-2999: Classified Personnel
Salaries
1 position (.88 FTE)

$23,446
2000-2999: Classified Personnel
Salaries
1 position (.88 FTE)

$21,557
2000-2999: Classified Personnel
Salaries
.75 FTE

Amount

$18,470
$18,470
Supplemental and Concentration

$20,706
$20,706
Supplemental and Concentration

$18,753
$18,753
Supplemental and Concentration

$18,470
3000-3999: Employee Benefits

$20,706
3000-3999: Employee Benefits

$18,753
3000-3999: Employee Benefits
.75 FTE

Source

Source
Budget
Reference

Action 6
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

XAll

XAll

Schools

OR
For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)
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[Add Students to be Served selection here]

[Add Scope of Services selection here]

[Add Location(s) selection here]

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XNew

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2017-18 Actions/Services
6. A .25 FTE will be hired to provide health
support services to students and maintain
mandated health records under the
direction of the school nurse and
administration.

Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2018-19 Actions/Services
6. A .22 FTE will continue to provide
health support services to students and
maintain mandated health records under
the direction of the school nurse and
administration.

Action

2019-20 Actions/Services
6. A .22 FTE will continue to provide
health support services (oversight of
immunizations records, head checks,
ordering of health supplies, etc.) to
students and maintain mandated health
records under the direction of the school
nurse and administration.

Budgeted Expenditures
Year
Amount
Source

2017-18
$7,581
$7,581
Base

2018-19
$8,725
$8,725
Base

2019-20
$8,900
$8,900
Base

Budget
Reference

$7,581
2000-2999: Classified Personnel
Salaries

$8,725
2000-2999: Classified Personnel
Salaries
.22 FTE

$8,900
2000-2999: Classified Personnel
Salaries
.22 FTE

Amount

$5,136
$5,136
Base

$5,738
$5,738
Base

$5,973
$5,973
Base

$5,136
3000-3999: Employee Benefits

$5,738
3000-3999: Employee Benefits

$5,973
3000-3999: Employee Benefits
.22 FTE

Source
Budget
Reference

Action 7
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)
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XAll

XAll

Schools

OR
For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

[Add Students to be Served selection here]

[Add Scope of Services selection here]

[Add Location(s) selection here]

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XNew

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2017-18 Actions/Services
7. Each school site will be reviewed in
August prior to the beginning of the school
year and will be rated on the Facilities
Inspection Tool (FIT).
The director of maintenance will develop a
list of all facility updates and construction
that have been completed during each
school year.

Action

2018-19 Actions/Services
7. Each school site will be reviewed in
August prior to the beginning of the school
year and will be rated on the Facilities
Inspection Tool (FIT).
The director of maintenance will develop a
list of all facility updates and construction
that have been completed during each
school year.

Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services
7. Each school site will be reviewed in
August prior to the beginning of the school
year and will be rated on the Facilities
Inspection Tool (FIT).
The director of maintenance will develop a
list of all facility updates and construction
that have been completed during each
school year.

Budgeted Expenditures
Year
Amount
Source
Budget
Reference

2017-18
$600,000
$600,000
Base

2018-19
$750,000
$750,000
Base

2019-20
$400,000
$400,000
Other

$600,000
0000: Unrestricted
This costs reflects the funding set
aside for maintenance, facility
updates and construction

$750,000
0000: Unrestricted
This costs reflects the funding set
aside for maintenance, facility
updates and construction

$400,000
0000: Unrestricted
This costs reflects the funding set
aside for maintenance, facility
updates and construction fund 8100
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Action 8
[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

XEnglish Learners
XFoster Youth
XLow Income

XSchoolwide

Specific Schools: RVES

Actions/Services
XNew

XUnchanged

Action

8. MCOE will provide support to RVES for
implementation of PBIS in the following
manner:
1. complete classroom observations on a
regularly scheduled basis and provide
feedback to teachers regarding classroom
management
2. provide professional development to
teaching staff based on needs identified
through observations.

Action

8. MCOE will provide support to RVES for
implementation of PBIS in the following
manner:
1. complete classroom observations on a
regularly scheduled basis and provide
feedback to teachers regarding classroom
management
2. provide professional development to
teaching staff based on needs identified
through observations.

Budgeted Expenditures
Amount
Source
Budget
Reference

$2,000
$2,000
Supplemental and Concentration

$2,000
$2,000
Supplemental and Concentration

$2,000
5800: Professional/Consulting
Services And Operating
Expenditures

$2,000
5800: Professional/Consulting
Services And Operating
Expenditures

Action 9
XAll

Specific Schools: RVES
OR
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[Add Students to be Served selection here]

[Add Scope of Services selection here]

[Add Location(s) selection here]

Actions/Services
XNew

XModified

Action

9. The district will hire an assistant
principal for the elementary school site to
support the principal so she can focus time
on instructional leadership.

Action

9. Maintain the psychologist/counselor
position that was hired last year. This
person maintains and oversees discipline
and supports the principal with attendance
issues, allowing the principal to focus
more time on instructional leadership.

Budgeted Expenditures
Amount
Source

$72,000
$72,000
Base

$65,428
$65,428
Supplemental and Concentration

Budget
Reference

$72,000
1000-1999: Certificated Personnel
Salaries

$65,428
2000-2999: Classified Personnel
Salaries

Amount

$27,753
$27,753
Base

$31,603
$31,603
Supplemental and Concentration

$27,753
3000-3999: Employee Benefits

$31,603
3000-3999: Employee Benefits

Source
Budget
Reference

Action 10
OR
Actions/Services
XNew

XUnchanged

Action

Budgeted Expenditures
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Action

Demonstration of Increased or Improved Services for Unduplicated Pupils
LCAP Year: 2019-20
Estimated Supplemental and Concentration Grant Funds

Percentage to Increase or Improve Services

$1,329,042

36.89%

Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either
qualitatively or quantitatively, as compared to services provided for all students in the LCAP year.
Identify each action/service being funded and provided on a schoolwide or LEA-wide basis. Include the required descriptions
supporting each schoolwide or LEA-wide use of funds (see instructions).
Our current year estimated supplemental and concentration funds based on our low income, foster youth, and English Learner pupils
is $1,329,042. The district proposes to spend these funds to maintain programs put into effect during the 2015-16 through 2018-19
school years, as outlined in the district’s yearly LCAPs, and to support enhancements to the current program that will directly benefit
these students. Since our socio-economically disadvantaged student population, as defined by students who qualify for FRPM, is
100% of high school and 100% of elementary school students, we believe that our expenditures are principally directed toward and will
be effective in meeting the needs of our unduplicated students.
Maintenance of programs provided to students as outlined in 2016-17 LCAP, 2017-18 LCAP ans 2018-19 LCAP:
1. counseling for students whose learning has been negatively impacted by social-emotional issues (RVES and RVHS);
2. significantly decrease class size in kindergarten through third grade so that students may receive intensive, individualized
academic instruction and meet Common Core Standards;
3. increased support and direct services to EL students, reclassified EL students, and staff who work with EL students in their
classrooms;
4. increased Career Technical Education courses at the high school and implement CTE pathways;
5. increased avenues to complete credit recovery through APEX on-line learning and increase opportunities for high school students
to complete courses on-line that may not be available at the school site;
6. assist parents and students to increase daily study attendance through the services provided by two Parent Outreach Coordinators;
7. increased communication with Round Valley Indian Tribes Tribal Council and Tribal Court to enable continuation of Tribal Court
hearings for students with chronic absenteeism;
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8. increased mathematics instruction at the high school, including higher mathematics course offerings, basic mathematics support;
9. increased support and direct intervention services for students who are struggling with reading at the high school;
10. offer Native American language courses that are spoken in the RVIT and provide support for cultural studies (K-12);
11. offer music instruction at the elementary school school;
12. offer a wellness and physical education program for students at the elementary/middle school;
13. technological support for the multitude of increased technology in place in classrooms, ensuring that students and teachers are
able to access and utilize the technology whenever needed;
14. provide bully prevention/character development curriculum and activities and PBIS/positive behavior programs at all school sites to
increase student sense of school safety;
15. implement a variety of school events, activities, and opportunities for parents/families to become more engaged with school staff;
16. increase EL services by certificated staff to high school students through a push-in support model in core classes;
17. funds to support travel, training, and education of staff and students that support a deeper understanding of the Native American
cultures in which our students live;
18. increased communication with parents and care givers regarding absenteeism and increase ways to reinforce/recognize positive
daily attendance;
19. continue with the part-time dean of students position at the high school that will provide support directly to students and staff;
20. maintain the PBIS monitor position at the elementary school to provide greater support for PBIS implementation;
21. support to students who are experiencing health issues (health tech);
22. increased reading intervention specialist time at the elementary school;
23. expanded personnel who are able to provide tutoring in the after school tutoring program or through the high school Homework
Club;
24. more focused summer school program where the high school provides credit recovery;
25. mentor teacher support (MCOE) for teachers at elementary and high school through coaching, feedback, and professional
development ( academic rigor, student engagement, differentiate instruction, small group ELA instruction, benchmark
development/review/implementation, process for student data analysis);
26. mathematics program refinement and development of a plan for math intervention at the elementary school;
27. increase dual-enrollment opportunities ( Career and College Readiness; Career and College Success);
28. expand native language instruction into more classes at the elementary school;
29. increase services to EL students in a variety of ways (elementary and high school) and improve the EL district program through
coaching and professional development support from MCOE;
30. organize strategies to increase number of students who complete career pathways;
31. increase involvement and communication with EL parents in parent organizations (SSC, PTO, DELAC);
32. provide a mentoring program for targeted chronically absent students and their families; and
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34. provide support (coaching, feedback, professional development) for implementation of positive behavior system at elementary
school.

Enhancements to be supported through additional funds in 2019-20 (in addition to the list above) include:
1. purchase and use of technology based intervention materials in mathematics and ELA;
2 . purchase and utilization by teaching staff of Nearpod, a program designed to enrich classroom presentations and develop
universally designed instruction;
3. implement the 95% reading intervention program in grades PreK - 5;
4. implement the Frontier Writing program in grades 6-8;
5. implement Schoology, tier 2, which focuses on helping teachers develop on-going assessments that are tied to standards and that
are CAASPP formatted;
6. implement the Parent Portal through Schoology to increase opportunities for parents to obtain up-to-date information on student
progress, attendance, behavior;
7. develop and implement a Natural Resources career pathway in collaboration with RVIT Natural Resources;
8. develop and provide enhanced learning opportunities for gifted, talented and high performing students.

The percentage by which services for low income pupils, foster youth, and English Learners must be increased or improved over
services provided for all students in the LCAP year is 36.89%. The services being provided to our low income pupils, foster youth, and
English Learners in our plan include:
1. intervention and additional instruction from 1.2 FTE reading teachers and .71 reading assistant to students at the elementary
school (low income, EL, foster youth);
2. implement the 95% reading intervention program (low income, EL, foster youth; special education);
3. utilize Nearpod to design enriched classroom presentations and develop universally designed instruction (low income, EL);
4. direct instruction to English Learners in English language development and support in accessing the common core (EL);
5. monitor RFEP student academic progress in the core curriculum and developing student learning plans as needed (EL);
6. use of technology-based intervention materials in mathematics and ELA at high school and elementary school (low income, EL,
foster youth, special education);
7. provide an instructional program for EL students at the high school that includes push-in/pull-out classroom support, EL
intervention classes, and tutoring support for homework completion (EL);
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8. improve quality of EL program through professional development and coaching (EL);
9. continue additional high school mathematics classes that will support students who are struggling with concepts/skills at the high
school (low income, EL, foster youth);
10. provide individual and small group tutoring that will support students who are struggling with core mathematics concepts at the
high school (low income, EL, foster youth);
11. provide individual and small group tutoring that will support students who are struggling with reading/writing at the high school (low
income, EL, foster youth);
12. include one period of reading instruction at the high school for students who are struggling with learning to read (low income, EL,
foster youth);
13. continue after school tutoring program at the elementary school for students struggling to meet standards (low income, EL, foster
youth, special education);
14. continue specific after school academic support through Homework Club at the high school for students who are having difficulties
with class assignments (low income, EL, foster youth, special education);
15. develop a summer school program, 8-12, that focuses on improving reading and mathematics and allows for credit recovery (HS)
(low income, EL, foster youth, special education);
16. significantly reduce class sizes in grades K-3 and grades 6-8 to ensure more individualized and intensive instruction in reading and
mathematics so that students will meet Common Core Standards (low income, EL,
foster youth, special education).
17. provide coaching, feedback and professional development support for teachers as they strive to improve teaching and learning in
their classrooms (low income, EL, foster youth, special education);
18. expand dual-enrollment opportunities and CTE pathway programs to help high school students become college/career ready (low
income, EL foster youth, special education);
19. develop schoolwide plans to support chronically absent students K-12 to attend school more regularly (low income, EL, foster
youth, special education); and
20. utilize Schoology to develop standards aligned and CAASPP formatted on-going assessments (low income, EL, foster youth,
special education) and support increased parent communication through implementing the Parent Portal at the high school.
------------LCAP Year: 2018-19
Estimated Supplemental and Concentration Grant Funds

Percentage to Increase or Improve Services

$1,079,160

32.02%

Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either
qualitatively or quantitatively, as compared to services provided for all students in the LCAP year.
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Identify each action/service being funded and provided on a schoolwide or LEA-wide basis. Include the required descriptions
supporting each schoolwide or LEA-wide use of funds (see instructions).
Our increase in funds in the LCAP year based on our low income, foster youth, and English Learner pupils is $1,079,160. The district
has an additional carryover of supplemental and concentration grade funds from 2017-18 that is estimated to be $69,000. The total
allocation that the district proposes to spend in its plan is $1,148,160 (2018-19 funding + carryover from 2017-18). The district
proposes to spend these funds to maintain programs put into effect during the 2015-16 through 2017-18 school years, as outlined in
the district’s LCAPs, and to support enhancements to the current program that will directly benefit these students. Since our socioeconomically disadvantaged student population, as defined by students who qualify for FRPM, is 100% of high school and 99.3% of
elementary school students, we believe that our expenditures are principally directed toward and will be effective in meeting the needs
of our unduplicated students.
Maintenance of programs provided to students as outlined in 2016-17 LCAP and 2017-18 LCAP:
1. counseling for students whose learning has been negatively impacted by socio-emotional issues (RVES and RVHS);
2. significantly decrease class size in kindergarten through third grade so that students may receive intensive, individualized
academic instruction and meet Common Core Standards;
3. increased support and direct services to EL students, reclassified EL students, and staff who work with EL students in their
classrooms;
4. increased Career Technical Education courses in the area of transportation (auto) and agriculture at the high school and implement
CTE pathways;
5. increased avenues to complete credit recovery through APEX on-line learning and increase opportunities for high school students
to complete courses on-line that may not be available at the school site;
6. assist parents and students to increase daily study attendance through the services provided by two Parent Outreach Coordinators;
7. increased communication with Round Valley Indian Tribes Tribal Council and Tribal Court to enable continuation of Tribal Court
hearings for students with chronic absenteeism;
8. increased mathematics instruction at the high school, including higher mathematics course offerings, basic mathematics support,
and tutoring for students who are struggling with math concepts/skills;
9. increased support and direct intervention services for students who are struggling with reading at the high school;
10. offer Native American language courses that are spoken in the RVIT and provide support for cultural studies (K-12);
11. offer music instruction at the elementary school/middle school;
12. offer a wellness and physical education program for students at the elementary/middle school;
13. support an on-line academy for students as an alternative to home schooling;
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14. technological support for the multitude of increased technology in place in classrooms, ensuring that students and teachers are
able to access and utilize the technology whenever needed;
15. provide bully prevention/character development curriculum and activities and PBIS/positive behavior programs at all school sites to
increase student sense of school safety; and
16. implement a variety of school events, activities, and opportunities for parents/families to become more engaged with school staff;
17. increased EL services by certificated staff to high school students through a push-in support model in core classes (2 periods/day);
18. funding to support travel, training, and education of staff and students that support a deeper understanding of the Native American
cultures in which our students live;
19. increased communication with parents and care givers regarding absenteeism and increase ways to reinforce/recognize positive
daily attendance;
20. modification of the current campus monitor program at the high school to include a higher level of support directly provided to staff
and students (part-time dean of students);
21. modification of the current campus monitor program at the elementary school to provide greater support for PBIS implementation;
and
22. support to students who are experiencing health issues (health tech).

Enhancements to be supported through additional funds in 2018-19 (in addition to the list above) include:
1. increased reading intervention specialist time at the elementary school;
2. expanded personnel who are able to provide tutoring in the afterschool tutoring program or through the high school Homework
Club;
3. a more focused summer school program where the high school continues with credit recovery while the elementary school targets
students who are struggling with meeting standards in reading or mathematics;
4. mentor teacher support (MCOE) for teachers at elementary and high school through coaching, feedback, and professional
development ( academic rigor, student engagement, differentiate instruction, small group ELA instruction, benchmark
development/review/implementation, process for student data analysis;
5. mathematics program refinement and development of a plan for math intervention at the elementary school;
6. increase dual-enrollment opportunities ( Career and College Readiness; Career and College Success;
7. expand native language instruction into more classes at the elementary school;
8. increase services to EL students in a variety of ways (elementary and high school) and improving the EL district program through
coaching and professional development support from MCOE;
9. add an EL middle school classroom to meet the needs of a group of newly arrived EL students;
10. provide intensive reading instruction to EL students;
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11. organize strategies to increase number of students who complete career pathways;
12. increase involvement and communication with EL parents in parent organizations (SSC, PTO, DELAC);
13. provide a mentoring program for targeted chronically absent students;
14. hire an SRO to increase safety;
15. provide support (coaching, feedback, professional development) for implementation of positive behavior system at elementary
school.

The percentage by which services for low income pupils, foster youth, and English Learners must be increased or improved over
services provided for all students in the LCAP year is 32.02%. The services being provided to our low income pupils, foster youth, and
English Learners in our plan include:
1. intervention and additional instruction from 1.2 FTE reading teachers and .71 reading assistant to students at the elementary
school (low income, EL, foster youth);
2. direct instruction to English Learners in English language development and support in accessing the common core (EL);
3. monitoring of RFEP student academic progress in the core curriculum and developing student learning plans as needed (EL);
4. adding an EL middle school classroom (EL);
5. adding direct intensive reading services to middle school EL students (EL);
6. providing an instructional program for EL students at the high school that includes push-in/pul-out classroom support, EL
intervention classes, and tutoring support for homework completion (EL);
7. improving quality of EL program through professional development and coaching (EL);
8. additional high school mathematics classes that will support students who are struggling with concepts/skills at the high school (low
income, EL, foster youth);
9. individual and small group tutoring that will support students who are struggling with reading/writing at the high school (low income,
EL, foster youth);
10.one period of reading instruction at the high school for students who are struggling with learning to read (low income, EL, foster
youth);
11. after school tutoring program at the elementary school for students struggling to meet standards (low income, EL, foster youth,
special education);
12. specific after school academic support through Homework Club at the high school for students who are having difficulties with
class assignments (low income, EL, foster youth, special education);
13. a summer school program, K-12, that focuses on improving reading, writing, and mathematics (K-12) and allows for credit recovery
(HS) (low income, EL, foster youth, special education);
14. a schoolwide (1-8) system of intervention through use of Success Maker, an on-line individualized tutoring program (low income,
Page 190 of 215

EL, foster youth, special education);
15. significantly reduced class sizes in grades K-3 to ensure more individualized and intensive instruction in reading and mathematics
so that students will meet Common Core Standards (low income, EL, foster youth, special education).
16. coaching, feedback and professional development support for teachers as they strive to improve teaching and learning in their
classrooms (low income, EL, foster youth, special education);
17. expanding dual-enrollment opportunities and CTE pathway programs to help high school students become college/career ready
(low income, EL foster youth, special education);
18. development of mentoring support for targeted chronically absent students (K-12 (low income, EL, foster youth, special education);
and
19. working with Tribal Police, Tribal Council, and Tribal Courts to hire a school resource officer to increase student safety (all
students).
------------LCAP Year: 2017-18
Estimated Supplemental and Concentration Grant Funds

Percentage to Increase or Improve Services

$911,057

28.25%

Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either
qualitatively or quantitatively, as compared to services provided for all students in the LCAP year.
Identify each action/service being funded and provided on a schoolwide or LEA-wide basis. Include the required descriptions
supporting each schoolwide or LEA-wide use of funds (see instructions).
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The District’s unduplicated count as a percent of enrollment is 86.55%. Our increase in funds in the LCAP year based on our low
income, foster youth, and English Learner pupils is $833,731. The district has an additional carryover of supplemental and
concentration grade funds from 2016-17 that is estimated to be $33,531. The total allocation that the district proposes to spend in its
plan is $867,262 (2017-18 funding + carryover from 2016-17). The district proposes to spend these funds to maintain programs put
into effect during the 2015-16 and 2016-17 school years, as outlined in the district’s LCAPs, and to support enhancements to the
current program that will directly benefit these students.
Maintenance of programs provided through 2016-17 LCFF funds and outlined in 2016-17 LCAP:
1. counseling for students whose learning has been negatively impacted by socio-emotional issues (RVES and RVHS);
2. significantly decrease class size in kindergarten through third grade so that students may receive intensive, individualized
academic instruction and meet Common Core Standards;
3. increased support and direct services to EL students, reclassified EL students, and staff who work with EL students in their
classrooms (to be increased to 1.3 FTE in 2017-18);
4. increased Career Technical Education courses in the area of transportation (auto) and agriculture at the high school and implement
CTE pathways;
5. increased avenues to complete credit recovery through APEX on-line learning and increase opportunities for high school students
to complete courses on-line that may not be available at the school site;
6. assist parents and students to increase daily study attendance through the services provided by two Parent Outreach Coordinators;
7. increased communication with Round Valley Indian Tribes Tribal Council and Tribal Court to enable continuation of Tribal Court
hearings for students with chronic absenteeism;
8. increased mathematics instruction at the high school, including higher mathematics course offerings, basic mathematics support,
and tutoring for students who are struggling with math concepts/skills;
9. increased support and direct intervention services for students who are struggling with reading at the high school;
10. offer Native American language courses that are spoken in the RVIT and provide support for cultural studies (K-12);
11. offer music instruction at the elementary school/middle school;
12. offer a wellness and physical education program for students at the elementary/middle school;
13. support an on-line academy for students as an alternative to home schooling;
14. technological support for the multitude of increased technology in place in classrooms, ensuring that students and teachers are
able to access and utilize the technology whenever needed;
15. provide bully prevention/character development curriculum and activities and PBIS/positive behavior programs at all school sites to
increase student sense of school safety; and
16. implement a variety of school events, activities, and opportunities for parents/families to become more engaged with school staff.
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Enhancements to be supported through additional funds in 2017-18 (in addition to the list above) include:
1. increased technological support (see #14 action listed above under maintenance of programs) by the addition of .5 FTE;
2. increased EL services by certificated staff to high school students through a push-in support model in core classes (2 periods/day);
3. funding to support travel, training, and education of staff and students that support a deeper understanding of the Native American
cultures in which our students live;
4. Increased communication with parents and care givers regarding absenteeism and increase ways to reinforce/recognize positive
daily attendance;
5. modification of the current campus monitor program at the high school to include a higher level of support directly provided to staff
and students;
6. modification of the current campus monitor program at the elementary school to provide greater support for PBIS implementation;
and
7. support to students who are experiencing health issues (health tech).

The percentage by which services for low income pupils, foster youth, and English Learners must be increased or improved over
services provided for all students in the LCAP year is 27.38%. The services being provided to our low income pupils, foster youth, and
English Learners in our plan include:
1. intervention and additional instruction from a reading teacher and reading assistant (addition of 1.0 FTE) to students at the
elementary school (low income, EL, foster youth);
2. intervention and additional instruction from a math teacher (.6 FTE) to students at the elementary school (low income, EL, foster
youth);
2. direct instruction to English Learners in English language development and support in accessing the common core (EL) (increased
to 1.3 FTE);
3. monitoring of RFEP student academic progress in the core curriculum and developing student learning plans as needed;
4. additional high school mathematics classes that will support students who are struggling with concepts/skills at the high school (low
income, EL, foster youth);
5. individual and small group tutoring that will support students who are struggling with reading/writing at the high school (low income,
EL, foster youth);
6. one period of reading instruction at the high school for students who are struggling with learning to read (low income, EL, foster
youth);
7. after school tutoring program at the elementary school for students struggling to meet standards (low income, EL, foster youth,
special education);
8. specific after school academic support through Homework Club at the high school for students who are having difficulties with class
assignments (low income, EL, foster youth, special education);
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9. a summer school program, K-12, that focuses on improving reading, writing, and mathematics (K-12) and allows for credit recovery
(HS);
10. a schoolwide (1-8) system of intervention through use of Success Maker, an on-line individualized tutoring program; and
11. significantly reduced class sizes in grades K-3 to ensure more individualized and intensive instruction in reading and mathematics
so that students will meet Common Core Standards (low income, EL, foster youth).
-------------
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Addendum
The Local Control and Accountability Plan (LCAP) and Annual Update Template documents and
communicates local educational agencies’ (LEAs) actions and expenditures to support student
outcomes and overall performance. The LCAP is a three-year plan, which is reviewed and updated
annually, as required. Charter schools may complete the LCAP to align with the term of the charter
school’s budget, typically one year, which is submitted to the school’s authorizer. The LCAP and
Annual Update Template must be completed by all LEAs each year.
For school districts, the LCAP must describe, for the school district and each school within the district,
goals and specific actions to achieve those goals for all students and each student group identified by
the Local Control Funding Formula (LCFF) (ethnic, socioeconomically disadvantaged, English
learners, foster youth, pupils with disabilities, and homeless youth), for each of the state priorities and
any locally identified priorities.
For county offices of education, the LCAP must describe, for each county office of educationoperated school and program, goals and specific actions to achieve those goals for all students and
each LCFF student group funded through the county office of education (students attending juvenile
court schools, on probation or parole, or expelled under certain conditions) for each of the state
priorities and any locally identified priorities. School districts and county offices of education may
additionally coordinate and describe in their LCAPs services funded by a school district that are
provided to students attending county-operated schools and programs, including special education
programs.
If a county superintendent of schools has jurisdiction over a single school district, the county board of
education and the governing board of the school district may adopt and file for review and approval a
single LCAP consistent with the requirements in Education Code (EC) sections 52060, 52062, 52066,
52068, and 52070. The LCAP must clearly articulate to which entity’s budget (school district or county
superintendent of schools) all budgeted and actual expenditures are aligned.
Charter schools must describe goals and specific actions to achieve those goals for all students and
each LCFF subgroup of students including students with disabilities and homeless youth, for each of
the state priorities that apply for the grade levels served or the nature of the program operated by the
charter school, and any locally identified priorities. For charter schools, the inclusion and description
of goals for state priorities in the LCAP may be modified to meet the grade levels served and the
nature of the programs provided, including modifications to reflect only the statutory requirements
explicitly applicable to charter schools in the EC. Changes in LCAP goals and actions/services for
charter schools that result from the annual update process do not necessarily constitute a material
revision to the school’s charter petition.
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For questions related to specific sections of the template, please see instructions below:

Instructions: Linked Table of Contents
Plan Summary
Annual Update
Stakeholder Engagement
Goals, Actions, and Services
Planned Actions/Services
Demonstration of Increased or Improved Services for Unduplicated Students
For additional questions or technical assistance related to completion of the LCAP template, please
contact the local county office of education, or the CDE’s Local Agency Systems Support Office at:
916-319-0809 or by email at: lcff@cde.ca.gov.

Plan Summary
The LCAP is intended to reflect an LEA’s annual goals, actions, services and expenditures within a
fixed three-year planning cycle. LEAs must include a plan summary for the LCAP each year.
When developing the LCAP, enter the appropriate LCAP year, and address the prompts provided in
these sections. When developing the LCAP in year 2 or year 3, enter the appropriate LCAP year and
replace the previous summary information with information relevant to the current year LCAP.
In this section, briefly address the prompts provided. These prompts are not limits. LEAs may include
information regarding local program(s), community demographics, and the overall vision of the LEA.
LEAs may also attach documents (e.g., the California School Dashboard data reports) if desired
and/or include charts illustrating goals, planned outcomes, actual outcomes, or related planned and
actual expenditures.
An LEA may use an alternative format for the plan summary as long as it includes the information
specified in each prompt and the budget summary table.
The reference to California School Dashboard means the California School Dashboard adopted by
the State Board of Education under EC Section 52064.5.

Comprehensive Support and Improvement
An LEA with a school or schools identified for comprehensive support and improvement (CSI)
under the Every Student Succeeds Act must respond to the following prompts:


Schools Identified: Identify the schools within the LEA that have been identified for CSI.



Support for Identified Schools: Describe how the LEA supported the identified schools in
developing CSI plans that included a school-level needs assessment, evidence-based
interventions, and the identification of any resource inequities to be addressed through the
implementation of the CSI plan.



Monitoring and Evaluating Effectiveness: Describe how the LEA will monitor and evaluate
the implementation and effectiveness of the CSI plan to support student and school
improvement.
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Annual Update
The planned goals, expected outcomes, actions/services, and budgeted expenditures must be copied
verbatim from the previous year’s* approved LCAP; in addition, list the state and/or local priorities
addressed by the planned goals. Minor typographical errors may be corrected.
* For example, for LCAP year 2017/18 of the 2017/18 – 2019/20 LCAP, review the goals in the
2016/17 LCAP. Moving forward, review the goals from the most recent LCAP year. For example,
LCAP year 2020/21 will review goals from the 2019/20 LCAP year, which is the last year of the
2017/18 – 2019/20 LCAP.

Annual Measurable Outcomes
For each goal in the prior year, identify and review the actual measurable outcomes as
compared to the expected annual measurable outcomes identified in the prior year for the
goal.

Actions/Services
Identify the planned Actions/Services and the budgeted expenditures to implement these
actions toward achieving the described goal. Identify the actual actions/services implemented
to meet the described goal and the estimated actual annual expenditures to implement the
actions/services. As applicable, identify any changes to the students or student groups served,
or to the planned location of the actions/services provided.

Analysis
Using actual annual measurable outcome data, including data from the California School
Dashboard, analyze whether the planned actions/services were effective in achieving the goal.
Respond to the prompts as instructed.


Describe the overall implementation of the actions/services to achieve the articulated
goal. Include a discussion of relevant challenges and successes experienced with the
implementation process.



Describe the overall effectiveness of the actions/services to achieve the articulated goal
as measured by the LEA.



Explain material differences between Budgeted Expenditures and Estimated Actual
Expenditures. Minor variances in expenditures or a dollar-for-dollar accounting is not
required.



Describe any changes made to this goal, expected outcomes, metrics, or actions and
services to achieve this goal as a result of this analysis and analysis of the data provided
in the California School Dashboard, as applicable. Identify where those changes can be
found in the LCAP.

Stakeholder Engagement
Meaningful engagement of parents, students, and other stakeholders, including those representing
the student groups identified by LCFF, is critical to the development of the LCAP and the budget
process. EC identifies the minimum consultation requirements for school districts and county offices
of education as consulting with teachers, principals, administrators, other school personnel, local
bargaining units of the school district, parents, and pupils in developing the LCAP. EC requires
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charter schools to consult with teachers, principals, administrators, other school personnel, parents,
and pupils in developing the LCAP. In addition, EC Section 48985 specifies the requirements for the
translation of notices, reports, statements, or records sent to a parent or guardian.
The LCAP should be shared with, and LEAs should request input from, school site-level advisory
groups, as applicable (e.g., school site councils, English Learner Advisory Councils, student advisory
groups, etc.), to facilitate alignment between school-site and district-level goals and actions. An LEA
may incorporate or reference actions described in other plans that are being undertaken to meet
specific goals.
Instructions: The stakeholder engagement process is an ongoing, annual process. The
requirements for this section are the same for each year of a three-year LCAP. When developing
the LCAP, enter the appropriate LCAP year, and describe the stakeholder engagement process
used to develop the LCAP and Annual Update. When developing the LCAP in year 2 or year 3,
enter the appropriate LCAP year and replace the previous stakeholder narrative(s) and describe
the stakeholder engagement process used to develop the current year LCAP and Annual
Update.
School districts and county offices of education: Describe the process used to consult
with the Parent Advisory Committee, the English Learner Parent Advisory Committee,
parents, students, school personnel, the LEA’s local bargaining units, and the community
to inform the development of the LCAP and the annual review and analysis for the
indicated LCAP year.
Charter schools: Describe the process used to consult with teachers, principals,
administrators, other school personnel, parents, and students to inform the development of
the LCAP and the annual review and analysis for the indicated LCAP year.
Describe how the consultation process impacted the development of the LCAP and annual
update for the indicated LCAP year, including the goals, actions, services, and expenditures.

Goals, Actions, and Services
LEAs must include a description of the annual goals, for all students and each LCFF identified group
of students, to be achieved for each state priority as applicable to type of LEA. An LEA may also
include additional local priorities. This section shall also include a description of the specific planned
actions an LEA will take to meet the identified goals, and a description of the expenditures required to
implement the specific actions.
School districts and county offices of education: The LCAP is a three-year plan, which is
reviewed and updated annually, as required.
Charter schools: The number of years addressed in the LCAP may align with the term of the
charter schools budget, typically one year, which is submitted to the school’s authorizer. If year
2 and/or year 3 is not applicable, charter schools must specify as such.
New, Modified, Unchanged
As part of the LCAP development process, which includes the annual update and stakeholder
engagement, indicate if the goal, identified need, related state and/or local priorities, and/or
expected annual measurable outcomes for the current LCAP year or future LCAP years are
modified or unchanged from the previous year’s LCAP; or, specify if the goal is new.
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Goal
State the goal. LEAs may number the goals using the “Goal #” box for ease of reference. A
goal is a broad statement that describes the desired result to which all actions/services are
directed. A goal answers the question: What is the LEA seeking to achieve?
Related State and/or Local Priorities
List the state and/or local priorities addressed by the goal. The LCAP must include goals that
address each of the state priorities, as applicable to the type of LEA, and any additional local
priorities; however, one goal may address multiple priorities. (Link to State Priorities)
Identified Need
Describe the needs that led to establishing the goal. The identified needs may be based on
quantitative or qualitative information, including, but not limited to, results of the annual update
process or performance data from the California School Dashboard, as applicable.
Expected Annual Measurable Outcomes
For each LCAP year, identify the metric(s) or indicator(s) that the LEA will use to track
progress toward the expected outcomes. LEAs may identify metrics for specific student
groups. Include in the baseline column the most recent data associated with this metric or
indicator available at the time of adoption of the LCAP for the first year of the three-year plan.
The most recent data associated with a metric or indicator includes data as reported in the
annual update of the LCAP year immediately preceding the three-year plan, as applicable. The
baseline data shall remain unchanged throughout the three-year LCAP. In the subsequent
year columns, identify the progress to be made in each year of the three-year cycle of the
LCAP. Consider how expected outcomes in any given year are related to the expected
outcomes for subsequent years.
The metrics may be quantitative or qualitative, but at minimum an LEA must use the applicable
required metrics for the related state priorities, in each LCAP year as applicable to the type of
LEA. For the student engagement priority metrics, as applicable, LEAs must calculate the
rates as described in the LCAP Template Appendix, sections (a) through (d).

Planned Actions/Services
For each action/service, the LEA must complete either the section “For Actions/Services not
included as contributing to meeting Increased or Improved Services Requirement” or the
section “For Actions/Services included as contributing to meeting the Increased or Improved
Services Requirement.” The LEA shall not complete both sections for a single action.
For Actions/Services Not Contributing to Meeting the Increased or Improved Services
Requirement
Students to be Served
The “Students to be Served” box is to be completed for all actions/services except for those
which are included by the LEA as contributing to meeting the requirement to increase or
improve services for unduplicated students. Indicate in this box which students will benefit from
the actions/services by entering “All”, “Students with Disabilities”, or “Specific Student
Group(s)”. If “Specific Student Group(s)” is entered, identify the specific student group(s) as
appropriate.
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Location(s)
Identify the location where the action/services will be provided. If the services are provided to
all schools within the LEA, the LEA must identify “All Schools”. If the services are provided to
specific schools within the LEA or specific grade spans only, the LEA must enter “Specific
Schools” or “Specific Grade Spans”. Identify the individual school or a subset of schools or
grade spans (e.g., all high schools or grades K-5), as appropriate.
Charter schools operating more than one site, authorized within the same charter
petition, may choose to distinguish between sites by entering “Specific Schools” and
identifying the site(s) where the actions/services will be provided. For charter schools
operating only one site, “All Schools” and “Specific Schools” may be synonymous and,
therefore, either would be appropriate. Charter schools may use either term provided they
are used in a consistent manner through the LCAP.
For Actions/Services Contributing to Meeting the Increased or Improved Services
Requirement:
Students to be Served
For any action/service contributing to the LEA’s overall demonstration that it has increased or
improved services for unduplicated students above what is provided to all students (see
Demonstration of Increased or Improved Services for Unduplicated Students section, below),
the LEA must identify the unduplicated student group(s) being served.
Scope of Service
For each action/service contributing to meeting the increased or improved services
requirement, identify the scope of service by indicating “LEA-wide”, “Schoolwide”, or “Limited
to Unduplicated Student Group(s)”. The LEA must identify one of the following three options:
 If the action/service is being funded and provided to upgrade the entire educational
program of the LEA, enter "LEA-wide."
 If the action/service is being funded and provided to upgrade the entire educational
program of a particular school or schools, enter “schoolwide”.
 If the action/service being funded and provided is limited to the unduplicated students
identified in “Students to be Served”, enter “Limited to Unduplicated Student Group(s)”.
For charter schools and single-school school districts, “LEA-wide” and “Schoolwide”
may be synonymous and, therefore, either would be appropriate. For charter schools
operating multiple schools (determined by a unique CDS code) under a single charter, use
“LEA-wide” to refer to all schools under the charter and use “Schoolwide” to refer to a
single school authorized within the same charter petition. Charter schools operating a
single school may use “LEA-wide” or “Schoolwide” provided these terms are used in a
consistent manner through the LCAP.
Location(s)
Identify the location where the action/services will be provided. If the services are provided to
all schools within the LEA, the LEA must indicate “All Schools”. If the services are provided to
specific schools within the LEA or specific grade spans only, the LEA must enter “Specific
Schools” or “Specific Grade Spans”. Identify the individual school or a subset of schools or
grade spans (e.g., all high schools or grades K-5), as appropriate.
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Charter schools operating more than one site, authorized within the same charter
petition, may choose to distinguish between sites by entering “Specific Schools” and
identify the site(s) where the actions/services will be provided. For charter schools
operating only one site, “All Schools” and “Specific Schools” may be synonymous and,
therefore, either would be appropriate. Charter schools may use either term provided they
are used in a consistent manner through the LCAP.
Actions/Services
For each LCAP year, identify the actions to be performed and services provided to meet the
described goal. Actions and services that are implemented to achieve the identified goal may
be grouped together. LEAs may number the action/service using the “Action #” box for ease of
reference.

New/Modified/Unchanged:



Enter “New Action” if the action/service is being added in any of the three years of
the LCAP to meet the articulated goal.



Enter “Modified Action” if the action/service was included to meet an articulated goal
and has been changed or modified in any way from the prior year description.



Enter “Unchanged Action” if the action/service was included to meet an articulated
goal and has not been changed or modified in any way from the prior year
description.
o If a planned action/service is anticipated to remain unchanged for the
duration of the plan, an LEA may enter “Unchanged Action” and leave the
subsequent year columns blank rather than having to copy/paste the
action/service into the subsequent year columns. Budgeted expenditures
may be treated in the same way as applicable.

Note: The goal from the prior year may or may not be included in the current three-year
LCAP. For example, when developing year 1 of the LCAP, the goals articulated in year 3
of the preceding three-year LCAP will be from the prior year.
Charter schools may complete the LCAP to align with the term of the charter school’s budget
that is submitted to the school’s authorizer. Accordingly, a charter school submitting a one-year
budget to its authorizer may choose not to complete the year 2 and year 3 portions of the
“Goals, Actions, and Services” section of the template. If year 2 and/or year 3 is not
applicable, charter schools must specify as such.
Budgeted Expenditures
For each action/service, list and describe budgeted expenditures for each school year to
implement these actions, including where those expenditures can be found in the LEA’s
budget. The LEA must reference all fund sources for each proposed expenditure. Expenditures
must be classified using the California School Accounting Manual as required by EC sections
52061, 52067, and 47606.5.
Expenditures that are included more than once in an LCAP must be indicated as a duplicated
expenditure and include a reference to the goal and action/service where the expenditure first
appears in the LCAP.
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If a county superintendent of schools has jurisdiction over a single school district, and chooses
to complete a single LCAP, the LCAP must clearly articulate to which entity’s budget (school
district or county superintendent of schools) all budgeted expenditures are aligned.

Demonstration of Increased or Improved Services for
Unduplicated Students
This section must be completed for each LCAP year. When developing the LCAP in year 2 or year 3,
copy the “Demonstration of Increased or Improved Services for Unduplicated Students” table and
enter the appropriate LCAP year. Using the copy of the section, complete the section as required for
the current year LCAP. Retain all prior year sections for each of the three years within the LCAP.
Estimated Supplemental and Concentration Grant Funds
Identify the amount of funds in the LCAP year calculated on the basis of the number and
concentration of low income, foster youth, and English learner students as determined
pursuant to California Code of Regulations, Title 5 (5 CCR) Section 15496(a)(5).
Percentage to Increase or Improve Services
Identify the percentage by which services for unduplicated pupils must be increased or
improved as compared to the services provided to all students in the LCAP year as calculated
pursuant to 5 CCR Section 15496(a)(7).
Consistent with the requirements of 5 CCR Section 15496, describe how services provided for
unduplicated pupils are increased or improved by at least the percentage calculated as compared to
services provided for all students in the LCAP year. To improve services means to grow services in
quality and to increase services means to grow services in quantity. This description must address
how the action(s)/service(s) limited for one or more unduplicated student group(s), and any
schoolwide or districtwide action(s)/service(s) supported by the appropriate description, taken
together, result in the required proportional increase or improvement in services for unduplicated
pupils.
If the overall increased or improved services include any actions/services being funded and provided
on a schoolwide or districtwide basis, identify each action/service and include the required
descriptions supporting each action/service as follows.
For those services being provided on an LEA-wide basis:


For school districts with an unduplicated pupil percentage of 55% or more, and for charter
schools and county offices of education: Describe how these services are principally directed
to and effective in meeting its goals for unduplicated pupils in the state and any local priorities.



For school districts with an unduplicated pupil percentage of less than 55%: Describe how these
services are principally directed to and effective in meeting its goals for unduplicated pupils in
the state and any local priorities. Also describe how the services are the most effective use of
the funds to meet these goals for its unduplicated pupils. Provide the basis for this
determination, including any alternatives considered, supporting research, experience or
educational theory.
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For school districts only, identify in the description those services being funded and provided on a
schoolwide basis, and include the required description supporting the use of the funds on a
schoolwide basis:


For schools with 40% or more enrollment of unduplicated pupils: Describe how these services
are principally directed to and effective in meeting its goals for its unduplicated pupils in the
state and any local priorities.



For school districts expending funds on a schoolwide basis at a school with less than 40%
enrollment of unduplicated pupils: Describe how these services are principally directed to and
how the services are the most effective use of the funds to meet its goals for English
learners, low income students and foster youth, in the state and any local priorities.
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State Priorities
Priority 1: Basic Services addresses the degree to which:
A. Teachers in the LEA are appropriately assigned and fully credentialed in the subject area and for the
pupils they are teaching;
B. Pupils in the school district have sufficient access to the standards-aligned instructional materials; and
C. School facilities are maintained in good repair.
Priority 2: Implementation of State Standards addresses:
A. The implementation of state board adopted academic content and performance standards for all
students, which are:
a. English Language Arts – Common Core State Standards (CCSS) for English Language Arts
b. Mathematics – CCSS for Mathematics
c. English Language Development (ELD)
d. Career Technical Education
e. Health Education Content Standards
f. History-Social Science
g. Model School Library Standards
h. Physical Education Model Content Standards
i. Next Generation Science Standards
j. Visual and Performing Arts
k. World Language; and
B. How the programs and services will enable English learners to access the CCSS and the ELD
standards for purposes of gaining academic content knowledge and English language proficiency.
Priority 3: Parental Involvement addresses:
A. The efforts the school district makes to seek parent input in making decisions for the school district and
each individual school site;
B. How the school district will promote parental participation in programs for unduplicated pupils; and
C. How the school district will promote parental participation in programs for individuals with exceptional
needs.
Priority 4: Pupil Achievement as measured by all of the following, as applicable:
A. Statewide assessments;
B. The Academic Performance Index;
C. The percentage of pupils who have successfully completed courses that satisfy University of California
(UC) or California State University (CSU) entrance requirements, or programs of study that align with
state board approved career technical educational standards and framework;
D. The percentage of English learner pupils who make progress toward English proficiency as measured
by the California English Language Development Test (CELDT);
E. The English learner reclassification rate;
F. The percentage of pupils who have passed an advanced placement examination with a score of 3 or
higher; and
G. The percentage of pupils who participate in, and demonstrate college preparedness pursuant to, the
Early Assessment Program, or any subsequent assessment of college preparedness.
Priority 5: Pupil Engagement as measured by all of the following, as applicable:
A. School attendance rates;
B. Chronic absenteeism rates;
C. Middle school dropout rates;
D. High school dropout rates; and
E. High school graduation rates;
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Priority 6: School Climate as measured by all of the following, as applicable:
A. Pupil suspension rates;
B. Pupil expulsion rates; and
C. Other local measures, including surveys of pupils, parents, and teachers on the sense of safety and
school connectedness.
Priority 7: Course Access addresses the extent to which pupils have access to and are enrolled in:
A. S broad course of study including courses described under EC sections 51210 and 51220(a)-(i), as
applicable;
B. Programs and services developed and provided to unduplicated pupils; and
C. Programs and services developed and provided to individuals with exceptional needs.
Priority 8: Pupil Outcomes addresses pupil outcomes, if available, for courses described under EC sections
51210 and 51220(a)-(i), as applicable.
Priority 9: Coordination of Instruction of Expelled Pupils (COE Only) addresses how the county
superintendent of schools will coordinate instruction of expelled pupils.
Priority 10. Coordination of Services for Foster Youth (COE Only) addresses how the county
superintendent of schools will coordinate services for foster children, including:
A. Working with the county child welfare agency to minimize changes in school placement
B. Providing education-related information to the county child welfare agency to assist in the delivery of
services to foster children, including educational status and progress information that is required to be
included in court reports;
C. Responding to requests from the juvenile court for information and working with the juvenile court to
ensure the delivery and coordination of necessary educational services; and
D. Establishing a mechanism for the efficient expeditious transfer of health and education records and the
health and education passport.
Local Priorities address:
A. Local priority goals; and
B. Methods for measuring progress toward local goals.
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APPENDIX A: PRIORITIES 5 AND 6 RATE
CALCULATION INSTRUCTIONS
For the purposes of completing the LCAP in reference to the state priorities under EC sections 52060
and 52066, as applicable to type of LEA, the following shall apply:
(a) “Chronic absenteeism rate” shall be calculated as follows:
(1) The number of K-8 students who were absent 10 percent or more of the school days
excluding students who were:
(A) enrolled less than 31 days
(B) enrolled at least 31 days but did not attend at least one day
(C) flagged as exempt in the district attendance submission. K-8 students are considered to
be exempt if they:
(i) are enrolled in a Non-Public School
(ii) receive instruction through a home or hospital instructional setting
(iii) are attending a community college full-time.
(2) The number of students who meet the enrollment requirements.
(3) Divide (1) by (2).
(b) “High school dropout rate” shall be calculated as follows:
(1) The number of cohort members who dropout by the end of year 4 in the cohort where
“cohort” is defined as the number of first-time grade 9 pupils in year 1 (starting cohort) plus
pupils who transfer in, minus pupils who transfer out, emigrate, or die during school years
1, 2, 3, and 4.
(2) The total number of cohort members.
(3) Divide (1) by (2).
(c) “High school graduation rate” shall be calculated as follows:
(1) For a 4-Year Cohort Graduation Rate:
(A) The number of students in the cohort who earned a regular high school diploma by the
end of year 4 in the cohort.
(B) The total number of students in the cohort.
(C) Divide (1) by (2).
(2) For a Dashboard Alternative Schools Status (DASS) Graduation Rate:
(A) The number of students who either graduated as grade 11 students or who earned any
of the following:
(i) a regular high school diploma
(ii) a High School Equivalency Certificate
(iii) an adult education diploma
(iv) a Certificate of Completion and was eligible for the California Alternative
Assessment if under the age of 20.
(B) The number of students in the DASS graduation cohort.
(C) Divide (1) by (2).
(d) “Suspension rate” shall be calculated as follows:
(1) The unduplicated count of pupils involved in one or more incidents for which the pupil was
suspended during the academic year (July 1 – June 30).
(2) The unduplicated count of pupils with a primary, secondary, or short-term enrollment during
the academic year (July 1 – June 30).
(3) Divide (1) by (2).
(e) “Expulsion rate” shall be calculated as follows:
(1) The unduplicated count of pupils involved in one or more incidents for which the pupil was
expelled during the academic year (July 1 – June 30).
(2) The unduplicated count of pupils with a primary, secondary, or short-term enrollment during
the academic year (July 1 – June 30).
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(3) Divide (1) by (2).
NOTE: Authority cited: Sections 42238.07 and 52064, Education Code. Reference: Sections 2574,
2575, 42238.01, 42238.02, 42238.03, 42238.07, 47605, 47605.6, 47606.5, 48926, 52052, 52060,
52061, 52062, 52063, 52064, 52066, 52067, 52068, 52069, 52070, 52070.5, and 64001,; 20 U.S.C.
Sections 6312 and 6314.
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APPENDIX B: GUIDING QUESTIONS
Guiding Questions: Annual Review and Analysis
1)

2)

3)
4)
5)

6)

How have the actions/services addressed the needs of all pupils and did the provisions of
those services result in the desired outcomes?
How have the actions/services addressed the needs of all subgroups of pupils identified
pursuant to EC Section 52052, including, but not limited to, English learners, low-income
pupils, and foster youth; and did the provision of those actions/services result in the desired
outcomes?
How have the actions/services addressed the identified needs and goals of specific school
sites and were these actions/services effective in achieving the desired outcomes?
What information (e.g., quantitative and qualitative data/metrics) was examined to review
progress toward goals in the annual update?
What progress has been achieved toward the goal and expected measurable outcome(s)?
How effective were the actions and services in making progress toward the goal? What
changes to goals, actions, services, and expenditures are being made in the LCAP as a result
of the review of progress and assessment of the effectiveness of the actions and services?
What differences are there between budgeted expenditures and estimated actual annual
expenditures? What were the reasons for any differences?

Guiding Questions: Stakeholder Engagement
1)

2)
3)

4)

5)

6)

How have applicable stakeholders (e.g., parents and pupils, including parents of unduplicated
pupils and unduplicated pupils identified in EC Section 42238.01; community members; local
bargaining units; LEA personnel; county child welfare agencies; county office of education
foster youth services programs, court-appointed special advocates, and other foster youth
stakeholders; community organizations representing English learners; and others as
appropriate) been engaged and involved in developing, reviewing, and supporting
implementation of the LCAP?
How have stakeholders been included in the LEA’s process in a timely manner to allow for
engagement in the development of the LCAP?
What information (e.g., quantitative and qualitative data/metrics) was made available to
stakeholders related to the state priorities and used by the LEA to inform the LCAP goal setting
process? How was the information made available?
What changes, if any, were made in the LCAP prior to adoption as a result of written
comments or other feedback received by the LEA through any of the LEA’s engagement
processes?
What specific actions were taken to meet statutory requirements for stakeholder engagement
pursuant to EC sections 52062, 52068, or 47606.5, as applicable, including engagement with
representatives of parents and guardians of pupils identified in EC Section 42238.01?
What specific actions were taken to consult with pupils to meet the requirements 5 CCR
Section 15495(a)?
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7) How has stakeholder involvement been continued and supported? How has the involvement
of these stakeholders supported improved outcomes for pupils, including unduplicated pupils,
related to the state priorities?

Guiding Questions: Goals, Actions, and Services
What are the LEA’s goal(s) to address state priorities related to “Conditions of Learning”: Basic
Services (Priority 1), the Implementation of State Standards (Priority 2), and Course Access
(Priority 7)?
2) What are the LEA’s goal(s) to address state priorities related to “Pupil Outcomes”: Pupil
Achievement (Priority 4), Pupil Outcomes (Priority 8), Coordination of Instruction of Expelled
Pupils (Priority 9 – COE Only), and Coordination of Services for Foster Youth (Priority 10 –
COE Only)?
3) What are the LEA’s goal(s) to address state priorities related to parent and pupil
“Engagement”: Parental Involvement (Priority 3), Pupil Engagement (Priority 5), and School
Climate (Priority 6)?
4) What are the LEA’s goal(s) to address any locally-identified priorities?
5) How have the unique needs of individual school sites been evaluated to inform the
development of meaningful district and/or individual school site goals (e.g., input from site level
advisory groups, staff, parents, community, pupils; review of school level plans; in-depth
school level data analysis, etc.)?
6) What are the unique goals for unduplicated pupils as defined in EC Section 42238.01 and
groups as defined in EC Section 52052 that are different from the LEA’s goals for all pupils?
7) What are the specific expected measurable outcomes associated with each of the goals
annually and over the term of the LCAP?
8) What information (e.g., quantitative and qualitative data/metrics) was considered/reviewed to
develop goals to address each state or local priority?
9) What information was considered/reviewed for individual school sites?
10) What information was considered/reviewed for subgroups identified in EC Section 52052?
11) What actions/services will be provided to all pupils, to subgroups of pupils identified pursuant
to EC Section 52052, to specific school sites, to English learners, to low-income pupils, and/or
to foster youth to achieve goals identified in the LCAP?
12) How do these actions/services link to identified goals and expected measurable outcomes?
13) What expenditures support changes to actions/services as a result of the goal identified?
Where can these expenditures be found in the LEA’s budget?
1)

Prepared by the California Department of Education, January 2019
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LCAP Expenditure Summary
Total Expenditures by Funding Source
Funding Source
All Funding Sources
Base
Lottery
Other
Supplemental and Concentration
Title I
Title II
Title VI

2018-19
2018-19
Annual Update Annual Update
Budgeted
Actual
2,756,190.00
0.00
1,220,035.00
15,000.00
52,557.00
1,230,948.00
213,533.00
24,117.00
0.00

2,166,532.00
0.00
840,244.00
34,542.00
32,990.00
1,088,237.00
157,578.00
12,941.00
0.00

* Totals based on expenditure amounts in goal and annual update sections.
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2017-18

2018-19

2019-20

2,152,745.00
0.00
939,157.00
35,000.00
87,999.00
829,608.00
230,477.00
30,504.00
0.00

2,756,190.00
0.00
1,220,035.00
15,000.00
52,557.00
1,230,948.00
213,533.00
24,117.00
0.00

2,395,674.00
0.00
306,845.00
15,000.00
458,748.00
1,329,042.00
209,513.00
28,000.00
48,526.00

2017-18
through
2019-20
Total
7,304,609.00
0.00
2,466,037.00
65,000.00
599,304.00
3,389,598.00
653,523.00
82,621.00
48,526.00

Total Expenditures by Object Type
Object Type
All Expenditure Types
0000: Unrestricted
0001-0999: Unrestricted: Locally Defined
1000-1999: Certificated Personnel Salaries
2000-2999: Classified Personnel Salaries
3000-3999: Employee Benefits
4000-4999: Books And Supplies
5000-5999: Services And Other Operating
Expenditures
5800: Professional/Consulting Services And
Operating Expenditures
5900: Communications

2,756,190.00
0.00
750,000.00
0.00
894,145.00
284,757.00
538,135.00
105,053.00
15,000.00

2,166,532.00
0.00
333,788.00
0.00
743,889.00
347,202.00
469,866.00
197,411.00
10,553.00

2,152,745.00
0.00
600,000.00
0.00
675,209.00
258,746.00
402,261.00
102,234.00
30,000.00

2,756,190.00
0.00
750,000.00
0.00
894,145.00
284,757.00
538,135.00
105,053.00
15,000.00

2,395,674.00
0.00
400,000.00
0.00
810,409.00
353,348.00
519,061.00
181,481.00
15,000.00

2017-18
through
2019-20
Total
7,304,609.00
0.00
1,750,000.00
0.00
2,379,763.00
896,851.00
1,459,457.00
388,768.00
60,000.00

166,600.00

61,323.00

82,795.00

166,600.00

113,875.00

363,270.00

2,500.00

2,500.00

1,500.00

2,500.00

2,500.00

6,500.00

2018-19
2018-19
Annual Update Annual Update
Budgeted
Actual

* Totals based on expenditure amounts in goal and annual update sections.
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2017-18

2018-19

2019-20

Object Type
All Expenditure Types

0000: Unrestricted
0000: Unrestricted
0001-0999: Unrestricted:
Locally Defined
1000-1999: Certificated
Personnel Salaries
1000-1999: Certificated
Personnel Salaries
1000-1999: Certificated
Personnel Salaries
1000-1999: Certificated
Personnel Salaries
1000-1999: Certificated
Personnel Salaries
1000-1999: Certificated
Personnel Salaries
2000-2999: Classified
Personnel Salaries
2000-2999: Classified
Personnel Salaries
2000-2999: Classified
Personnel Salaries
3000-3999: Employee
Benefits
3000-3999: Employee
Benefits
3000-3999: Employee
Benefits
3000-3999: Employee
Benefits

Total Expenditures by Object Type and Funding Source
2018-19
2018-19
Annual
Annual
Funding Source
2017-18
Update
Update
Budgeted
Actual
All Funding Sources
2,756,190.00 2,166,532.00 2,152,745.00
0.00
0.00
0.00
Other
0.00
0.00
0.00
Supplemental and
0.00
0.00
0.00
Concentration
Base
750,000.00
333,788.00
600,000.00
Other
0.00
0.00
0.00
Supplemental and
0.00
0.00
0.00
Concentration
Base
202,042.00
119,634.00
111,672.00

2018-19

2019-20

2,756,190.00
0.00
0.00
0.00

2,395,674.00
0.00
0.00
0.00

2017-18
through
2019-20
Total
7,304,609.00
0.00
0.00
0.00

750,000.00
0.00
0.00

0.00
400,000.00
0.00

1,350,000.00
400,000.00
0.00

202,042.00

117,871.00

431,585.00

Other

32,990.00

32,990.00

58,939.00

32,990.00

0.00

91,929.00

Supplemental and
Concentration
Title I

531,687.00

493,503.00

399,360.00

531,687.00

568,291.00

1,499,338.00

115,765.00

95,682.00

94,591.00

115,765.00

91,207.00

301,563.00

Title II

11,661.00

2,080.00

10,647.00

11,661.00

0.00

22,308.00

Title VI

0.00

0.00

0.00

0.00

33,040.00

33,040.00

Base

67,640.00

133,725.00

82,501.00

67,640.00

67,012.00

217,153.00

Supplemental and
Concentration
Title I

191,743.00

191,099.00

138,179.00

191,743.00

239,369.00

569,291.00

25,374.00

22,378.00

38,066.00

25,374.00

46,967.00

110,407.00

Base

122,853.00

116,546.00

85,484.00

122,853.00

85,902.00

294,239.00

Other

19,567.00

0.00

29,060.00

19,567.00

0.00

48,627.00

Supplemental and
Concentration
Title I

345,475.00

326,062.00

226,630.00

345,475.00

374,334.00

946,439.00

44,784.00

26,270.00

56,230.00

44,784.00

43,339.00

144,353.00
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Object Type
3000-3999: Employee
Benefits
3000-3999: Employee
Benefits
4000-4999: Books And
Supplies
4000-4999: Books And
Supplies
4000-4999: Books And
Supplies
4000-4999: Books And
Supplies
4000-4999: Books And
Supplies
5000-5999: Services And
Other Operating Expenditures
5000-5999: Services And
Other Operating Expenditures
5800: Professional/Consulting
Services And Operating
Expenditures
5800: Professional/Consulting
Services And Operating
Expenditures
5800: Professional/Consulting
Services And Operating
Expenditures
5800: Professional/Consulting
Services And Operating
Expenditures
5800: Professional/Consulting
Services And Operating
Expenditures
5900: Communications

Total Expenditures by Object Type and Funding Source
2018-19
2018-19
Annual
Annual
Funding Source
2017-18
Update
Update
Budgeted
Actual
Title II
5,456.00
988.00
4,857.00
Title VI

2018-19

2019-20

5,456.00

0.00

2017-18
through
2019-20
Total
10,313.00

0.00

0.00

0.00

0.00

15,486.00

15,486.00

Base

22,500.00

114,519.00

24,500.00

22,500.00

17,500.00

64,500.00

Lottery

15,000.00

34,542.00

35,000.00

15,000.00

15,000.00

65,000.00

Other

0.00

0.00

0.00

0.00

48,748.00

48,748.00

Supplemental and
Concentration
Title I

59,943.00

40,740.00

42,189.00

59,943.00

92,233.00

194,365.00

7,610.00

7,610.00

545.00

7,610.00

8,000.00

16,155.00

Supplemental and
Concentration
Title II

15,000.00

10,553.00

15,000.00

15,000.00

15,000.00

45,000.00

0.00

0.00

15,000.00

0.00

0.00

15,000.00

Base

55,000.00

22,032.00

35,000.00

55,000.00

18,560.00

108,560.00

Other

0.00

0.00

0.00

0.00

10,000.00

10,000.00

Supplemental and
Concentration

84,600.00

23,780.00

6,750.00

84,600.00

37,315.00

128,665.00

Title I

20,000.00

5,638.00

41,045.00

20,000.00

20,000.00

81,045.00

Title II

7,000.00

9,873.00

0.00

7,000.00

28,000.00

35,000.00

Supplemental and
Concentration

2,500.00

2,500.00

1,500.00

2,500.00

2,500.00

6,500.00
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* Totals based on expenditure amounts in goal and annual update sections.
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Total Expenditures by Goal

Goal

2018-19
Annual Update
Budgeted

2018-19
Annual Update
Actual

2017-18

2018-19

2019-20

2017-18
through
2019-20
Total

Goal 1

780,688.00

681,431.00

684,924.00

780,688.00

865,607.00

2,331,219.00

Goal 2

649,764.00

659,172.00

459,711.00

649,764.00

609,127.00

1,718,602.00

Goal 3

144,460.00

95,822.00

84,536.00

144,460.00

92,057.00

321,053.00

Goal 4

57,431.00

56,502.00

66,751.00

57,431.00

59,892.00

184,074.00

Goal 5

1,123,847.00

673,605.00

856,823.00

1,123,847.00

768,991.00

2,749,661.00

* Totals based on expenditure amounts in goal and annual update sections.
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